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President's Report

EASTERN MICHIGAN UNIVERSITY

Board of Regents Meeting
June 10, 2014

I recommend to the Board of Regents, for approval, a 2014-2015 General Fund
operating budget of $301.9 million. The budget funds a new Physician Assistant
(PA) program in collaboration with St. Joseph Mercy Hospital System, significant
increases in public safety, financial aid, capital improvements in living and
learning facilities and technology. The capital budget is $12.6 million and
includes upgrades to the Rackham Building, the Department of Public Safety, as
well as to Wise Hall, which is our next residence hall to be renovated. This
budget funds and welcomes 36 new faculty that will join us this Fall. The budget
also includes several millions in cost reductions including changes in
compensation and benefits that are painful.
The budget continues our strong support of students and affordability with $43.8
million in University-sponsored financial aid, an increase of $4.6 million over this
year's budget. Our state appropriation increase is likely to fund this financial aid
increase while leaving some funds for other needs on our campus. Since 20072008, University-sponsored financial aid has more than doubled from $21.4
million. Our enrollment is strong due to affordability and financial aid support in
these trying times in Michigan. Under the recommended budget, Eastern will
continue to be the state leader in tuition restraint. The recommended 3.2 percent
increase maintains Eastern's commitment to provide students with a high quality
education, with the lowest dollar tuition increase over the past six years of any of
Michigan's 15 public universities.
Safety and security investments include additional surveillance cameras being
added to the more than 500 already in place, and renovation of the DPS
headquarters. This will accommodate the 10 new officers joining the force by fall
to total 43 officers. Expanded patrols, in collaboration with Ypsilanti Police and
the Washtenaw County Sheriff's Office, now include neighborhoods surrounding
campus on our north, south, east and west where EMU students and employees
live. In collaboration with DTE, new LED lighting will be added on the perimeter
of campus in the Leforge Road area. In addition, we continue to work with private
rental properties surrounding campus to press for further safety measures.
Several apartment complexes have committed to adding surveillance cameras,
emergency call stations and expanded security efforts.

The budget includes measures that will impact leadership and other non-union
employees (AP, AC, CA, AH classifications). A merit salary increase pool of 2
percent is recommended, effective November 1. Yet, pension contributions will
be changed from 11 percent to a university contribution of 9 percent for all
employees hired prior to January 1, 2013, effective November 1. For employees
hired on or after Jan. 1, 2013, Eastern's contribution will be 5 percent, and if the
employee contributes 4 percent, Eastern will match that 4 percent, for a
maximum Eastern contribution of 9 percent (changing from a 5/5/5 match of 10
percent from Eastern to 5/4/4 match of 9 percent). This entire group of
employees will pay more for health care coverage, effective January 2015.
We recognize that these changes will have a personal impact. Our University
Human Resources office will hold campus forums followed by individual meetings
with each of these 301 employees. CFO Lumm and I will host a budget forum at
11 a.m. tomorrow in the Student Center auditorium to explain the budget in more
detail and will answer questions directly from the audience followed by a campus
Lunch by the Lake.
I would like to gratefully recognize retirements and contributions of several
individuals who are or who have been part of the University's leadership team.
Don Loppnow has proudly served Eastern for 40 years in the roles of Professor,
Provost and Interim President, as well as a steadfast supporter of Ypsilanti. John
Lumm has served Eastern as Chief Financial Officer since 2008 with great
dedication during challenging financial times. Leigh Greden's role in Government
and Community Relations has been exciting to watch. He leaves to become
Congressman John Dingell's Chief of Staff in Washington DC. Leigh's dedication
to Eastern has been steadfast and appreciated. We wish them all well.
I want to take a moment to thank our entire faculty and staff for their belief and
hard work to maintain momentum during the financially challenging times of the
last six years of my Presidency. Eastern is better because of you and together
we believe in the importance of this great, historic, and diverse public university
to serve ordinary working class families, hungry for education at an affordable
price. Our residence halls are full and our Honors College is growing by leaps
and bounds. We remain TRUEMU, welcoming those with some college, but no
degree and ordinary working class families, first generation freshmen, realizing
the dream, as I did, of getting off of the farm and obtaining a college degree.
Eastern is critical to the future of Southeastern Michigan and this State.
Many other accomplishments are listed in the Appendix to this report, which is
available on the University's website.
Thank you, Chair Parker.
Susan Martin

***

Recognition
•

Five EMU students have been accepted into a prestigious Google
volunteer program where students will help equip small and medium-sized
businesses and non-profits to compete in the digital age. The students
selected are: Mahdi Alkadib, Patrick Cotter, Robert Larson and Sean
Tseng and Joseph Wendi.

•

Two MSN students, Janice Cecil and Kelly Miller, have won first and
second place, respectively, in the MSN Thesis Category at the Midwest
Nursing Research Society's 2014 Annual Research Conference.

•

Student Trevis Harrold has been selected for the Woodrow Wilson
Thomas A. Pickering Foreign Affairs Fellowship Program. The program
provides funding for participants in preparation for a career in the United
States Department of State Foreign Service.

•

EMU senior Patrick Seick won national championship honors in after
dinner speaking and impromptu speaking at the National Forensic
Association Tournament held April 18-21 on EMU's campus. The EMU
team placed fifth overall.

•

EMU senior Christopher Zavac, a 21-year-old baritone, took third place
and a $150 award during the Kalamazoo Bach Festival Society's Young
Vocalist Competition in March.

•

The inaugural class of future physician assistants started classes on May
5. The new 24-month physician assistant program has 20 master's
level students enrolled and is one of only six accredited PA programs in
Michigan.

•

Eastern Michigan professor Howard Cass, along with a dance video
featuring EMU students performing in the Detroit Institute of Arts, were
included in a May 20 performance by the Manhattan Contemporary
Chamber Ensemble at Carnegie Hall. As a member and composer for the
ensemble, Cass performed three of his own pieces on the piano, including
"Jazz Suite," which was chosen to accompany EMU professor Joanna
McNamara's recent dance video, "For Diego."

•

Eastern's Office of Academic Service-Learning, Institute for the Study
of Children, Families, and Communities, and the Nonprofit
Leadership Alliance recognized the community organizations and

members along with outstanding representatives of EMU's faculty, staff
and students who create bridges of opportunity between the community
and the University. Faculty honored on April 11 were Susan Badger
Booth, arts management; Claudette Braxton, social work; Ethan

Lowenstein, teacher education; Heather Neff, director of the McNair
Scholars program; Janet Okagbue-Reaves, social work and Marilyn
Wedenoja, social work.
•

The Early College Alliance (ECA) at Eastern Michigan is ranked sixth in
the state for Michigan Merit Exam reading and mathematics scores. That
ranking represents a substantial increase over the previous year, when
the ECA was ranked a respectable 41st out of more than 800 Michigan
high schools ranked.

•

EMU Registrar Christina Shell was recently named a recipient of the
2014 National Society of Collegiate Scholars Registrar Award.

Gifts & Grants
•

EMU's Children's Institute has received a $53,940 grant from the
Michigan Department of Education for a summer Great Start Readiness
program starting June 16.

•

A fortunate EMU student will study elements, such as the lifestyle,
landscape and design, within two of the country's most important historic
estates under a new research fellowship announced in May. The
fellowship, a partnership between EMU and Historic Ford Estates, is
open to students who are pursuing a Master's Degree in Historic
Preservation at EMU, and offers a stipend of $6,000 supplied by the
Estates and tuition support of $6,000 from EMU per academic year. The
Fellowship will begin this fall.

Events
•

The Detroit Symphony Orchestra will perform at Pease Auditorium on
Friday, June 27 as part of the Pease Auditorium Centennial celebration,
which began on May 1.

•

A summer Graduate Open House was held on June 7.

•

The Department of Special Education is celebrating a Century of
Excellence and began its celebration on Friday, May 16 with a weekend
of events including a historical archives display, campus tours, lectures, a
Hall of Fame induction ceremony, research symposium and a celebration
dinner.

•

The American Heart Association's Washtenaw County Heart Walk
and Heart SK Run was held on EMU's campus on Saturday, May 10.
More than 3,000 runners and walkers put their heart and sole into the walk
and 5K run. EMU was the top institution in terms of donations and two
EMU employees ranked among the top individual donors.

•

The third annual Cyber Security in the 21 st Century: Digital Divas
Conference was held on Friday, April 25 at the EMU Student Center.
More than 500 girls from area middle and high schools participated in the
event to learn more about careers in cyber security.

•

TRUEMU Day at Eastern Market on April 12 attracted more than 100
alumni and friends for the second annual event. The event celebrated the
rich history of both institutions. EMU was founded in 1849 and the Eastern
Market was established in 1841. The EMU Marching Band also brought its
more than 120-years of musical history to the streets of Eastern Market.

•

Automotive veteran and best selling author, Bob Lutz, was the guest
speaker at a dinner at Eastern Michigan on June 4. Lutz, who retired from
General Motors in 2010, shared stories about leaders who left the
strongest impressions on him. Proceeds from the event are earmarked for
scholarships for the EMU College of Technology and the Detroit-Windsor
Chapter of the American Foundry Society.

•

Eastern Michigan's Convocation Center again served as the site for the
Robotics State Championship on April 10-12. Fifty-six Michigan high
school teams battled it out in the qualifying state championships. The
three-day event is facilitated by an organization called FIRST (For
Inspiration and Recognition of Science and Technology) and brought
thousands of fans from across the state.

•

Eastern's 2ih annual Teacher Job Fair on April 9 brought more than 130
employers from Michigan, Florida, Arizona, Montana and Colorado.

Of Note

•

The #HighFiveChallenge, launched by the EMU Foundation and Alumni
Relations, kicked off in May. EMU alumni, faculty, staff and supporters are
encouraged to make donations of $5 (or more) to support any area on
campus that is the most meaningful to them.

Athletic Highlights
•

Baseball: Lee Longo has been named All-MAC Second Team.

•

Baseball: The baseball team received the NCAA Public Recognition
Award for their exceptional work in the classroom as part of the NCAA's
Academic Performance program.

•

Basketball (Men): Forward Daylen Harrison was named to the Academic
All-MAC team. Harrison has a 3.66 GPA as a chemistry major.

•

Basketball (Men): The men's basketball team earned this season's
NCAA Statistical Championship for field goal percentage defense. The
Eagles held teams to just a 36.9 field goal percentage.

•

Cross Country (Men): Harry Dixon was named to the Capital One
Academic All-District Cross Country/Track and Field Team in District Five
by the College Sports Information Directors of America.

•

Football: Cy Maughner was presented with the Medal of Excellence
Award as part of the Mid-American Conference Spring Meeting.

•

Gymnastics: Anna Willette has been named to the Academic All-MAC
Team. Willette earns the distinction with her success in the gym as well as
her 3.58 GPA as a speech-language pathology major.

•

Rowing: Krista Burdick, Emily Burks, Taylor Cyr, Sidney Doss, Ashley
Gilmore, Cady Griffin, Kaitie Keys, Tijana Milovanovic, Steph
Schlosser and Lyndsey Tollas were named CRCA National Scholar
Athletes. To be considered for the honor, a student athlete must maintain
a 3.5 GPA or higher, be at least a sophomore and have rowed in one of
their institution's NCAA or IRA eligible boats for 75 percent of the spring
races or the regional conference event.

•

Soccer: Stephanie Clarke was presented with the Medal of Excellence
Award as part of the Mid-American Conference Spring Meetings.

•

Softball: Michelle Kriegshauser was named to the MAC All-Freshman
Team.

•

Swim & Dive (Men): Krzysztof Gilski, Erik Gissen, Andrew Henry and
Dakoda Johnson have been named to the Academic All-MAC team.
Dylan Crompton, Gus Everson, Chris Hodges, Oded lvry, Aaron
Lawson, Brian Moore and Sage Stephens earned honorable mention.

•

Swim & Dive (Women): Monica Dorszewski, Danielle Hulvey and
Jackie Swartz were all named to the Academic All-MAC team. Audra
Burtch, Lauren Dark, Becca Detri, Sara Ghaffari, Melynee Saya and
Karly Taylor earned honorable mention.

•

Tennis: Nino Mebuke and Klara Supejova each earned the Academic
All-MAC team distinction for the first time in their careers. Mariya
Toncheva was named to the Academic All-MAC Honorable Mention List.

•

Tennis: Diana Davitaia and Klara Supejova each earned All-MAC First
Team honors while Nino Mebuke was named to the second team.

•

Track & Field (Men): The EMU men's track and field team won its 22 nd
MAC Championship title in program history.

•

Volleyball: The EMU volleyball team has received the NCAA Public
Recognition Award for their exceptional work in the classroom as part of
the NCAA's Academic Performance program.

•

Wrestling: Vincent Pizzuto has been selected to the Academic All-MAC
Team while Nicholas Barber and Michael Shaw were named to the
honorable mention list.

•

Wrestling: Vincent Pizzutio was named to the 201 4 National Wrestling
Coaches All-Academic Team, while the EMU wrestling squad was named
to the annual Division I All-Academic Top 30 Teams.

* * *

Tab C

EASTERN MICHIGAN UNIVERSITY
Board of Regents Meeting
March 25, 2014

These are the proposed minutes of the March 25, 2014 Board of Regents meeting.
The meeting of the Eastern Michigan University Board of Regents was called to order by
Chairman Parker at 1:35 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan.
The Board members present were:
Regent Beth Fitzsimmons, Regent Michael Hawks, Vice Chair Mike Morris, Chairman
Francine Parker, Regent James Stapleton (by phone), Regent Mary Treder Lang and
Regent James Webb.
Regent Floyd Clack was absent.
There was a quorum.

TABA
OPEN COMMUNICATIONS

Vice President/Secretary Reaume announced Stephen Wellinski was unable to speak
but she had a handout from him to distribute to the Board. 14 people requested to
address the Board of Regents. Each speaker was given up to two minutes to speak.
1. Howard Bunsis (EMU-AAUP)-Faculty Concerns
2. Steve Camron (Chair of the College of Education Council)-The relationship
between the University and the Education Achievement Authority (EAA) and the
damage this has done to our reputation, enrollments and relationships in the public
education community
3. Adam Malinowski (Students for an Ethical and Participatory Education) - EAA, The
privileging of Teach for America over my colleagues in the College of Education
4. Dave Chapman-EMU's affiliation with EAA
5. Will Daniels-The EAA
6. Josiah Seng- EAA Alternatives and role of Regents at EMU-Did not attend

7. Jacob Maynard - The EAA and my feelings on, in regards to the Regents
8. Noah Walker (Students for Education Reform)-The corporate takeover of Detroit
Public Schools: Are there any other positive solutions other than the EAA and are
you planning to cut funding from the EAA?
9. Samir Webster -EMU's Provost on the Education Achievement Authority's Board
10. Zaynah Issa -Commencement Policy and employees placed to support students
11. Duane Castanier (EMU Federation of Teachers) - COE Layoffs
12. Sonya Alvarado (EMU Federation of Teachers)-COE Layoffs of full time lecturers
13. Desmond Miller (Student Government) - Student Body Update
14. Trudy Adler (EMU Alumni Association)-EMU Alumni Association

TABB
President's Report
EASTERN MICHIGAN UNIVERSITY
Board of Regents' Meeting
March 25, 2014
Eastern Michigan University is moving forward on our commitment to continue to
enhance the safety and security of our campus community. Six new officers, announced
in December, are part of the expansion of our Department of Public Safety that will add a
total of 10 new officers; four additional officers will be hired. We will maintain the
highly effective and extensive safety operations we have in place on Eastern's campus,
while increasing our off-campus efforts in collaboration with the Ypsilanti Police
Department and the Washtenaw County Sheriffs Office. Please welcome the new
officers to our police force:

•
•
•
•
•
•

Helaina Bell
Bridget Bofysil
Kevin Dorsey
Michael Harhold
Michael Richardson
Emir Vila
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I also would like to congratulate three of our new sergeants who have been promoted as
part of these overall efforts:
•
•
•

Jason Foor
Darin Taylor
Shana Thompson

I would like to welcome the following new employees:
•
•
•
•
•

Kelly Brennan, Director, Presidential Events and Protocol
Chris Creighton, Head Football Coach
Chiara Hensley, Ombuds
Stacie McMullen, Executive Assistant to the President
David Turner, Vice President of University Human Resources

We are recommending three outstanding alumni to receive honorary doctorates at our
spring commencement. Our morning speaker will be Dale Heydlauff, vice presidentcorporate communications, and president, American Electric Power Foundation. Our
afternoon speaker will be David Provost, chairman, president and CEO of Talmer Bank
and Trust, and president and CEO of Talmer Bancorp, Inc. We are recommending that
the Board of Regents grant an honorary Doctor of Business degree to His Excellency
Khalifa Mohammed Al Kindi, managing director of the Abu Dhabi Investment Council
and chairman of the United Arab Emirates Central Bank.
Other announcements and accomplishments are listed in the Appendix of the full report
which is on our website.
Thank you, Chair Parker.
Susan Martin
Events
• The 34th Undergraduate Symposium at Eastern Michigan University-one of
the oldest and largest celebrations of undergraduate student research in the nation
-will be held on Friday, March 28, at the Student Center. More than 500
students, supported by more than 220 faculty members, will present their
scholarly and creative work. The presentations, performances, posters and
exhibits are the culmination of a year-long collaboration between the students and
their faculty mentors.

•

On Sunday, April 27, EMU will host graduates and their families for Spring
Commencement ceremonies. Graduates of the College of Arts and Sciences and
the College of Technology will be recognized at the 9:30 a.m. ceremony.
Graduates of the College of Business, College of Education and College of Health
and Human Services will be recognized at the 2 p.m. ceremony.
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•

Eastern Michigan has a proud and lengthy history of success in Forensics, having
placed in the top 1 0 nationally for over 40 years. We are proud to host the
National Forensic Association Nationals Tournament, which begins Friday,
April 1 8. Approximately 1 ,000 students, coaches and j udges from more than 75
colleges and universities across the country will participate in the three-day event
on Eastem's campus.

•

Art history professor Richard Rubenfeld is curating the fifth in a series of shows
at EMU devoted to original cartoon and comic art called KAPOW! Included are
panel cartoons, comic strips, comic books and graphic novels with a broad range
of subjects - some dating back to the early 20th century. The exhibit can be seen
March 1 0 - April 1 5 at the University Gallery and Ford Gallery.

•

EMU's annual Orthotic and Prosthetic Activities Foundation First Swim,
First Paddle & First Dive event will be held on March 29 in the Jones
Natatorium. These events provide introductory level adaption-recreation
opportunities for amputees, people in wheelchairs, individuals with cerebral palsy
and survivors of stroke or other physical challenges.

•

The U.S. Air Force Band will perform at Pease Auditorium on April 9, 7:30 p.m.
The concert will feature the United States Air Force concert band and the Singing
Sergeants concert group.

•

The Scholar Athlete Banquet will be held on April 1 4 at 6 p.m. at the Student
Center Ballroom.

•

EMU faculty and guest pianists kicked off a week of special performances in
honor of Steinway Week, March 1 4-2 1 . The weeklong event consisted of a
variety of activities designed to further EMU's goal of becoming an all-Steinway
campus.

•

Ford Motor Co., Crain's Detroit Business and Bearclaw Coffee were among the
winners in the inaugural Business of the Year awards sponsored by College
of Business students. The event honored winners in 1 4 categories. The
businesses were judged on profitability, strategic execution and level of social
responsibility. The event was held Friday, March 1 4, in the EMU Student Center.

•

Three of Michigan's top public law officials discussed human trafficking during a
panel discussion at the Student Center. The March 1 1 event was sponsored by the
EMU Women's Resource Center.

•

Lil Sibs Weekend was held March 7-9. It is an annual program that gives
students in residence halls the opportunity to invite younger siblings (ages 4- 1 6)
to campus for the weekend to see what life is like on campus.
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•

EMU professor and media ecologist Christine Tracy and her students celebrated
the fifth annual National Day of Unplugging on March 7 by unplugging their
phones and other devices from sunup to sundown. Tracy teaches a media ecology
class that explores how we interact with the media and how it affects our lives.

•

EMU Day in Lansing was held on March 5 . A group of 43 EMU students,
faculty, staff and alumni held small group meetings with legislators. More than
100 legislators and staffjoined the EMU group for lunch.

•

Jock Jamz, a student-athlete run talent show, was held Feb. 1 1 at Pease
. Auditorium. The funds from the show were donated to the Ypsilanti Community
Schools Foundation.

•

More than 600 video gaming enthusiasts came to EMU Feb. 8-9 to compete in
one of the Midwest's premier charity gaming events, Gamers for Giving. The
24-hour, nonstop tournament allowed the group to raise more than $20,000 to
construct portable video game kiosks for use in children's hospitals.

Recognition
• EMU student Ashley Childers was awarded the Undergraduate Achiever
Scholarship from HonorSociety.org for the Fall 2 0 1 3 semester. The scholarship
is awarded every semester to qualified students who performed well academically
and are highly involved on campus or in their communities.
•

Junior and public administration student Jennifer Dumas received EMU's
highest award for student public service, the Martin Luther King, Jr. Student
Humanitarian Award, given annually to a full-time student who has shown a
strong commitment to promoting respect and improving the quality of life for
people, consistent with Dr. King's ideals. Asia Yarbough, a freshman who plans
on studying social work, was also honored for the exceptional potential she has
already shown.

•

EMU's Forensic Team won the overall Novice National Team Championship
award with the highest point total at a tournament that included 25 colleges and
universities from around the country. The students were led by Professor
Nick J. Romerhausen. Five students on the team took home individual awards:
Tommy Barker, Jake Daily, Kayla Green, Sophia Mendez and Lee Stevens.

•

Historic preservation students from EMU will partner with the Michigan
Historical Center to continue its work at the historic Mann House in Concord, MI,
and expand efforts to include Walker Tavern, a state historic site in the village of
Brooklyn, MI. The partnership includes three fellowship opportunities in 2014 to
EMU graduate students at the Mann House, and two fellowships at Walker
Tavern.
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•

Professor Howard Booth won a gold medal in the pole vault, topping the world's
best in his age group at the World Masters Athletics Championship.

•

Professor Jean Bush Bacelis has been honored for her work with the Association
for Business Communication. She was presented with the Bernadine P.
Branchaw Spirit Award at the Association's annual international conference. The
award recognizes those who demonstrate a "spirit of friendliness and welcome
and whose activities in support of that spirit contribute substantially to creating an
atmosphere of welcome appreciation."

•

Jeannette Kindred, associate professor in communication, media and theater
arts, was recently honored by Michigan Campus Connect for her dedication and
commitment to her community and for her efforts with the Academic Service
Leaming program at EMU. She has worked with students to develop strategies
to ensure student success in their academic service-learning projects.

•

Gov. Snyder has reappointed geography and geology professor Ted Ligibel to a
four-year term on the State Historic Preservation Review Board.

Gifts & Grants
• EMU biology professor Anne Casper was chosen to receive a grant from the
National Institutes of Health to study genomic instability in yeast cells in order to
help understand how genetic changes can develop in certain tumor cells. She will
receive nearly $332,000 to support the project cost.
•

A new $4,000 scholarship is being offered in honor of EMU alumnus Scott
Torosian. The scholarship, facilitated by a partnership between EMU and the
Timothy Herbert Financial Group, is intended to encourage and reward students
who have demonstrated the strength of mind to consistently work hard, overcome
distraction and stay focused.

Of Note
• Members of Beta Alpha Psi, an honorary society, and the Accounting Club are
offering a free tax preparation program for EMU students and members of the
local community.
•

EMU' s online programs in the College of Business have been ranked for the first
time in the annual list of top online graduate school programs compiled by U.S.
News and World Report. The COB's program in Integrated Marketing
Communications and a variety of other online certificates and courses were
collectively ranked 1 64th in the country that included 230 colleges.
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•

A group of nine students in the Student Funders Group, all volunteers from
EMU's Nonprofit Leadership Alliance program, will be awarding a $5,000
mini-grant to an area nonprofit while learning to take a hard look at the realities of
applying for grants. Public Administration Professor Claudia Petrescu is the
program's director.

•

EMU's School of Nursing will offer a Nurse Practitioner track through its
master's degree program in nursing. The two-year program is designed to meet
the growing need for advanced nursing professionals in the health care field.

•

The new Physician Assistant program at EMU has met the qualifications to
begin training students. The program was recently awarded its provisional
accreditation by the Accreditation Review Commission on Education for the
Physician Assistant. EMU's 24-month program is scheduled to start May 2014.

Athletic Highlights
• Basketball (Men): Karrington Ward has been named to the 2014 All-Mid
American Conference Third Team after an exceptional season. Senior center
Da'Shonte Riley was named the MAC Defensive Player of the Year.

•

Basketball (Women): Cha Sweeney and Janay Morton have been named to the
2014 All-Mid-American Conference teams. Sweeny was selected second team
All-MAC along with earning All-Freshman team accolades, while Morton also
earned a spot on the All-Freshman squad.

•

Cross Country (Men): The men's cross country program has been placed on the
U.S. Track and Field and Cross Country Coaches Association's All
Academic Team honors list. The Eagles boast a GPA in the top 30 from a pool
of 160 institutions.

•

Cross Country (Men): Three members of the men's cross country team have been
named to the Academic All-MAC Team. Seniors and All-MAC First Team
selections include Grzegorz Kalinowski and Harry Dixon. Sophomore Willy
Fink is an All-MAC Second Team honoree.

•

Cross Country (Women): The women's cross country program sits at the fourth
highest team GPA spot among 2 1 5 NCAA Division I programs that finished
with a cumulative GPA of3.0 or higher.

•

Cross Country (Women): Three members of the women's cross country team
have been named to the Academic All-MAC Team: Kayla Pfund, Amy
Frauhammer and Victoria Voronko.

•

Soccer (Women): Six soccer players were named to the Academic All-MAC list.
Stephanie Clarke, Cara Cutaia, Emily Dzik, Marisa Kozikowski, Angela
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Vultaggio and Megan McCabe were all recognized for success on the field and
in the classroom.
•

Soccer (Women): Emily Dzik and Angela Vultaggio were selected by the
National Soccer Coaches Association of America to the All-Great Lakes Region
Third team.

•

Swimming & Diving: Both the men's and women's teams have been selected to
the College Swimming Coaches Association of America NCAA Division I
Scholar All American Teams list for the Fall 20 1 3 semester.

•

Track & Field (Men): Max Babits broke his own previously-held EMU school
record in pole vaulting after clearing 5.41 meters ( 1 7 feet, 1 1 inches).

•

Track & Field (Women): Sarah Chauchard finished sixth in the nation to earn
First Team All-American honors and broke the school record for the third time
this season with 4,229 points.

•

Volleyball: Six volleyball players were named to the Academic All-MAC
Honorable Mention list. Alyssa Davis, Kelsey Jones, Stacey Perinar,
Paige Roback, Erin Short and Corynne Smith each received the honor.

•

Wrestling: Head coach Derek DelPorto became the winningest coach in EMU
wrestling history when the Eagles defeated Cleveland State. He now holds an 8 1 73-2 all-time record in his eight seasons at EMU.

TAB C
PROPOSED MINUTES OF THE DECEMBER 10, 2013 REGULAR BOARD
MEETING
Regent Morris moved and Regent Treder Lang seconded that the proposed minutes for
the December 1 0, 2 0 1 3 Board meeting be approved as submitted.
Motion Carried
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TAB D
RECOGNITION OF GLENNA FRANK MILLER, 2014 RECIPIENT OF THE
EMU-ACE DISTINGUISHED WOMAN IN LEADERSHIP IN HIGHER
EDUCATION AWARD
Regent Morris moved and Regent Webb seconded that the resolution recognizing Glenna
Frank Miller be approved as presented.
Motion Carried

CONSENT AGENDA
Chairman Parker asked the Board if there were any items on the consent agenda the
Board members wished to vote on separately. Hearing none, she asked for a motion to
proceed. Regent Mary Treder Lang moved and Regent Morris seconded that the items on
the Consent Agenda be approved as presented (Section 1 -6, 9, 20, 22, 23, 25, 26, 28).
Section 1
STAFF APPOINTMENTS
Recommended that the Board of Regents approve 46 staff appointments for the reporting
period November 1 , 2 0 1 3 to February 28, 2014: Fred Hale, Adrian Peterson, Chris
Simpson, James Williams, Christopher Creighton, Matthew Bowe, Ryan Grubb, Michael
Gravier, Bradley Frakes, Bradley McCaslin, Kalen DeBoer, Ronald McKeefery, Lauren
London, Randall Ward, Bryan Howard, Patrick Campion, Helaina Bell, Valerie Serrano,
Brianna Stack, Ana Alvarado, Maritza Gustafson, Yorleni Porras Rojas, Blanca Jordon,
Shelby Benoit, Christopher Bush, Duane Smith, James Jameson, David Love, Charles
Bollinger, Jeremy Scott, Shaun White, Alex Pierpoint, Stephanie Hawkes, April
Calkovsky, Lindsay Smith, Sarah Vuyk, Lynn Maas, Archit Agarwal, Darquillius
Johnson, Samuel Olson, Mark Shelley, Frank Norton III, Jacob Albers, Bradley Manders,
Nancy Vogel, Stephen Wu.
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Section 2

STAFF SEPARATIONS/RETIREMENTS
Recommended that the Board of Regents approve 43 separations and retirements for the
reporting period of November 1 , 20 1 3 to February 28, 20 1 4 : KiJuan Ware, Ronald
English, Leon Hart, Kenneth Delgado, Mark Criner, Tom Burpee, Doug Downing, Stan
Parrish, Bradley Wilson, Ryan Oshnock, Blair Wagner, Crystal Mills, Patricia Molloy,
Stephen Wiland, Keith Shimanek, Frances Yates, Ann Harnmerberg, Susan Welsh, Sarah
Krizan, John Clark, Robert Pickens, Jeffrey Curtis, Nathan Dykes, Sue Raymond, Jessica
Wenz, Kenneth Rice, Brian Moran, Alex Pierpoint, Nickolas Remington, Nicholas
Grabiec, Ting Ho Huang, Andrea Smith, Daica Smith, Cherron Jones, Sean Gray-Lewis,
Luis Hernandez, Katelyn Shelley, Patricia Breilein, Constance Witt, Annette Grzyb,
Bradley Manders, Jay Sofen, and Jerome Howell.
Section 3

EMERITUS STAFF RECOMMENDATION
Recommended that the Board of Regents grant Emeritus Staff Status to two (2) staff
members: John Clark (Library Associate, Halle Library) and Ann Harnmerberg
(Administrative Secretary, Communication, Media & Theatre Arts).
Section 4

ACADEMIC RETIREMENTS/SEPARATIONS
Recommended that the Board of Regents approve nine (9) retirements for the reporting
period September 1 , 20 1 3 through February 28, 2014: Helen Aristar-Dry, Mary Bauer,
Elizabeth Francis-Connolly, Raymond Hough, Michael Reed, Kenneth Stevens, Anthony
Adamski, Mansoor Moaddel, and Robert Perry.
Section 5

FACULTY APPOINTMENT
Recommended that the Board of Regents approve one ( 1 ) new faculty appointment for
the 201 3-2014 academic year at the rank, salary, and effective date shown: Vivian
Moynihan, Physician Assistant Program.
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Section 6
EMERITUS FACULTY RECOMMENDATIONS
Recommended that the Board of Regents grant Emeritus Faculty Status to five (5) former
faculty members: Richard Douglass (School of Health Sciences), Hartmut Hoft
(Department of Computer Science), Michael Reed (Department of History and
Philosophy), Charles Simmons (Department of English Language and Literature), and
Kenneth Stevens (Department of Communication, Media and Theatre Arts).
Section 9
APPROVAL OF EMPLOYMENT CONTRACT FOR HEAD FOOTBALL
COACH CHRIS CREIGHTON
Recommended that the Board of Regents approve the employment agreement for Head
Football Coach, Chris Creighton.
Section 20
COMMENCEMENT SPEAKERS AND HONORARY DEGREE RECIPIENTS
Recommended that the Board of Regents approve Dale Heydlauff, Vice PresidentCorporate Communications, and President, American Electric Power Foundation, as
morning Commencement speaker at the Sunday, April 27, 2014 commencement
ceremony. I n addition, it is recommended that the Board award an honorary Doctor of
Arts degree to Mr. Heydlauff. It is also recommended that the Board of Regents approve
David T. Provost, Chairman, President and Chief Executive Officer of Talmer Bank and
Trust, and President and Chief Executive Officer of Talmer Bancorp, Inc., as afternoon
Commencement speaker on Sunday, April 27, 2014. In addition, it is recommended that
the Board award an honorary Doctor of Business degree to Mr. Provost. It is further
recommended that the Board of Regents award an honorary Doctor of Business degree to
His Excellency Khalifa Mohammed Al Kindi, Managing Director, Abu Dhabi Investment
Council, and EMU alumnus.
Section 22
2014-15 ROOM, BOARD AND APARTMENT RATES
Recommended that the Board of Regents approve the Fiscal Year 2014-1 5 rates for
residence halls, meal plans and apartments.

II

Section 23
CONTRACT FOR INVESTMENT ADVISORY SERVICES
Recommended that the Board of Regents approve a three-year agreement with NEPC,
LLC to provide investment advisory services to the University consistent with the
parameters outlined.
Section 25
RECOMMENDATION APPROVAL OF PURCHASE AGREEMENT FOR SALE
OF COOPER BUILDING
Recommended that the Board of Regents approve the attached purchase agreement for
the sale of the Eastern Michigan University property at 2000 North Huron River Drive,
Superior and Ypsilanti Townships, Michigan 48 1 97 ("Cooper Building"), and to
authorize President Susan Martin to execute all appropriate purchase, transfer and closing
documents necessary for the sale.
Section 26
CELLULAR ANTENNA LEASE AGREEMENT
Recommended that the Board of Regents approve a five-year cellular antenna option and
structure lease agreement with New Cingular Wireless PCS (subsidiary of AT&T)
consistent with the outlined parameters.
Section 28
APPROVAL OF AMENDMENT TO THE MANAGEMENT AGREEMENT FOR
EAGLE CREST CORPORATE EDUCATION CENTER AND BANQUET
FACILITY BETWEEN EASTERN MICHIGAN UNIVERSITY AND MFS
YPSILANTI HOLDINGS, LLC
Recommended that the Board of Regents approve an amendment to Article II (Term) of
the April 1 7, 201 2 Management Agreement for Eagle Crest Corporate Education Center
and Banquet Facility between Eastern Michigan University and MFS Ypsilanti Holdings,
LLC.
Motion Carried
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REGULAR AGENDA
TABE
PRESENTATION: 2014 AFFIRMATIVE ACTION AUDIT REVIEW
Sharon Abraham, director of the office of diversity and affirmative action, provided a
review of the 20 13-14 Affirmative Action Audit.

Section 7
MONTHLY REPORT AND MINUTES - STUDENT AFFAIRS COMMITTEE
Regent Fitzsimmons moved and Regent Morris seconded that the Student Affairs
Committee Agenda for March 25, 20 1 4 and the Minutes of the December 1 0, 201 3
meeting be received and placed on file.
Motion Carried

Section 8

MONTHLY REPORT AND MINUTES - ATHLETIC AFFAIRS COMMITTEE
Regent Hawks moved and Regent Webb seconded that the Athletic Affairs Committee
Agenda for March 25, 2014 and the Minutes of the December 1 0, 20 1 3 meeting be
received and placed on file.
Motion Carried

Section 1 0
MONTHLY REPORT AND MINUTES - FACULTY AFFAIRS COMMITTEE
Regent Treder Lang moved and Regent Morris seconded that the Faculty Affairs
Committee Agenda for March 25, 2014 and the Minutes of the December 1 0, 201 3
meeting be received and placed on file.
Motion Carried
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Section 1 1
MONTHLY REPORT AND MINUTES - EDUCATIONAL POLICIES
COMMITTEE
Regent Fitzsimmons moved and Regent Hawks seconded that the Educational Policies
Committee Agenda for March 25, 2014 and the Minutes of the December 1 0, 201 3
meeting be received and placed on file.
Motion Carried

Section 12
WINTER 2014 UNDERGRADUATE RESEARCH STIMULUS PROGRAM
AWARDS
Regent Fitzsimmons moved and Regent Morris seconded that the Board of Regents
accept and place on file the report on the Winter 2014 Undergraduate Research Stimulus
Program Awards.
Motion Carried

Section 13
2014-15 PROVOST'S NEW FACULTY RESEARCH AWARDS
Regent Fitzsimmons moved and Regent Webb seconded that the Board of Regents accept
and place on file the report on the 2014- 1 5 Provost's New Faculty Research Awards.
Motion Carried

Section 1 4
ACADEMIC PROGRAM PHASE OUT: MA ELEMENTARY EDUCATION
Regent Morris moved and Regent Hawks seconded that the Board of Regents receive and
place on file this notification of an academic program phase-out: Master of Arts in
Elementary Education.
Motion Carried
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Section 15
ACADEMIC PROGRAM PHASE OUT: MA SECONDARY EDUCATION

Regent Morris moved and Regent Fitzsimmons seconded that the Board of Regents
receive and place on file this notification of an academic program phase-out: Master of
Arts in Secondary Education.
Motion Carried

Section 16
ACADEMIC PROGRAM PHASE OUT: POLYMERS AND COATINGS MAJOR

Regent Morris moved and Regent Treder Lang seconded that the Board of Regents
receive and place on file this notification of an academic program phase-out: Polymers
and Coatings Major.
Motion Carried

Section 1 7
NEW ACADEMIC PROGRAM: INTERNATIONAL AFFAIRS MINOR

Regent Morris moved and Regent Fitzsimmons seconded that the Board of Regents
receive and place on file this notification of a new academic program: International
Affairs Minor.
Motion Carried
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Section 18
CHARTER SCHOOLS: REAPPOINTMENT OF BOARD MEMBERS
Regent Fitzsimmons moved and Regent Morris seconded that the Board of Regents
appoint David Vincent to a three-year term on the Board of Directors of the Academy for
Business and Technology; Velma Overman to a three-year term on the Board of
Directors of the Gaudier Academy; and re-appoint Jasmine Henry to a three-year term on
the Board of Directors of the Dr. Joseph F. Pollack Academic Center of Excellence.

Motion Carried

Section 19
2012-13 CHARTER SCHOOLS ANNUAL REPORT
Regent Fitzsimmons moved and Regent Morris seconded that the Board o f Regents
receive and place on file the 2012- 1 3 Charter Schools Annual Report.

Motion Carried

Section 2 1
MONTHLY REPORT AND MINUTES - FINANCE AND INVESTMENT
COMMITTEE
Regent Trader Lang moved and Regent Hawks seconded that the Board of Regents
receive and place on file the Minutes from the December 1 0, 201 3 Finance and
Investment Committee meeting and the Agenda for the March 25, 20 1 4 meeting.

Motion Carried
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Section 24
WEMU FINANCIAL STATEMENTS AS OF JUNE 30, 2013

Regent Treder Lang moved and Regent Morris seconded that the Board of Regents
receive and place on file the WEMU-FM Financial Statements as of June 30, 2013 and
related auditor's report.
Motion Carried

Section 27
BYLAWS REVISIONS

Regent Webb moved and Regent Morris seconded that the Board of Regents approve the
recommended amendments: Regent Bylaws 4 . 1 (Chairperson), 4.2 (Vice-Chairperson),
4.3 (Vice President and Secretary), 4.4 (Treasurer), 4.5.01 (President), 5.0l and 5.02
(Committees), 5.04 (Executive Committee) and 5.09 (Personnel and Compensation
Committee).
Motion Carried

Chairman Parker reminded attendees that the next meeting is scheduled for Tuesday,
June 10, 2014. She called for any further business to be brought before the Board.
There being none, Regent Morris made a motion to adjourn. Regent Treder Lang
seconded to adjourn the meeting.
Motion Carried

The meeting was adjourned at 3 : 1 4 p.m.
Respectfully submitted,
Vicki Reaume
Vice President and Secretary to the Board of Regents
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Tab D

RESOLUTION
Recognition of Donald M. Loppnow
WHEREAS, Dr. Donald Loppnow has proudly served for 40 years at Eastern Michigan
University in the roles of professor, administrator, mentor and friend; and,
WHEREAS, he provided distinguished leadership as a founder, professor and department
head of the School of Social Work, and dedicated service as interim University president,
provost, and vice president of advancement and executive director of the EMU
Foundation; and,
WHEREAS, as an accomplished researcher, Dr. Loppnow garnered more than
$3.6 million dollars in grants to support Eastern's mission, enabling faculty and students
to support and strengthen the local community; and,
WHEREAS, organizations such as the Riverside Arts Center, Meals on Wheels, Big
Brothers/Big Sisters, and the Ypsilanti Area Community Fund have greatly benefited
from his vast knowledge and generosity.
NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan University Board
of Regents expresses its great appreciation to Donald M. Loppnow for 40 years of
boundless leadership and graciousness, and thanks him for his extraordinary comm itrnent
to the institution.
June 1 0, 20 1 4

PHYSICIAN ASSIST ANT PROGRAM
PRESENTATION
Christine Karshin, Associate Dean,
College of Health and Human Services
and
Jay Peterson, Physician Assistant Program Director

BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

SECTION: 1
DATE:
June 1 0, 20 1 4

RECOMMENDATION

STAFF APPOINTMENTS
ACTION REQUESTED
It is recommended that the Board of Regents approve 29 staff appointments for the
reporting period March 1 , 2 0 1 4 through April 30, 2 0 14.
STAFF SUMMARY
Of the 29 appointments, 1 8 (62 percent) are females, 1 1 (38 percent) are males.
Demographics of the total group indicate 4 ( 1 4 percent) African Americans and 25 (86
percent) Caucasians.
FISCAL IMPLICATIONS
The salaries are part of the University's 20 1 3-20 1 4 budget as approved b y the Board of
Regents.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and i s recommended for Board approval.

Uni v¢rsit'§\Executive Officer

Date

EASTERN MICHIGAN UNIVERSITY
STAFF APPOINTMENTS
For Activity Date Reporting Period
March 1 , 2014 through April 30, 2014

Last Name

First Name

Job Title

Hamilton

Michelle

Custodian

Miller
Forsman
Botvsil
Niemiec
Jerome
Robbins
Pruner
McMullen
Thompson

Michele
Ellen
Bridqet
Amanda
Linda
Amber
Courtney
Stacie
Shana

Muusz-McDonough Marta

Recruitinq Specialist
COB Acad Proq Advisor
Officer Campus Police
CHHS Academic Advisor
CHHS Academic Advisor
CHHS Academic Advisor
_Asst Coach Sftb,Ccfrrk,Vol.Bsb
Exec Asst to the President
Serqeant Campus Police
Occupational Therapist

Grade

E Class
FM
AP
PE
CP
PE
PE
PE
AC
CA
PS
PE

6
PFHR1
7
1
7
7
7
11
ASST
01'
9

Org Tille

Current Hire
Activity Date Annual Salary
Date

Appt %

Ethnicity

Gender

4/21/2014

4/15/2014

28,613.00

100 BL

F

Comp Employment and HRIS

3/3/201 4

2/26/201 4

45,000.00

100 WH

F

Health and Human Service

3/3/2014

3/3/2014

43,047.00

100 WH

F

Public Safety

3/10/2014

3/4/2014

44,157.20

1 00. WH

F

Director University Advisinq

3/11/2014

3/17/2014

43,047.00

100 WH

F

Director University Advisinq

3/11/2014

3/17/2014

43,047.00

100 WH

F

Director University Advisinq

3/17/2014

3/17/2014

43,047.00

100 WH

F

3/17/2014

4/1/2014

32,000.00

100 WH

F

3/25/2014

43,800.00

100 WH

F
F

Custodial Services

I A Womens Softball
Presidents Office

3/20/2014

Public Safety

3/23/2014

3/26/201 4

66,429.00

100 WH

Autism Collaborative Center

3/24/2014

3/14/2014'

59,000.00,

100 WH

F

4/7/2014

3/21/2014

54,506.00

100 WH

F

Autism Collaborative Center

Utley

Alyssia

Speech Language Pathologist

PE

9

Ackroyd

Joy

Asst Dir Transfer Admission Ct

AP

MGIL2

Adm Internal Oper

4/15/2014

4/7/2014

62,000.00

100 WH

F

Stoel!

Elizabeth

Social Work Therapist ACC

PE

8

Autism Collaborative Center

4/21/2014·

3/26/2014

48,236.00

100 , WH

F

Giardello

Katherine

Asst Dir, Com Collqe Relations

AP

Community Colleqe Relations

4/21/2014

4/22/201 4'.

59,000.00

100 WH

F

Boyd

Laurie

Graduation Auditor/Evalu

5

Office of the Reqistrar

4/21/2014

4/10/2014'

34,867.00

100 WH

F

Colver

Christine

Nurse Practitioner

cs

PFSP2

PE

9

Medical Services

4/28/201 4

5/5/2014

36.140.00

100 WH

F

Liepman

Claire

Staff Pharmacist

PE

9

Pharmacy

4/28/2014

5/6/201 4

55,328.00

100 WH

F

Hayqood

Herbert

Asst Coach(Ftbl/Mn-Wmn Bsktbl)

AC

12

I A Mens Football

3/2/2014

3/12/2014

75,000.00

100 BL

M

Richardson Jr

Michael

Officer Campus Police

CP

Public Safety

3/10/2014

3/4/2014

44,157.20

100 BL

M

Taylor

Darin

Sergeant Campus Police

PS

01·

Public Safety

3/23/2014

3/26/2014

66,429.00

100 BL

M

Steven

Elevator Repair/Control Speis!

FM

25

Electrical

3/10/2014

3/5/2014

75,271.56

100 WH

M

Baetens

Joel

Mqr Enerqy & Sustainability

AP

PFSP3

Physical Plant Ole

3/10/2014

3/4/2014

88,000.00

100 WH

M

Vila

Ermir

Officer Campus Police

CP

Public Safety

3/10/2014

3/4/2014

44,157.20

100 WH

M

. Public Safety

3/10/2014

3/4/2014

44,157.20 ,

100 WH

M

. Public Safety

Pierson

Harhold

Michael

Officer Campus Police

CP

Foor

Jason

Serqeant Campus Police

PS

01'

3/23/2014

3/2�/2014

66,429.00

100 WH

M

CHHS Academic Advisor

PE

7

Director University Advisinq

4/1/2014'

3/26/2014

43,047.00

100 WH

M

9

Research Development

4/7/2014

4/7/2014

54.506.00

100 WH

M

9

I A Equip Maint

4/14/2014

4/21/2014

60,000.00

100 WH

M

Landis

William

Moynihan

Brian

Post Award Manaqer

PE

Raoier

Thomas

Asst Athletic Dir, Ath Eon Ons

PE

BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

SECTION:
DATE:
June 1 0, 2 0 1 4

RECOMMENDATION

STAFF SEPARATIONS/RETIREMENTS
ACTION REQUESTED
It i s recommended that the Board o f Regents approve 1 3 separations and retirements for
the reporting period of March 1 , 2014 through April 30, 2014.
STAFF SUMMARY
Of the 13 separations and retirements there are 7 (54 percent) females and 6 (46 percent)
males. Demographics of the total group indicate 5 (38 percent) African Americans and 8
(62 percent) Caucasians.
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Unhe};;ity Executive bfficer

Date

2

EASTERN MICHIGAN UNIVERISTY
STAFF SEPARATIONS and RETIREMENTS
For Termination Date Reporting Period
March 1 , 2014 through April 30, 2014
Last Name

First Name

Job Title

Oavis·Henson

Theda

Accountant II

PT

07

Controller

Haynie

Kristin

Asst Coach Sftb,CcfTrk,Vol,Bsb

AC

11

I A Womens Bktball

Jones

Janice

Proj. Coord. Acad. Partnership

PE

08

Academic Partnerships

Wilcox

Danara

Custodian

FM

06

Aeschliman

Katie

HR Coordinator

AH

Smith

Holly

Exex Asst President

Takach

Melissa

Ruffin

E Class

Grade

Org Title

Current Hire
Date

Termination
Date

Ethnicity

Gender

1/61201 0

3/7/2014 BL

F

5/14/2012

3/28/2014 BL

F

7/6/2010

3/7/2014 BL

F

Custodial Services

1/31/2007

3/14/2014 BL

F

COEA1

Employee Benefits

2/27/201 2

4/25/2014 WH

F

CA

ASST

Presidents Office

3/4/1977

3/31/2014 WH

F

Evnts Outrch Coord, Dept M&O

PE

07

Music and Dance

3/12/20 1 2

4/10/2014 W H

F

Charles

Custodian

FM

06

Custodial Services

2/17/2002

4/21/2014 BL

M

Estep

Jason

Custodian

FM

06

Housing Admin

6/6/2004

3/27/2014 WH

M

Gravi er

Michael

Asst Coach(Ftbl/Mn-Wmn Bsktbl)

AC

12

I A Mens Football

2/1 2/2014

4/16/2014 WH

M

Miller

Matthew

College Tech Spec II

PE

og·

DolT User Services

1/3/2007

3/21/2014 WH

M

Norris

Robert

Asst Head Coach(Ftb/Mn-Wm Bsk)

AC

13

I A Womens Bktball

5/14/2012

4/7/2014 WH

M

Smith

Duane

Cook

FM

06

The Commons

1 1 / 1 1/2013

4/4/2014 WH

M

B OARD O F R E G E NTS
E A S T E R N M I C H I G A N UN I V E R S I T Y

SECTION: 3
DATE:
June 10, 2014

RECOMMENDATION
EMERITUS STAFF STATUS
ACTION REQUESTED

It is recommended that the Board of Regents grant Emeritus Staff Status to Four (4)
staff members: Holly Smith, Executive Assistant, President Office, who retired on
March 31, 2014, Bryan Howay, Database Specialist Senior, Division of Information
Technology Department, who retired on May 2, 2014, Donald Schoolmaster,
Manager, Department/Office of Chemistry, who retired on June 28, 2013, Lynette
Findley, Assistant Vice President for Academic Success Partnerships, who retired on
June 10, 2014.
STAFF SUMMARY

According to University policy, retiring Administration Professional (AP), Athletic
Coaches (AC), Confidential Clerical (CC), Food Service, Custodial & Maintenance
(FM), Professional Technical (PT) or Clerical Secretarial (CS) staff members who
have served the University for at least fifteen (1 5) years, may be granted Emeritus
Staff Status. Such status is conferred based on the recommendation of the
President and approval of the Board of Regents.
FISCAL IMPLICATIONS

None
ADMINISTRATIVE RECOMMENDATION

The proposed action has been reviewed and is recommended for Board approval.

University Executive Officer
President

Date

SECTION:
DATE:
June 10, 2014

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION
EMERITUS FACULTY STATVS
ACTION REQUESTED

It is recommended that the Board of Regents grant Emeritus Faculty Status to two (2) former
faculty members: Anthony Adamski, School of Technology Studies from 1 997 to 2014 (who
retired on January 5, 2014 after 1 7 years) and Robe1i Perry, Department of Africology and
African American Studies from 1 997 to 20 1 4 (who retired on February 4, 2014).
STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern
Michigan University Chapter of the American Association of University Professors (AAUP)
provides that a faculty member who has served the University for at least fifteen ( 1 5) years
may be nominated for Emeritus Faculty Status upon retirement.
The nominations for these individuals have received the support of the department head or
school director, the dean of the college, and the Provost and Executive Vice President.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

UniversityExecutiveLJfficer

Date

4

EASTERN MICHIGAN UNIVERSITY
EMERITUS FACULTY STATUS RECOMMENDATION
June 10, 2014
Anthonv Adamski

Professor, School of Technology Studies from 1997 to 2014
(17 years)
Doctoral
Masters
Baccalaureate

Wayne State University
Eastern Michigan University
Wayne State University

Robert Perrv

Professor, Africology and African American Studies from 1997 to 2014
(17 years)
Doctoral
Masters
Baccalaureate

Wayne State University
Bowling Green State University
Bowling Green State University

EASTERN lVIICHIGAN UNIVERSITY
Division of Academic a n d Student Affairs

EMERITUS FACULTY STATUS RECOiV1MENDATION
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Statement to Support
Nominal ion of Anthony J . Adamski, Ph.D. for
Emeritus faculty Status upon
Retirement from Eastern .rv Jichigan Uni vcrsity ( l /6/20 l 4)
This statement supports the recommendation of Dr. Anthony Adamski for Emeritus faculty
status. It also affirms his long-standing connection to Eastern Michigan University and his
continuing pride in that connection. Dr. Adamski sen·ecl as faculty in the College o f Technology
( J 997-retirement) and as Program Coordinator for th<:: 1\\"iation Flight Technology program
( 200 1 -20 1 3), which he clcvelopecl in 2001 . Dr. Adamski served on the original planning
committee that designed and developed the College of Technology Ph.D. program. He has made
contributions to the betterment of students and faculty in these respective positions, and he hopes
to continue to contribute to Eastern as faculty emeritus
Teaching has been Dr. Adamski's most important contribution and rewarding activity. Because
he was always a popular classroom teacher, in 2005, Eastern ,v!ichigan University College of
Technology recognized him as the --outstanding Faculty.'· Dr. Adamski' s work in the College o!'
Technology has included teaching both at the undergraduate and graduate levels. His major
educational achievement m1s the development and implementation of the Aviation Flight
Technology program, which has grown to be one of prominence within the Michvest United
Stales.
The new Aviation Flight program required an umkrgrncluate curriculum designed to develop not
only professional pilots but also graduates with management skills. In order to meet Federal
;\ ,·iation Administration requirements and future employer demands. Dr. Adamski developed a
number of specialized courses, which included new courses in the aviation regulatory process,
human factors, crew resource management, and system safety. for more than 1 7 years, Dr.
Adamski continuously worked to improve curricula in all of the programs with \vhich he was
associated. including the Aviation Flight Technology program. the Aviation Management
Technology program, and the College of Technology Ph.D. program. Dr. Adamski also worked
closely with the Naval RcserYe Officers Corp (NROTC) and Air Force ROTC at the Unh·ersity
of i\ilichigan to prepare future m·iators who ,,·ould enter the military flying aren:i.
Dr. Adamski ,,·as an educator and pilot who was always flexible in serving the needs or his
students and meeting standards or excellence in teaching. curriculum c\eyeJopment. career
planning, and continuous learning. He kept abreast of the aviation world by providing consulting
and training sen·ices to a number o f airlines and corporate flight departments while maintaining
his teaching load and uniYersity commitments. The professional connections allm\'ecl Dr.
Adamski to maintain currency in aviation issues and industry demands as well as 1wo,·iding
professional connections for his students. Indeed. Dr. Adamski authored a training text during
the last two years before his retirement.
Perhaps his dedication. sen·icc to EMU, and his influence on students can be best summed up in
an email Dr. Adamski recently n.: ccivcd from a past student. It states in part:

;;I am glad to hear that you have begun your retirement. I can only hope that when that
day comes for me. I can look back on a life of work as robust and valuable to my fellO\\.
man as yours. I hope you hcn·e a sense of the value many services you haw afforded this
country, the people you ha\'c helped. and the institution and profession that your efforts
haYe impro\'ed .
.I. D."

Dr. Adamski recognizes Eastern Michigan Uni\·ersity as a place of opportunity. His department
heads and cleans over the past 1 7 years (20 plus, if one includes his time as an adjunct lecturer)
have challenged him to stretch his capabilities. His faculty colleagues have never failed to
recognize bis dedication lo stLidents m1d education. His students continue to find success \\'ithin
the aviation industry. For these reasons, Dr. Adamski should be considered for Emeritus Faculty
status.

EASTER.c\i MICHIGAi\ UI\TVE RSITY
Dhision of Academic and Student Affairs

E M ERITUS FAC ULTY STATUS RECOi\L\:I ENDATIO�
Africology and African

recommends the awarding of Emeritus
The Department of American S t udies
Faculty Status for the following retiring/retired faculty member:
-------------- ---

Name of Faculty �lember: �-.........¥-- -

P r o f e ssor
Cumnt Status/Rank at EMU: -"--"-=-"-===c.=---------

1 9 9 7 -----Date ofHire at EMU: - ---

-

------- ---�

Retirement Date : F ebruary 4 , 20 1 4

Number of Years at D,ru: _1_7_____ (Minimum of 15 years of service required)
Please complete the following information on the re:iring faculty member for whom you are submitting this recommendation.
This information is needed for inclusion in the E \· [U Facultv Director1.

Home Address:

· _____ E-Mail Address: _ ___________
Home": Telephone: L_)_

Name of Spouse:

_

_
_

----- - - - �
- ---------------- ----

Degree(s).'Institutions:'Year: Baccalaureate : B A . / Bowling Green S t a t e Unive r s i t y / S o c iology / 1 9 5 �
Masters: '!!!A/ Bowling Green S ta t e Unive r s i ty/ Soc iology / 1 9 65
Doctoral: P h . D . I Wayne S t a t e Unive r s i ty / 1 9 7 8
Please Attach a Brief Statement of Support to this Form
Emerirus Faculty status is contingent upon the approval of the Board of Regents. The aboYe infonnation will be
kept on file in the Provost's Office.
by - \ (please print)
Recolnmended
l
I

Date
Date

Pro\·ost
/

Date


Dean

Date

/,

Dme Submitred to Board of Reg.:m,

Please fonnr-i this completed form to:
Debbie Clearwater
Academic and Student Affairs, 106 Welch Hall
!_

___. _______

.1 26!20 1 3

I
I

E.t-\.STERT\l

M I C H I G A N U N I VERSITY DEPARTlvlENT 4 A F R I COLOGY & AFRI CAN A M E R ICAN STUDIES
Echtcatiun First
h ttp:l/www.emich.edu/ac: s

03/26/2014
An E meritus Status Recom mendation for Retired Professor Robert L.
Perry
By Victor O . Okafo r
H e a d , Depa rtment o f Africology a nd African American Stud ies
Eastern Michigan U n iversity
I write in s u p port of an e m eritus-status designation for retired Professor
Robert L. Perry. Dr. Perry joined Eastern M i c h i g a n U niversity's Department
of Africology a nd African America n Stud ies) i n fa l l , 1997 as a d e p a rtment
head . He retired effective February 4, 2 0 1 4 . Prior to joining Easte rn, h e
spent 2 7 yea rs at Bowling G reen State U n iversity, servin g as the D i rector of
the Eth nic Studies Progra m for 1 0 years. H e also served 1 7 years as the
Chair of t h e Depa rtment of Eth nic Stud ies.
Dr. Perry served as Depa rtment Head of African American Studies a t Eastern
M ic h i g a n U n iversity until 2 0 0 3 . He ta u g ht m a n y u n d ergra d uate a n d g ra d uate
cou rses a n d d i rected or consu lted n u merous works hops. He provided
g u i d a nce for a t least three dozen students seeking doctoral and m a ster's
d e grees. Perry's professional achievem ents i n cl u d e n u m erou s p u b l ications,
refereed j o u r n a l a rticles, book cha pters, chairm a n s h i p of professi o n a l
sessions, presentations a n d d iscussions of papers .
Although Dr. Perry stepped down i n 2003 a s department head, h is presence
in the depa rt ment, both as a n a d m i n istrator a n d fa cu lty m e m be r, was
i m pa ctfu l . M ost nota b ly, he developed a 1 5-cre d it g ra d u a te certificate i n
Africa n America n Stud ies to w h ich h e contri buted two g ra d uate courses. At
the s a me time, he set up a n Africa n America n Center for Applied Resea rch
and Services (AACARS), wh ich, u n fortu nately, is no longer operative d u e to
lack of g ra n t fu n d i n g .
In 2 0 1 2, I g a v e "a Depa rtment H e a d Award" to Professor Perry i n
recog n ition of h is meritorious service a n d u n a l loyed com m itment t o the
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wellbeing of o u r department. As a faculty mem ber, Dr. Perry pl aced the
i nterests o f the department a bove his own personal i n terests. In h i s first 10
years of e m p l oyment a t Eastern, he contri b uted a sum of $ 1 0, 0 0 0 to the
development fund of the department. But he did not stop there . A b o u t a
year a nd h a lf a go, Dr. Perry informed me that h e would l i ke to esta b l i s h an
endowment for an a n n u a l sch o l a rship award to a Major in African Am erica n
Studies, w h ich w o u l d become o perational upon his reti rement. H e then
bega n a monthly payroll contribution to a n endowment to support an a n n ua l
"Robert L. Perry U nderg rad uate Scholarship for an Africa n America n Stud ies
M ajor."
A fa mous a ph o rism t h a t is often a ttributed to the late Dr. M a rtin Luther
King, J r . says that "The ultimate measure of a m a n is not where h e stands in
moments of comfort a n d conven ience, but wh ere he sta n d s at t i m es of
challenge a nd controvers y . " An i ndependent- m i n ded scholar- activ ist, Dr.
Perry could be counted upon to stand up for the i n terests of our d epartment
whenever the need a rose. This aspect of h i m is what is going to be sorely
missed.

SECTION: 5
DATE:

BOARD OF REGENTS

June 10, 20 14

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL
APPOINTMENTSffRANSFERS
ACTION REQUESTED
It is recommended that the Board of Regents approve seven (7) administrative transfers at the
rank and effective date shown on the attached listing.
FISCAL IMPLICATIONS
The salary would be absorbed in the 2014-2015 personnel budget.
ADMINISTRATIVE RECOMMENDATION
The proposed ;rcfion� been reviewed and is recommended for Board approval.

University Executive Officer

Date

ADMINISTRATIVE TRANSFERS REPORT
Name
K arshin, Christine

Effective Date Salary

1 / 1 6/20 1 4

$ 1 30,000

Rank
Associate Dean, College of Health &
Human Services

Fisher, J anet

2/l/2 0 1 4

$ 1 00,000

interim Depatiment Head, Special Education

Hennan, Christopher

4/1/2014

$ 1 1 8,000

Director, School of HP & HP

Williams, Michael

4/l /20 14

$ 1 1 8,000

Director, School of Nursing

Khan, Zafar

7/1/20 1 4

$ 1 70,000

Department Head, Accounting & Finance

Nation, Richard

7/1 /2014

$ 1 09,500

Department Head, History & Philosophy

Stacey, Kathleen

7/1 /2014

$ 1 1 3, 1 00

Department Head, Communication, Media &
Theater Arts

SECTION: 6
DATE:

BOARD OF REGENTS

June 10, 2014

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

ACADEMIC RETIREMENT I SEPARATI ON
ACTION REQUESTED
It is recommended that the Board of Regents approve one (1) retirement for the period of
March 1, 20 14 through May 31, 2014.
STAFF SUMMARY
The one ( 1 ) retirement is a Caucasian Female.
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The orooosed,acrtonJias been reviewed and is recommended for Board approval.

Unive sity Executive Officer

Date

Name
Myers, Julia

Rank
Professor

Department

Art

Term Date
05/0 1/2014

Term Reason
Retirement

SECTION: 7
DATE:

BOARD OF REGENTS

June 10, 2014

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

FACULTY APPOINTMENTS
ACTION REQUESTED
It is recommended that the Board of Regents approve thirty-four (34) new faculty appointments
for the 2014-20 1 5 academic year at the rank, salary, and effective date shown on the attached
listing.
STAFF SUMMARY
Of the thirty-four (34) appointments, nineteen (19) are female and fifteen ( 1 5) are male.
FISCAL IMPLICATIONS
The salary would be absorbed in the 2014-2015 personnel budget.
ADMINISTRATIVE RECOMMENDATION
The proposy�has been reviewed and is recommended for Board approval.

University Executive Officer

Date

NEW FACULTY APPOINTMENTS
Eric Acton (English Language & Literature)
Assistant Professor effective August 27, 2014 at an academic year base salary of $57 ,000.
Education
Ph.D.

B .S.
B .S.

Stanford University, In Progress
Swarthmore College, 2004
Math Haverford, 2004

Steven Backues (Chemistry)
Assistant Professor effective August 27, 201 4 at an academic year base salary of $61 ,500.
Education
Ph .D.
B .A.

University of Wisconsin-Madison, 201 0
Gustavus Adolphus College, 2003

Corrie Baldauf {Art)
Assistant Professor effective August 27, 2014 at an academic year base salary of $53 ,500.
Education
M.F.A.
B .FA.

Cranbrook Academy of Art
Kansas City Art Institute

Joseph Breza {Psychology)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $6 1 ,000.
Education
Ph.D.
M.S .

B .S.

A .S .

Florida State University
Florida State University
Florida State University
Sacred Heart Univershy

Susan Bushinski (School of Nursing)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $7 1 ,000.
Education
Ph.D.
M.S.N.

B .S.

A.S.

University of Alabama, 201 1
Old Dominion University, 2000
Excelsior College, 1 990
Excelsior College, 1 985

Chong Man Chow (Psychology)
Assistant Professor effective August 27, 2014 at an academic year base salary of $62,000.
Education
Ph .D.
M.S .
BA.

University of Texas-Dallas, 201 1
University of Texas-Dallas, 2008
University of Memphis, 2005

Jamie Cornelius {Biologv)
Assistant Professor effective January 2 , 2015 at an academic year base salary of $63 ,000.
Education
Ph.D.

University of California-Davis, 2009

Michael Doan {History & Philosophy)
Assistant Professor effective August 27, 2014 at an academic year base salary of $55 ,000.
Education
Ph.D.
MA.
B .A.

Dalhousie University - Canada, In Progress
University of Western Ontario - Canada, 2008
Mt. Allison University- Canada, 2006

Christopher Elias (Economics)
Assistant Professor effective August 27, 2014 at an academic year base salary of $77 ,000.
Education
Ph.D.
M .S .
B .S .
BA.

University of California-Irvine, In Progress
Youngstown State University, 2002
Florida State University, 2000
Youngstown State University , 1 999

Ashley Falzetti (Women's and Gender Studies)
Assistant Professor effective August 27 , 201 4 at an academic year base salary of $56,300.
Education
Ph.D.
M .A.
MA.
B .A.

Rutgers University, In Progress,
Rutgers University , 2009
University of Wisconsin-Milwaukee, 2006
Carson Newman College, 2002

2

Maria Garcia (Sociology. Anthropologv & Criminology)
Assistant Professor effective August 27, 201 4 at an academic year base salary of $61 ,500.
Education
Ph.D.
M.A.
B .A.

University of Texas-Austin, 2012
University of Texas-Austin, 2005
Ponoma College, 200 1

Marisol Garrido (World Languages)
Assistant Professor effective August 27, 2014 at an academic year base salary of $55 ,000.
Education
Ph.D.
M.A.
BA.

University of Illinois-Champaign, 2008
University of Illinois-Champaign, 2003
Universidad Industrial de Santander (Colombia), 1 996

Kevin Geltz (Physician's Asst Program)
Assistant Professor effective July 1 , 2014 at an academic year base salary of $88,200.
Education
M.S .
B .S .

Finch University , 2003
Western Michigan University, 1 9 9 1

Emily Grman {Biology)
Assistant Professor effective August 27, 2014 at an academic year base salary of $61 ,500.
Education
Ph.D.
B .S .

Michigan State University, 201 1
Beloit College, 2003

Celeste Hawkins (School ofSocial Work)
Assistant Professor effective August 27, 2014 at an academic year base salary of $64,000.
Education
Ph.D.
M.S.W.
B .S .

Eastern Michigan University, In Progress
Eastern Michigan University, 2003
Eastern Michigan University, 1 995

Beth Henschen (Political Science)
Assistant Professor effective August 27 , 201 4 at an academic year base salary of $62,000.
Education
Ph.D
M .A .
A.B .

The Ohio State University, 1 980
The Ohio State University, 1 978
Ashland College, 1 975

3

Brandon Johnson (Music & Dance)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $58 ,000.
Education
D.M.A.
M .M .
M .M.E.
B .M.

University of Arizona, 2003
University of Arizona, 200 1
Westminster Choir College, 1997
Concordia College, 1 996

Hee-JungJun (Geography & Geology)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $57 ,000.
Education
Ph.D.
M.S.
M .S .
B .A.

The Ohio State University, 2010
The Ohio State University, 2008
Cleveland State & Chung-Ang Universities, 2003
Chung-Ang University, 2000

Richard Karcher {School of HP & HP)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $75 ,000.
Education
J .D.
B .A .

Michigan State University, 1 997
University of Michigan-Dearborn, 1994

Ebrahim Khalifeh Soltani (Political Science)
Assistant Professor effective August 27, 2014 at an academic year base salary of $62,000.
Education
Ph .D.
M.A.
M.D.

Syracuse University, In Progress
Syracuse University, 2005
Iran University of Medical Services (Iran), 1 994

Matthew Kirkpatrick (English Language & Literature)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $55 ,000.
Education
Ph .D.
M.A.
B .A.

University of Utah, 201 2
Johns Hopkins University, 2005
Pennsylvania State University, 1 996
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Kasim Korkmaz (School of Engineering Technology)
Assistant Professor effective August 27, 2014 at an academic year base salary of $68 ,000.
Education
Ph.D.
M.Sc.
M.Sc.
B .Sc.

University of Texas-Austin , 2005
Ege University (Turkey) , 2000
Dokuz Eylul University (Turkey), 1 999
Dokuz Eylul University (Turkey), 1 997

Lydia McBurrows (School of Nursing)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $68,000.
Education
Ph.D.
M.S .
B .S .N.

Rush University, In Progress
University of Michigan, 2000
University of Michigan (with Honors) , 1996

Camilla McComb (Art)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $55 ,000.
Education
Ph.D.
M.A.
B .A.

Pennsylvania State University , 201 0
Miami University , 1 995
The Ohio State University, 1985

Courtney McCormick (School of HP & HP)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $56,000.
Education
Ph.D.
M.S .
B .S .

Eastern Michigan University , I n Progress
University of Georgia-Athens, 2012
University of Michigan, 2010

Salar Mesdaghinia (Management)
Assistant Professor effective August 27, 2014 at an academic year base salary of
$ 102,000.
Education
Ph.D.
M.B.A.
M.Sc.
B .Sc.

University of Houston, In Progress
De Haagse Hogeschool (The Netherlands), 2008
S harif University of Technology (Iran), 2005
University of Tehran (Iran), 2002
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Deron Overpeck (Communication, Media & Theater Arts)
Assistant Professor effective August 27, 2014 at an academic year base salary of $53 ,500.
Education
Ph.D.
M .A.
BA.

University of California-Los Angeles, 2007
University of Arizona, 2000
Indiana University, 1 993

Ildiko Porter-Szucs (World Languages)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $55 ,000.
Education
Ph.D.
M .Ed.
B .S .

Michigan State University, 2008
Temple University, 1 994
Budapest Business School (Hungary), 1 992

Anushri Rawat (Management)
Assistant Professor effective August 27 , 20 14 at an academic year base salary of
$ 1 02,000.
Education
Ph.D.
M.A.
B .A.

University of Pittsburgh, 201 1
University of Delhi (India), 2002
University of Delhi (India), 2000

Katherine Ryker (Geography & Geology)
Assistant Professor effective August 27, 2014 at an academic year base salary of $57 ,000.
Education
Ph.D.
M .S .
B.S.

NC State University, In Progress
NC State University , 20 1 1
Duke University, 2007

Olivia Seaver (School of Health Sciences)
Assistant Professor effective August 27 , 2014 at an academic year base salary of $60,000.
Education
Ph.D.
M.P.H
BA.

University of Georgia-Athens, 201 1
Emory University, 2008
Carleton College, 2003

6

MacArthur Stewart (School of Engineering Technologv)
Assistant Professor effective August 27, 201 4 at an academic year base salary of $68 ,000.
Education
Ph.D.
M.S.

B .S.E.

Oakland University, 201 1
Oakland University, 1 998
·western Michigan University, 1 995

Sarah VanZoeren (School of Social Work)
Assistant Professor effective August 27, 20 1 4 at an academic year base salary of $64,000.
Education
Ph.D.
M.S.W.
B .A .

Wayne State University, I n Progress
Loyola University, 1 999
Hope College, 1 994

Stephanie Wladkowski (School of Social Work)
Assistant Professor effective August 27, 2014 at an academic year base salary of $64,000.
Education
Ph.D.
M .S .W.
M.S .

B .S.

Simmons College, In Progress
B oston College, 2006
Northeastern University, 2004
Seattle University, 2001
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SECTION:
DATE:

BOARD OF REGENTS

June 1 0, 201 4

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

FACULTY REAPPOINTMENTS
ACTION REQUESTED
It is recommended that the Board o f Regents accept the report from the Division of Academic Affairs
pertaining to the reappointment of 128 probationary faculty members for the 20 14-20 1 5 academic
year.
STAFF SUMMARY
The 128 probationary faculty members listed on the attachment have been reappointed for the 20142 0 1 5 academic year.
Newly-hired tenure-track faculty are "on probation" for a period of time that varies according to
rank. Instructors are eligible for reappointment for five (5) or six (6) years, Assistant Professors fur
four (4) or five (5) years, Associate Professors for three (3) or four (4) years, and Professors for two
(2) or three (3) years. During this time, probationary faculty must be evaluated annually, undergoing
either interim (partial) evaluations or full evaluations in accordance with the Eastern Michigan
University I Eastern Michigan University -American Association of U niversity Professors' contract.
An interim evaluation reviews the applicant's instructional effectiveness and service. A full
evaluation also reviews those two performance areas and the applicant's scholarly and/or creative
activity. A favorable pre-tenure evaluation leads to a recommendation for reappointment.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

Univers) ty Executive Officer

Date

8

Last Name
Ali
Allen
Banfield
Barnes
Barrett
Becker
Blondy
Bluhm
Bo
Booker
Bryk
Bumpus
Caponegro
Carbone
Casey
Casper
Cass
Cavar
Che
Cieslak II
Collins-Bohler
Colon
Cornett
Currans
Dagnan
De Bello
Devos
Downs
Dumitrascu
Elton
Fedel
Feng
Ferguson
Ferreira
Fisher
Graves
Greenwald
Grote
Guerra
Guthrie
Halpern
Hanes
Higgins
Hoffman
Jackson
Jahn
Jang
Janisse

First Name
Sadaf
Amanda
James
Michael
Kimberly
Julie
Laurie
Minnie
Jin
Bryan
Nancy
Sherry
Ramona
John
Stephanie
Anne
Howard
Damir
Xiangdong
Thomas
Deborah
Yvette
Andrew
Elizabeth
Heather
M a rguerite
Elizabeth
Guy
Gabriela
Jessica
Frank
Xianghong
Jason
Ana Maria
Janet
Chiron
Katherine
Todd
Michael
J effrey
Robert
Margaret
Peter
Jenni
Sandra
Julie
Sun Hae
Heather

Department
CMTA
English Lang & Literature
School of Tech. Studies
Library
SAC
School of Tech. Studies
School of Nursing
School of Health Sciences
Psychology
School of Engineering Tech.
Geography & Geology
School of Nursing
English Lang & Literature
School of Health Sciences
Mathematics
Biology
CMTA
English Lang & Literature
School of Tech. Studies
HPHP
School of Nursing
School of Social Work
HPHP
WGST
CMTA
School of Nursing
Accounting and Finance
School of Tech. Studies
Mathematics
CMTA
HPHP
SAC
Art
AMS
Special Education
Biology
Biology
Geography & Geology
HPHP
Chemistry
English Lang & Literature
Biology
History and Philosophy
School of N ursing
Music & Dance
HPHP
HPHP
Psychology

Rank
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Instructor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Janser
Joseph
Karpiak
Kauffman
Khan
Kim
Knopps
Koolage
Kozak
Kraai
Lamb
Lechner
Leon
Lindq uist
Luttrell
Macknish
Marino Jr.
Marshall
Marterella
Martin
Mcintyre
McTague
Meharia
Merrill
Mihalko
Millan
Moore
Moore
Moore
Mortier
Mueller
Murphy
Murphy
Myler
Newberry
Nicolae
Oh
Olson
Orfgen
Pandey
Pantelides
Patrick
Pawlowski
Peterson
Plagens
Qrunfleh
Rall
Reilly
Reposa Jr.

lngo
Edwin
Kevin
Jesse
Heather
Younah
Amy
William
Kim
Rhonda
Amy
Thomas
Raul
Jacob
Regina
Cynthia
William
David
Abbey
Irwin
Rusty
Tricia ·
Priyanka
Theresa
Beverly
Monica
Megan
Rebecca
Zachary
Teresa
Derek
Mary Elizabeth
Micah
Linda
Gerald
Mariana
Chong
Karin
Tierney
Alankrita
Kate
Barbara
David
Catherine
Gregory
Sufian
Ann
Christopher
John

Chemistry
Geography & Geology
SAC
History and Philosophy
Geography & Geology
Economics
Music & Dance
History and Philosophy
Geography & Geology
Special Education
School of Health Sciences
Accounting a n d Finance
Leadership & Counseling
HPHP
English Lang & Literature
World Languages
Library
CIS
School of Health Sciences
School of Health Sciences
Psychology
SAC
Accounting and Finance
Music & Dance
School of Health Sciences
World Languages
SAC
HPHP
Geography & Geology
School of Health Sciences
English Lang & Literature
History and Philosophy
Marketing
School of Nursing
School of Nursing
CIS
CIS
HPHP
School of Tech. Studies
Management
English Lang & Literature
Political Science
Physics & Astronomy
Psychology
Political Science
CIS
School of Social Work
Art
School of Engineering Tech.

Assistant Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Instructor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Restaino
Rogers-Collins
Romerhausen
Roumani
Sa Idanha
Sasaki
Saunders
Saunoris
Scott
Scoville
Sellers
Seurynck
Shea
Shouldice
Singh
Smith
Spolans
Sterling
Strasma
Tomas
Wall
Walsh
Waltz
Wiese
Wilfong
Wilkerson
Willis
Wozniak
Yatczak
Yaya
Zhang

Sand ra
Karen
Nick
Ya man
Kennedy
Tomoyuki
Theresa
James
Christine
John
Brian
Kathleen
Sarah
Heather
Nitya
Eryn
Brian
Megan
Mary
Zuzana
Christina
Sarah
Thomas
Heather
Andrew
Bradley
Deborah
David
Jayne
Mehmet
Yu

School of Nursing
Library
CMTA
CIS
School of Social Work
History and Philosophy
Leadership & Counseling
Economics
Special Education
History and Philosophy
SAC
School of Nursing
School of Social Work
Music & Dance
Political Science
HPHP
Art
HPHP
History and Philosophy
World Languages
School of Tech. Studies
School of Health Sciences
Psychology
School of Health Sciences
Mathematics
School of Tech. Studies
School of Social Work
Accounting and Finance
School of Health Sciences
Economics
Accounting and Finance

Assistant Professor
Instructor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Instructor
Assistant Professor
Assistant Professor

SECTION:
DATE:

BOARD OF REGENTS

June 1 0, 2 01 4

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

FACULTY PROMOTIONS
ACTION REQUESTED

It is recommended that the B oard of Regents accept and place on file the report entitled Promotion o f
Faculty Members effective Fall 2014.
STAFF SUMMARY

The Collective Bargaining Agreement between Eastern Michigan University and the Eastern
Michigan University Chapter of the American Association of University Professors (AAUP)
provides that faculty are eligible to apply for promotion in accordance with the following schedule of
years o f service in rank: Instructor - two (2) years, Assistant Professor - four (4) or five (5) years,
and Associate Professor - five (5) years. Faculty having served at least the requisite years in rank,
who apply for promotion, are evaluated by standards provided in the EMU/EMU-AAU P Master
Agreement and individual evaluation documents that have been established for each academic
department. Evaluations and standards address three areas of review: ( l ) Instructional Effectiveness,
(2) Scholarly and/or Creative Activity, and (3) Service. A favorable promotion review results in a
recommendation for promotion.
The forty-five ( 45) faculty members listed on the attached page meets the general contractual
requirements for promotion as well as the specific performance standards, which have been defined
in his/her respective department evaluation document.
FISCAL IMPLICATIONS

None.
ADMINISTRATIVE RECOMMENDATION

The proposed action has been reviewed and is recommended for Board approval.

Univer�ity Executive Officer

Date

9

Las'i: Nc'tme
fl.�:
·-·- -·
·-. Name
Handal
Baier
Brigid
Beaubien
Pamela
Becker
Benninghoff
Steven
Jin
Bo
Braun Marks
Alexis
Carbone
John
Casper
Anne
Cavar
Da mir
Cowdery
Joan
Charles
Cunningham
Heather
Dagnan
Jessica
Elton
Jason
Ferguson
Fisher
Janet
Chiron
G raves
Suzanne
Gray
Veronica
Grondona
Robert
Ha lpern
Harbour
Nancy
Higgins
Peter
Heather
Janisse
Joseph
Edwin
Kool age
William
Kovacs
Thomas
Theresa
Merrill
Millan
Monica
Morgan
Milner
Ryan
Molloy
Zachary
Moore
Moreno
Anthony
M ueller
Derek
Nims
Julia
Orr
Ann
Eric
Owen
Gregory
Plagens
Alexander
Popko
Ramo Id
Steven
Brenda
Riemer
Philip
Smith
Brian
Spolans
Christine
Tanner
Samir
Tout
Jayne
Yatczak
Mehmet
Yaya

Dep..=irtment
--,��--� ---Rank
,,.- -- -Library
Professor
Te;icher Education
Profes�or
School of Technology Studies
Professor
English Lang & Literature
Professor
Associate Professor
Psychology
Assistant Professor
Library
Associate Professor
School of Health Sciences
Associate Professor
Biology
English Lang & Literature
Associate Professor
HPHP
Professor
Professor
English Lang & Literature
Associate Professor
CMTA
Associate Professor
CMTA
Associate Professor
Art
Associate Professor
Special Education
Associate Professor
Biology
Library
Associate Professor
English Lang & Literature
Professor
Associate Professor
English Lang & Literature
School ofTechnology Studies
Professor
Associate Professor
History & Philosophy
Psychology
Associate Professor
Geography & Geology
Professor
Associate Professor
History & Philosophy
Professor
Geography & Geology
Music & Dance
Associate Professor
Associate Professor
World Languages
Management
Professor
Professor
Art
Geography & Geology
Associate Professor
HPHP
Professor
Associate Professor
English Lang & Literature
Library
Professor
Special Education
Professor
Library
Professor
Associate Professor
Political Science
World Languages
Professor
Professor
History & Philosophy
Professor
HPHP
Professor
Special Education
Associate Professor
Art
Professor
CMTA
School of Technology Studies
Professor
Associate Professor
School of Health Sciences
Associate Professor
Economics
-,- .:.--.-....

""--

SECTION:

10

DATE:

BOARD OF REGENTS

June 1 0, 201 4

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

FACULTY TENURE APPOINTMENTS
ACTION REQUESTED

It is recommended that the Board of Regents approve the granting of tenure, effective beginning with
the 20 l 4 fall semester, for twenty-five (25) faculty members.
STAFF SUMMARY

The twenty-five (25 ) probationary faculty members listed on the attachment are recommended for
tenure, effective at the beginning of the 201 4 fall semester.
Newly-hired tenure-track faculty are "on probation" for a period of time that varies according to
rank. Instructors are eligible to apply for tenure for five (5) or six (6) years, Assistant Professors for
four (4) or five (5) years, Associate Professors for three (3) or four (4) years, and Professors for two
(2) or three (3) years. During this time, probationary faculty must be evaluated annually, undergoing
either interim (partial) evaluations or full evaluations in accordance with the Eastern Michigan
University I Eastern Michigan University -American Association of University Professors' contract.
An interim evaluation reviews the applicant's instructional effectiveness and service. A full
evaluation also reviews those two performance areas and the applicant's scholarly and/or creative
activity. A series of favorable probationary evaluations and a favorable final full evaluation leads to
a recommendation for tenure.
The faculty members listed on the attached page meets the general contractual requirements for
tenure, as well as the specific performance standards, which have been defined in his/her respective
department evaluation document.
FISCAL IMPLICATIONS

None.
A D MINISTRATIVE RECOMMENDATION

The proposed acti� been reviewed and is recommended for Board approval.

University Executive Officer

Date

Last Name

First Name

Department

Rank

Banfield
Barnes
Bo
Carbone
Casper
Cavar
Dagnan
Elton
Ferguson
Fisher
Graves
Halpern
Higgins
Janisse
Joseph
Kool age
Martin
Merrill
Millan
Moore
Mueller
Plagens
Spolans
Yatczak
Yaya

James
Michael
Jin
John
Anne
Damir
Heather
Jessica
Jason
Janet
Chiron
Robert
Peter
Heather
Edwin
William
I rwin
Theresa
Monica
Zachary
Derek
Gregory
Brian
Jayne
Mehmet

School of Technology Studies
Library
Psychology
School of Health Sciences
Biology
English Lang & Literature
CMTA
CMTA
Art
Special Education
Biology
English Lang & Literature
History & Philosophy
Psychology
Geography & Geology
H istory & Philosophy
School of Health Sciences
Music & Dance
World Languages
Geography & Geology
English Lang & Literature
Political Science
Art
School of Health Sciences
Economics

Assistant Professor
Assistant Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor

SECTION: 1 1

DATE:

BOARD OF REGENTS

June 1 0, 2014

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

LECTURER PROMOTIONS
ACTION REQUESTED
It is recommended that the Board of Regents accept and place on file the rep01i entitled
Promotion of Lecturers for 201 4-20 1 5 .

STAFF SUMMARY
The Collective Bargaining Agreement between Eastern M ichigan University and the
Eastern Michigan University Federation of Teachers (EMU-FT) provides that lecturers
are eligible to apply for promotion in accordance with the following schedule of years of
service in rank: Lecturer II - three (3) years, and Lecturer III - four (4) years.
The thirteen ( 1 3 ) lecturers listed on the attached page meets the general contractual
requirements for promotion as well as the specific performance standards, which have
been defined in his/her respective department evaluation document.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

Univerj ity Executive Officer ,

Date

PROMOTION OF LECTURER FOR 20 14-2015

Name
Boldman, Gina
Dykstra, Karen
Holt, Sharon
Kurek, Anthony
Landau, Pamela
Logwood, Dyann
O'Connor, Cecilia
Patterson, Margaret
Pavlock, Kimberly
Peltier, Andre
Pernecky, Sandra
Sholtis, Leonard
Victor, Kelly

Rank
Lecturer II
Lecturer III
Lecturer II
Lecturer II
Lecturer III
Lecturer II
Lecturer II
Lecturer III
Lecturer II
Lecturer III
Lecturer II
Lecturer II
Lecturer III

Department
English Language & Lit
English Language & Lit
School of Health Sciences
Accounting & Finance
Psycholo2.v
Women's and Gender Studies
School of Nursing
Office of Academic Services
English Language & Lit
English Language & Lit
School of Health Sciences
Management
Geography & Geology

SECTION:

12

DATE:

BOARD OF REGENTS

June 10, 2014

EASTERL� MICIDGAN UNIVERSITY
RECOMMENDATION

LECTURER APPOINTMENTS
ACTION REQUESTED
It is recommended that the Board of Regents approve (4) new lecturer appointments for
the 20 14-2015 academic year at the rank, salary, and effective date shown on the attached
listing.
STAFF SUMl\!IARY
Of the three (4) appointments, two (50%) are female and two (50%) are male.
Demographics show that three (75%) are Caucasian and one (25%) is African-American.
FISCAL IMPLICATIONS
The salaries would be absorbed in the 2014-2015 personnel budget.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

University Executive Officer

Date

LECTURER APPOINTMENTS

Name
Kingry, B rvan
Rich, Ron
Sears, Crystal
Tucker, Tamara

Department
SAC
SAC
CMTA
Biolo2:v

Rank
Lechirer III
Lecturer III
Lechirer III
Lecturer III

Effective Date
9/1 /20 1 4
9/1 /20 1 4
9/1 /20 1 4
9/1 /20 1 4

Salary
$38,000
$38,000
$38,000
$38,000

SECTION: 13
DATE:

BOARD OF REGENTS

June 1 0, 201 4

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

MONTHLY REPORT & MINUTES
STUDENT AFFAIRS COMMITTEE
ACTION REQUESTED
It is recommended that the Student Affairs Committee Agenda for June 1 0 , 2014 and the
Minutes of March 25, 201 4 be received and placed on file.
STAFF SUMMARY
The June 1 0, 201 4 agenda for the Student Affairs Committee includes introduction of the
2014- 1 5 Student Leader Group members, a report on the 2014-15 Student Leader Group
Transition Day, a 201 3 - 1 4 Student Leader Group year-end summary, a report on 20 1 4
LeaderShape, and a report from attendees o f the Black Male Summit.
I n addition, several announcements will be made.
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed �as been reviewed and is recommended for Board approval.

University Executive Officer
l

Date

Eastern Michigan University
Board of Regents
Student Affairs Committee

Tuesday, June 10, 2014
9:45 a.m.

Room 205
Welch Hall
Agenda

1. Approval of agenda and March 251 2014 minutes

Regent Fitzsimmons

2. Introduction of 2014-15 Student Leader Group members
Report on 2014-15 Student Leader Group Transition Day

Perry C. Francis
SLG members

3. 2013-14 SLG Student Leader G roup year-end summary

Perry C. Francis

5 . Report on the 2014 LeaderShape experience

Casey Jordan

6. Brotherhood Initiative

Reggie Barnes

7. Announcements
• Ypsi Pride Day

Eastern M ichigan University
Board of Regents
Student Affairs Committee
Minutes of March 25, 2014
MEMBERS PRESENT
Regents:

Beth Fitzsim mons, Francine Parker

Administration: Reggie Barnes, Ellen Gold, Lucas Langdon, Provost Kim Schatzel
Students:
GUESTS

llkhomjon Amanov, Antonios Chionis, Katelyn Coberley, Melissa Heatlie, Caroline
Horste, N ino Monea, Brent Myrand, Katie Robey, Jumanah Saadeh, Renee Walton

Administration: (as signed in) Sharon Abraham, Meredith Blaine, Emily Baerman, Marney Buss, Ellen
Collier, Akosua Dow, Chris Finch, James Gallaher, Robertta Goffeney, Esther G unel,
Gloria Hage, Bob Heighes, Jesus Hernandez, Walter Kraft, Geoff Larcom, Lisa
Lauterbach, Stacie McMillen, Jeff Nesmith, Jay Pawlowski, Carl Powell, Lewis
Savage, Rebecca Sipe, David Turner, Cynthia VanPelt, Eric Ward, Gretchen Ward,
Randall Ward, Dave Woike, Ron Woody, Casey Wooster
Students:

Curt Allain, Desmond Miller, Jess Salisbury

Regent Fitzsimmons convened the meeting at 10:30 am. Minutes from the December 10, 2013
meeting and the agenda for this meeting were approved.
Regent Fitzsimmons thanked Regent Parker for attending the meeting in the place of Regent Clack.
Presentation on 2013-14 Student Leader Group Priorities, Student Government Safety Week and
International Students at EMU
Renee Walton stated that the DRC/Wellness Committee is working with Randall Ward, Director of the
Disability Resou rce Center (DRC), to develop a vision and mission for the DRC. Social Media will be
utilized to spread the word about the services provided by the center. A Student Wellness Advisory
Board is being developed. It has been suggested that emich.edu and my.emich.edu be changed to
make information about the DRC more visible. The DRC and the Wellness Center will be collaborating
together. Campus Reflection Rooms have been requested by students. This is being discussed with
administration.
Nino Monea stated that the Sustainability Committee has undertaken a campus recycling study. They
plan to do a short student survey to determine what recycling initiatives students would like to see.
Research into what peer institutions are doing is under way. The committee believes that coalition
building can be a strong influence to increase recycling on campus.

The committee is suggesting that more Family Friendly restrooms, which are gender neutral, single
stall and include a baby changing station, be added to campus buildings.
Nino Monea explained that Safety Week included events to promote physical, emotional, and social
safety. "Do Snitches get Stitches?" was a discussion to promote the act of relaying information i n
regard to safety, a n d why it h a s a negative perception attached to it. "Don't Blame i t o n the Alcohol"
was an event designed to teach students how to drink responsibly. EMU staff was on hand to answer
student questions about EM U's alcohol policy and medical amnesty. "Sex Signals" was an educational
program focused on sexual assault awareness and prevention. Free HIV testing was offered during
Safety Week. The last event was an "Off Campus Housing Fair," which gave students the opportunity
to talk to representatives of multi-unit housing facilities about off-campus living options.
llkhom Amanov and Emily Beerman presented information about international students on campus.
EMU has just over 1,000 international students. These students come to EMU because of the good
living and learning environment, supportive community, affordable tuition, school a n d program
reputation, academic a n d cultural program enrichment, favorable geographic location, a n d
international partnership a n d exchange agreements.
I nternational students help to promote diversity and cultural awareness on campus, enhance global
learning, enrich the curriculum, and expose international perspectives a n d build global competence.
Title IX, Sexual Harassment and Sexual Assault -- Prevention, Education, Resources and Next Steps

James Gallaher, Gloria Hage a n d Ellen Collier presented information a bout Title IX, Sexual Harassment
and Sexual Assault. Although Title IX is historically known as the "athletics" amendment, it is much
more. In 2010, EMU entered into a resolution with the Department of Education. In April, 2011 a
"Dear Colleague" letter was issued. This letter led to more complaints, attention and media coverage.
On January 22, 2014, the White House announced a Task Force to Combat Campus Sexual Assault.
Ellen Collier, Director of the Women's Resource Center (WRC), said that the WRC is working on
changing the conversation to focus on a culture of prevention. "Consent Week" is planned for
March 31-April 4, 2014.
The Comprehensive Sexua l Violence Prevention Committee includes representatives from many
campus departments a n d community groups, including Safe House. They have worked together on a
comprehensive plan.
James Gallaher shared EM U's Title IX website, which includes campus contacts, downloadable
procedures, the Student Code of Conduct, FAQs, and News and Events. There is also an informative
video on the site.

Gloria Hage passed out information about the website a n d "Consent" brochures. A forum to launch
the "Tell Someone" cam paign was held in the fall of 2013. A revised online harassment training
program for faculty and staff has been developed.
Student complaints are funneled through Student Conduct and Community Standards. Sharon
Abraham, of the Diversity and Affirmative Action office, handles faculty and staff complaints.
I ncidents should be reported immediately. A standard process is followed when a complaint is made.
Next steps will include a second climate survey of the student body, and "meet and greets" across
campus. The committee is moving from a reactive to a proactive approach.
Regent Fitzsimmons asked where the video is used. James replied that it is shown everywhere they
go to speak with people. It is on YouTube, as well as the EMU website. Regent Fitzsimmons suggested
that it should be shown to new students when they enter school each fall.
Ellen Gold stated that Bystander Training has been offered for the past year and a half. It has been
presented in the Residence Halls, and will soon be presented to the Greek community. A pilot for
staff active bystander tra ining has been developed.
Regent Parker thanked the presenters. She stated that the Wellness presentation was informative,
and that she has first-hand knowledge that men utilize health services far less than women. She has a
conn ection to the Robert Wood Johnson foundation and believes that some money may be available
for wellness initiatives. Regent Parker praised the International Student presentation and feels that
we m ust work to increase the number of international students on campus. She thanked the Title IX
Comm ittee for its work over the years.

Announcements
• Jumanah Saadeh announced that the 34th Undergraduate Symposium will be held i n the
Student Center on March 28, 2014.
• Ypsi Pride Day will be held on May 17, 2014. The community will come together for a day of
service, and will e njoy a thank you lunch after the work is complete. If you are interested in
being involved, please show up at the water tower or the community pool.
• Renee Walton stated that Relay for Life will be held in University Park, beginning at 2:00pm on
April 11, and concluding at 10:00am on April 12, 2014. You may sign up on line to participate
or donate.
• llkhom Amanov announced that Colors i n Harmony was held on March 15, 2014. A portion of
the ticket proceeds will be used for scholarships for international students.
The m eeting adjourned at 11:19 am.
Respectfully submitted,
M ichele Rich
Stu dent Affairs Committee Recording Secretary

B OARD OF REGENTS
E A S T E RN M ! C H I G AN U N I V E R S r T Y

SECTION: 1 4
DATE:
June 10, 2014

RECOMMENDATION
ATHLETIC AFFAIRS COMMITTEE
ACTION REQUESTED
It is requested that the Board of Regents receive and place on file the working agenda for the
June 1 0, 20 1 4 meeting and March 25, 2 0 1 4 minutes.

STAFF SUMMARY
• Approval of Tuesday, March 25, 2 0 1 4 Minutes
• Multimedia rights renegotiated
• Personnel Updates
• Football Game Day Planning
• Men's & Women' s Basketball Game Day Planning
• F Y 20 1 4- 1 5 Department of l ntercollegiate Athletics Budget

FISCAL IMPLICATIONS
To be determined

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval

University Execuije Officer

Date

Macintosh HO:Users:lgrohowsk: Oocume111s: Board of Regents: Board Recommendation Jue 10, 2014.doc
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BOARD OF REGENTS
ATHLETIC AFFAIRS COMMITTEE
June 10, 2014
201 Welch Hall
8:45am
AGENDA
A.

Priorities
a. Multimedia rights
1.
Corporate Sponsorships
ii. Tickets
iii. Merchandise

B.

Personnel Updates
a. Head Gymnastics Coach search is underway
b. Senior Associate Athletics Director /Sport Administration is underway
c. Men's Director of Basketball Operations is underway
d. Head Baseball Coach search is underway
e. Head Rowing Coach search is underway
f. Women's Basketball Coaches
1.
Michael Groulx
Groulx comes to EMU following two successful seasons at Head Coach at St.
Clair County Commun ity College. Obtaining an overall record of 62-7 at the
helm of the Skippers, Mike led the team to two league championships and 3
district championships ( 1 championship was won as Interim Head Coach). He
was also named his District's Coach of the Year three times ( once as Interim
Head Coach), the MCCAA State Coach of the Year twice, and BCAM Coach of
the year once. Prior to taking charge of the women's team, Mike served as
Assistant Coach and Recruiting Coordinator for the men's basketball team at St.
Clair County Community College .
11.

g.

Carly Thibault
Thibault comes to EMU from Florida State where she served as D irector
of Recruiting Operations last season. She p layed for four years at Monmouth
University where she was named the NorthEast Conference Scholar-Athlete of
the Year following her senior season. She was also an All-NEC third-team
selection after her senior year and was awarded the Team Coaches' Award
following her Junior Year.

Cheerleading Coach
i. Mary Spilski
Spilski comes to Ypsilanti after serving as Interim Head Coach for the Wyoming
University Cowboys/Cowgirls of the Mountain West Conference. Prior to her
stint as Interim Head Coach she was the Assistant Coach for the cheer program
at Wyoming. She has more than 1 2 years of experience as a cheer

coach at both the high school, community college and University
levels.

C.

Football Game Day Planning
a. Turn It Up Turn It Green event
b. New Game Day website - goes live July l
c . New and additional signage around the stadium
d. Moving visiting team activities to east side of stadium
e. Parking Plan
f. New ticket plans-earlier on sales date
g. Enhancing the game day experience
1.
Music
11.
Corporate tents
111.
Kids zone
iv. Tailgate zone

D.

MBB/WBB Basketball Game Day Planning
a. Conducting meetings once a week similar to FB Game Day Planning
b. Tickets on sale August 1 5, 2 0 1 4

E.

FY 20 l 4- l 5 Department of Intercollegiate Athletics Budget

F.

Fundraising/Endowment Update
a. Eagles Pride Introduction

HL/lb
Agenda June l 0, 20 1 4.doc

Members:
Regents:
Athletics:

Eastern Michigan University
Board of Regents
ATHLETIC AFFAIRS COMMITTEE
Minutes of March 2 5, 2014
Chair Mike Hawks, James Webb
Heather Lyke, Athletics Director/Vice President

Regent Mike Hawks called the Athletic Affairs Committee meeting to order at 8:3 0 a.m.
Minutes approved by James Webb
Reese and Jacoby Cup:
Eastern is in 3 rct place for Reese Trophy and 4th place for the Jacoby Trophy. The Cartwright Award was
named after Carol Cartwright, President of Kent State University and Bowling Green State University. It's
one award that is based on academics, athletics and citizenship.
Academic News:
3 3 Student-Athletes attended the 4.0 Lunch with President Martin and Heather Lyke. 345 3.0 scholar
athletes were recognized during a Men's Basketball game. The 3.0 Scholar-Athlete dinner, will be held
April 14, 2 0 1 4 at 6:00pm in the Student Center.
Updated Staff News:
Dan McLean was hired as the Associate Athletic Director, Development. McLean came to EMU after working
as the Major Gifts Officer for the Mountaineer Athletic Club at West Virginia University. He is originally from
Canton, Michigan. Herb Haygood was recently hired as Wide Receivers Coach for Football. Haygood was the
Associate Director of player personnel for the Indiana University football team for the past year. The search is
underway for an Assistant Athletic Director of Equipment Operations.
Football Updates:
A video was shown to get a look into Coach Creighton's first 100 days as Head Coach.
Information to season ticket holders was sent out prior to the meeting. Prices increased though we
haven't seen an increase since 2005 and at that time it was only $1.00 an increase. We are now up to
speed with our competitors. There are three Reserved sections, sections 104, 1 0 5 and 106 and prices are
$20 day of game and $ 1 5 preseason and General admission is $15.00 day of game and $12.00 preseason.
Chairbacks will also be offered at a price of $100 plus a $200 donation either to EMU Football or Eagles
Pride. In addition, the Eagles Pride Suite tickets will be offered at $150 with a $ 1,500 donation to EMU
Football or Eagles Pride. Also, new for the 2 0 14 season, each non-VIP parking lot has a $5 charge per
vehicle and a $20 charge per motor home. For VIP parking you will need to sign up for the Eagles Pride
Suite level ticket package, which will include free access to the VIP lot.
Development:
Eagles Pride is the annual fund supporting all areas of Eastern Michigan University Athletics. In addition,
to your gifts to Eagles Prides, there are additional benefits available to you as well, depicted with the
initials E A G L E S. The will be d ifferent levels, E.A.G.L.E., and benefits, invitations and newsletters. This
is something special, showing our gratitude for those that help us out.

Football Game Day Planning:
A committee has been meeting every Wednesday since January to create a memorable Game Day
experience. The following is a small list of items brought up for discussion:
a. The creation of a Football Game Day Website
b. Season Premiere D inner with Donors and Coaching Staff in August
c. Tailgate Town for students
d. Turn It Up! Turn It Green! 2 hour pep rally before each home game
e. Gates will open 1 Vz hours prior to kick off
f. Add MAC Flags around stadium
g. Live Eagle at games
h. Free Shuttle for students
i. Football Luncheons beginning, August 27
j. Giveaways
k. Fireworks
1. Family Fun Zone
m. Eagle Kids Club
Winter and Spring Sports Reports:
6 teams season's are complete; Men's and Women's Basketball, Gymnastics, Swimming, Indoor Track and
Wrestling. Men's Swimming finished znct at the MAC Championships and Men's Track finished 3rct in the
MAC Championships. Wrestling sent 4 student athletics to the Championships. Baseball, Golf, Rowing,
Softball, Tennis and Outdoor Track are underway.

Respectfully submitted,

Lori Barron
Administrative Secretary

BOARD O F R E G E N TS
E A S T E R N M I C H I G A N U N IV E R S I T Y

SECTION: 15
DATE:

June 10, 2014

RECOMMENDATION
FISCAL YEAR 201 4-20 1 5 DEPARTMENT OF INTERCOLLEGIATE ATHLETICS BUDGET

ACTION REQUESTED

It is recommended that the Board of Regents receive and place on file the recommended fiscal year
2014-15 Department of Intercollegiate Athletics General Fund Operating Budget and the Game
Guarantee designated fund projections for the fiscal years 2014-15, 2015-16 and 2016-17.

STAFF SUMMARY

The fiscal year 2014-15 Department of Intercollegiate Athletics General Fund Operating Budget is
summarized by sport on Attachment 1 and by expenditure category on Attachment 2. The Game
Guarantee designated fund projections for the next three years are included in Attachments 3, 4,
and 5.

FISCAL IMPLICATIONS

The 2014-15 Department of Intercollegiate Athletics General Fund Operating budget is incorporated
in the University's recommended 2014-15 General Fund Operating Budget contained in Section 26.

ADMINISTRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval.

Unt.versnv Executivfe Officer

Date

Attachment 1

Eastern Michigan University
Intercollegiate Athletics
FY15 Preliminary General Fund Operating Budget (by Organization)
!Intercollegiate Athletics Preliminary Revenues
Approved
Org #
103500

FY14 Budget

Rent
Corporate sponsorships
Game receipts
Other sports receipts
NCAA sponsor distributions
Guarantee and contracts

Proposed
FY15 Budget

10,000
125,000
147,000
110,000
1,175,000
115,000

85,000
193,000
147,000
174,200
1,175,000
161,500

75,000
68,000
0
64,200
0
46,500

Intercollegiate Athletics Revenue Total

1,682,000

1,935,700

253,700

Organization Descri12tion

Variance

!Intercollegiate Athletics Preliminary Expenses

Org #

Approved

Proposed

FY14 Budget

FY15 Budget

187,595
21,500
189,929
159,960
428,454
187,153
488,249
390,117
886,497
259,319
299,825
21,000
283,037
853,972
2,635,380
129,937
309,006
292,676
198,360
796,313
119,105
179,392
220,324
92,193
118,098
263,636
294,700
189,276
231,886
0

188,000
21,500
195,083
249,776
465,075
204,871
494,301
390,117
1,177,049
418,970
306,040
21,000
286,517
867,689
2,778,510
131,074
342,812
300,081
201,707
773,888
120,214
180,729
254,832
93,546
119,542
269,065
299,555
192,556
233,021
77,380

405
0
5,154
89,816
36,621
17,718
6,052
0
290,552
159,651
6,215
0
3,480
13,717
143,130
1,137
33,806
7,405
3,347
(22,425)
1,109
1,337
34,508
1,353
1,444
5,429
4,855
3,280
1,135
77,380

Expense Total

10,726,889

11,654,500

927,611

Revenues less Expenses

(9,044,889)

(9, 718,800)

(673,911)

200,000

200,000

(9,244,889)

(9,918,800}

Organization Descri12tion

Intercollegiate athletics
Other events
103200 Sports information
103250 Strength and conditioning
103300 Academic advising
103550 Equipment maintenance
103600 Training room
103650 Game operations
103700 Administration
103800 Promotions
103850 Maintenance
104100 Cheerleaders
104250 Baseball
1 04325 Men's basketball
104425 Men's football
104450 Golf
104550 Men's and Women's Swimming
1 04650 Men's Track and Field
104100 Wrestling
104800 Women's Basketball
104900 Women's Golf
105000 Women's Gymnastics
105050 Women's Softball
105100 Women's Swimming
105150 Women's Tennis
105200 Women's Track
105250 Women's Volleyball
105350 Women's Soccer
105450 Women's Crew
1 05850 Athletics Marketing
103000
103150

105850

Marketing Initiatives
Total Including Marketing Initiatives

Variance

(673,911)

Attachment 2

Eastern M i chigan U n iversity
Intercollegiate Ath letics

FY1 5 Preliminary General Fund Operating Expense Budget (by Account)

Intercollegiate Athletics Preliminary Expense Budget by Account

Acct #

Account Description

1 020
Ranked faculty summer
1 030
Ranked faculty spring
1210
Administrative professionals
1 230
Professional technical
1 240
Athletic coaches
1 280
Clerical/secretarial
1310
Food/maintenance
1 400
Overtime
1 500
Temporary
1 600
Miscellaneous personal services
1 71 0
Graduate assistant
1 840
College work study
1 870
Regular student
2500
Fringe benefits
30008 SS&M
9000
Transfers
Intercollegiate Athletics Expense Total

Approved

Proposed

FY14 Budget

FY1 5 Budget

3 1 , 1 80
0
634, 1 32
490,777
3,551 ,654
1 27,267
75,587
63,000
59,000
84, 1 30
1 31 ,496
0
70,000
1 ,9 1 5, 1 32
3,797,835
(304,301 )
1 0,726,889

3 1 ,645
0
1 ,051 ,387
575,8 1 8
3,848,850
1 32,071
82,698
63,000
59,000
84, 1 30
1 3 1 ,496
0
70,000
2,076,665
3,952,041
(504,301 )
1 1 ,654,500

Variance
465
0
4 1 7,255
85,041
297, 1 96
4,804
7, 1 1 1
0
0
0
0
0
0
1 6 1 ,533
1 54,206
(200,000)
927,6 1 1

Attachment 3

Eastern Michigan University
2014-15 Athletics Game Guarantee Projections

Revenues

Revenue
Amount

I Football

Expenses

Florida

850,000

Incremental travel costs

Ml State

650,000

Morgan State

Old Dominion

Total Football
I Men's Basketball
TBA
UM

250,000

1 ,750,000

200,000

MSU
Total Basketball
Total Game Guarantee

200,000

Amount

(1 30,000)

Other - F'Ball Game Guarantee costs

(51 1 ,850)

Other - B'Ball Game Guarantee costs

Incremental budget
Temporary help

1 ,950,000

Additional revenue:
APR bonus

ESPN/CFB playoffs

Total revenue sources

Expenses:

Womens basketball -- tournamenUexhibition games
Nutrition station

General

Athletics

(60,000)

MAC Bowl costs

TBD home game

Net

Revenue

Net
Revenue
Allocated

(275,000)

(976,850)

773.150

773,150

(145,30 1 )

54,699

54,699

( 1 , 122, 1 5 1 )

827,849

827,849

(25,000)

(55,301)
(30,000)
(35,000)

0

845,000

1 ,672,849
5,000

100,000

Department projects

550,000

Rynearson turf replacement

500,000

Potential light rental cost

MAC membership dues
Marketing

Total expenses

Game guarantee net revenues for the fiscal year

Balance at the start of the year FY15
Balance at the end of the year FY15

Copy of ESPN Game Guarantee Budget

85,000

1 00,000

200,000

1 ,540,000

1 32,849

(1 27,489)
5,360

6/4/2014

Eastern Michigan University
2015-16 Athletics Game Guarantee Projections

I

Revenues

Revenue
Amount

Football
LSU

978,000

Army

150,000

Wyoming

I

Total Football
Men's Basketball

TBA

200,000

Incremental travel costs

(1 20,000)

Old Dominion

(250,000)

Other - F'Ball Game Guarantee costs

1 , 328,000

200,000

TBD home game
Other - B'Ball Game Guarantee costs

Total Game Guarantee

200,000

Temporary help

1 ,528,000

Additional revenue:
APR bonus

ESPN/CFB playoffs

Total revenue sources

Expenses:

Womens basketball -- tournament/exhibition games
Nutrition station

Net
Revenue
Allocated
General

Athletics

(1 30,000)
(518,800)

(1 ,018,800)

Incremental budget

Total Basketball

Net

Revenue

Expenses

MAC Bowl costs

Attachment 4

309,200

309,200

(145,301)

54,699

54,699

( 1 , 1 64, 1 0 1 )

363,899

363,899

(25,000)

(55,301)

(30,000)
(35,000)

0

995,394

1 , 359,293
5,000

1 00,000

Department projects

550,000

Marketing

200,000

MAC membership dues
Total expenses

Game guarantee net revenues for the fiscal year

Balance at the start of the year FY16
Balance at the end of the year FY16

Copy of ESPN Game Guarantee Budget

1 00,000

955,000
404,293
5,360
409,653

6/4/2014

Attachment 5

Eastern Michigan University
2016-17 Athletics Game Guarantee Projections

I

Revenues

Revenue

Football

UNC Charlotte

Michigan State

I

Total Football
Men's Basketball

TBA

Net

Revenue

Expenses

Amount

150,000
0

150,000

200,000

Total Basketball

200,000

Total Game Guarantee

350,000

Incremental travel costs

(1 30,000)

Other - F'Ball Game Guarantee costs

(51 8,800)

Army

(200,000)

(1 50,000)

(998,800)

TBD home game

(25,000)

Incremental budget

(30,000)

Other - B'Ball Game Guarantee costs
Temporary help

Additional revenue:
APR bonus

ESPN/CFB playoffs

Total revenue sources

Expenses:

Womens basketball -- tournament/exhibition games

Nutrition station

General

Athletics

0

MAC Bowl costs

Wyoming

Net
Revenue
Allocated

(848,800)

(848,800)

54,699

54,699

(794, 1 0 1 )

(794, 1 0 1 )

(55,301)

(35,000)

(145,301)
( 1 , 144, 1 0 1 )

0

1 , 1 60,863
366,762
5,000

100,000

Department projects

550,000

Marketing

200,000

MAC membership dues
Total expenses

Game guarantee net revenues for the fiscal year

Balance at the start of the year FY17

Balance at the end of the year FY17

100,000

955,000

(588,238)
409,653
(1 78,585)

SECTION 16
DATE:

BOARD OF REGENTS

June 10, 2014

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND MINUTES
ACTION REQUESTED
It is requested that the Educational Policies Committee Agenda for June 10, 2014 and the
Minutes of the March 25, 2014 meeting be received and placed on file.
SUMMARY
The primary items for the June 10, 2014 Educational Policies Committee meeting include:
Agenda and Minutes; Emeritus Faculty Recommendations; Academic Affairs
Administrative/Professional Appointments/Transfers; Academic Retirements/Separations;
Faculty Appointments; Faculty Reappointments; Faculty Promotions; Faculty Tenure
Applications; Full-Time Lecturer Promotions; Full-Time Lecturer Appointments; 2014-15
Faculty Research Fellowships; 2014-15 Sabbatical Awards; Summer 2014 Undergraduate
Research Stimulus Program; New Academic Program: Master of Science in Taxation; New
Academic Program: Leadership Minor; Charter Schools Board Appointments; Charter Schools
Re-authorization.
FISCAL IMPLICATIONS
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board
minutes.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

University Executive Officer

I

Date

EASTERN MICHIGAN UNIVERSITY
Board of Regents
Educational Policies Committee

June 1 0, 2014
8 :45-9:30 a.m.
205 Welch Hall
AGENDA
Agenda and Minutes (Regent Fitzsimmons, Chair)

Emeritus Faculty Recommendations (Rhonda Longworth)
Academic Affairs Administrative/Professional Appointments/Transfers (David Woike)
Academic Retirements/Separations (David Woike)
Faculty Appointments (David Woike)
Faculty Reappointments (David Woike)
Faculty Promotions (David Woike)
Faculty Tenure Applications (David Woike)
Full-Time Lecturer Promotions (David Woike)
Full-Time Lecturer Appointments (David Woike)
20 14-201 5 Faculty Research Fellowships (Jeffrey Kentor)
2014-20 1 5 Sabbaticals (Jeffrey Kento,�
Summer 2014 Undergraduate Research Stimulus Program (Jeffrey Kento,�
New Academic Program: Master of Science in Taxation (Rhonda Longworth)
New Academic Program: Leadership Minor (Rhonda Longworth)
Charter Schools Board Appointments (Jvfalverne Winborne)
Cha.tier Schools re-Authorization (Jvfalverne Winborne)

EASTERN MICHIGAN UNIVERSITY
BOARD OF REGENTS

EDUCATIONAL POLICIES COMMITTEE MINUTES
March 25, 2014
8:30 a.m.-9:15 a.m.
205 Welch Hall
Attendees: (seated at tables) J. Carroll, D. Clearwater, Regent Fitzsimmons (Chair), J. Kentor,
R. Longworth, Regent Mon-is (Vice-Chair), Provost Schatzel, M. Winborne and D. Woike.
Guests: (as signed in) : R. Barnes, A. Dow, E. Forsman, M. Jackson, J. Joseph, M. Nair, N. Monea, C.
Powell, M. Ramsey, M. Rich, R. Sipe, K. Stacey, R. Tolbert, W. Tornquist, C. Van Pelt, T. Venner, G.
Ward and Regent Webb.

Regent Fitzsimmons convened the meeting at 8:30 a.m.
Report and Minutes (Section 1 1 )
Regent Fitzsimmons requested that the Educational Policies Committee Agenda for March 25, 2014 and
Minutes of the December 10, 2013 meeting be received and placed on file.
Emeritus Facultv (Section 6)
Dr. Rhonda Longworth, Associate Provost and Associate Vice Presidentfor Academic Programming
and Services, recommended that the Board of Regents grant Emeritus Faculty Status to five (5) former
faculty members: Richard L. Douglass, School of Health Sciences from 1987 to 2013 (who retired on
August 3 1 , 2013 after 26 years); Hartmut Hoft, Department of Computer Science from 1970 to 2013
(who retired on July 1, 2013 after 43 years); Michael H. Reed, Department of History and Philosophy
from 1984 to 2014 (who retired on January 2, 2014 after 29 years); Charles Simmons, Department of
English Language and Literature from 1997 to 2013 (who retired on August 31, 2013 after 15 years);
Kenneth Stevens, Department of Communication, Media and Theatre Arts from 1972 to 2014 (who
retired on January 2, 2014 after 41 years).
Academic Retirements/Separations (Section 4)
Dr. David Woike, Assistant Vice President/or Academic Affitirs, recommended that the Board of
Regents approve nine (9) retirements for the reporting period September 1, 2013 through February 28,
2014.
STAFF SUMMARY
Of the nine (9) retirements, six (6) are male and three (3) are female. Demographics show that eight (8)
are Caucasian and one (1) is African-American.
New Faculty Appointments (Section 5)
Dr. David Woike recommended that the Board of Regents approve one (1) new faculty appointment for
the 20 13-2014 academic year at the rank, salary, and effective date shown on the attached listing.
STAFF SUMMARY
Demographics show that the new faculty appointment is a Caucasian female.
URSP Winter 2014 Awards (Section 12)
Dr. Jeffrey Kentor, Associate Provost andAssociate Vice Presidentfor Graduate Studies and Research,
recommended that the Board of Regents accept and place on file the Report on winter 2014
Undergraduate Research Stimulus Program Awards.
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STAFF SUMMARY
The Undergraduate Research Stimulus Program is intended to facilitate research partnerships between
undergraduate students and Eastern Michigan University faculty. Student awardees will receive a $2,000
fellowship in support of their research efforts. This award will be in the form of a credit to the student's
university account. The collaborating faculty member may receive $500 to be used for lab/studio
supplies or equipment, professional travel, or other professional expenses.
The Provost and Executive Vice President has awarded a total of $ 1 6,000 to eight (8) undergraduate
students and $4,000 to eight (8) Eastern Michigan University faculty for research and creative projects
under the Undergraduate Research Stimulus Program for winter 2014.
2014-15 Provost's New Facultv Awards (Section 13)
Dr. Jeffrey Kentor recommended that the Regents accept and place on file the repo1i on the 2014- 1 5
Provost's New Faculty Research Awards.
STAFF SUMMARY
The Provost's New Faculty Research Award offers competitive awards ofup to $5,000 to faculty in
their first or second year of employment to carry out carefully designed research or creative projects.
The program is designed to help new faculty establish a research agenda that will make them more
competitive for external funding. Awards must be expended during the 20 1 4 fiscal year.
The Provost and Executive Vice President has awarded a total of $78,660 to eighteen ( 1 8) new Eastern
Michigan University faculty for research and creative projects under the Provost's Research Award for
New Faculty program for 201 4 - 1 5.
Program Phase Out: Master of Arts in Elementary Education (Section 14)

Dr. Rhonda Longworth recommended that the Board of Regents approve this notification of Academic
Program Phase-Out: Master of Arts in Elementary Education.
SUMMARY
This program overlaps with an existing graduate program, Master of Arts in Curriculum & Instruction.
Students can choose to focus on courses at their desired grade level thus a separate program is not
necessary.
Program Phase Out: Master of Arts in Secondary Education (Section 15)

Dr. Rhonda Longworth recommended that the Board of Regents approved this notification of Academic

Program Phase-Out: Master of Arts in Secondary Education.
SUMMARY
This program overlaps with an existiµg graduate program, Master of Arts in Curriculum & Instruction.
Students can choose to focus on courses at their desired grade level thus a separate program is not
necessary.
Program Phase Out: Polymers and Coatings Major (Section 16)

Dr. Rhonda Longworth recommended that the Board of Regents approve this notification of Academic

Program Phase-Out: Polymers and Coatings Major
SUMMARY
During the past 7-8 years, there has been steady decline in the enrollment for this program and EMU has
made the decision not to enroll students in this major after winter 2013

Educational Policies Comm ittee Meeting Minutes March 25, 2014, continued

3

New Academic Program: International Affairs Minor {Section 17)

Dr. Rhonda Longworth recommended that the Board of Regents receive and place on file this
notification of a New Academic Program: International Affairs Minor.

SUMMARY
The International Affairs Minor is a concentrated version of the existing curriculum in the International
Affairs Major. The minor offers an additional option for students who have a major in a related
discipline and are looking for a coherent way to develop their interdisciplinary knowledge of world
affairs.
Charter Schools: Appointment of Board Members {Section 1 8)
Dr. Malverne Winborne, Director ofCharter Schools, recommends the appointment of David Vincent to
a three-year term on the Board of Directors of the Academy for Business and Technology; Velma
Overman to a three-year term on the Board of Directors of the Gaudior Academy; and re-appoint
Jasmine Henry to a three-year term on the Board of Directors of the Dr. Joseph F. Pollack Academic
Center of Excellence.
STAFF SUMMARY
According to the resolutions which establish these public school academies (charter schools), vacancies
on their Boards of Directors shall be filled by the Eastern Michigan University Board of Regents.
Charter Schools: Annual Report {Section 1 9)
Dr. Malverne Winborne recommended that the Board of Regents receive and place on file the 2 0 1 2 - 1 3
Charter Schools Annual Report.
STAFF SUMMARY
During the 2012-13 school year, eight charter schools operated under the auspices of the Board of
Regents of Eastern Michigan University. These schools enrolled approximately 3 ,800 students. As the
fiscal agent for the schools, Eastern Michigan University's accounting office processed approximately
$25 million of state aid funding to the schools. The Charter Schools Office paid approximately
$ 129,900 in indirect costs to the University's General Fund.

The Annual Report includes a discussion of the history of the Charter Schools Office at Eastern
Michigan University as well as a state and national perspective on Charter Schools. Complete
descriptions of each school, their mission statements, their performance indicators, vital statistics and a
financial report are contained in the Annual Report.
Commencement Speaker and Honorary Degree Recipients {Section 20)

Dr. Kim Schatzel, Provost and Executive Vice President recommended that the Board of Regents
approve Dale Heydlauff, Vice President - Corporate Communications, and President, American Electric
Power Foundation, as morning Commencement Speaker at the Sunday, April 27, 2014 commencement
ceremony. In addition, it is recommended that the Board award an honorary Doctor of Arts degree to
Mr. Heydlauff.
It is also recommended that the Board of Regents approve David T. Provost, Chairman, President and
Chief Executive Officer ofTalmer Bank and Trust, and President and Chief Executive Officer ofTalmer
Bancorp, Inc., as afternoon Commencement Speaker at the Sunday, April 27, 2014 commencement
ceremony. In addition, it is recommended that the Board award an honorary Doctor of Business degree
to Mr. Provost.
It is further recommended that the Board of Regents award an honorary Doctor of Business degree to
His Excellency Khalifa Mohammed Al Kindi, Managing Director, Abu Dhabi Investment Council, and
EMU alumnus.

Educational Policies Committee Meeting Minutes March 25, 2014. continued

Degree Completion and Retention Plan
Dr. Kim Schatzel and Dr. Rhonda Longworth presented an update on the Degree Completion/Retention
(DCR) Plan.
Regent Fitzsimmons thanked those in attendance, and adjourned the meeting at 9 : 1 5 a.m.
Respectfully submitted,
Debbie Clearwater
Executive Assistant, Office of the Provost
Academic and Student Affairs
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SECTION:

DATE:

BOARD OF REGENTS

June 1 0, 20 14

EASTERN MICHIGAN UNIVERSITY
REPORT

REPORT: 2014-15 FACULTY RESEARCH AND CREATIVE ACTIVITY
FELLOWSHIPS
ACTION REQUESTED
It is recommended that the B oard of Regents accept and place on file the Report on the
2 0 1 4- 1 5 Faculty Research and Creative Activity Fellowships awards.

STAFF SUMMARY
Faculty Research and Creative Activity Fellowships are competitive awards given to
faculty who submit meritorious research or special study proposals. The fellowships
award up to 50 percent release time from teaching to help provide a foundation for a
faculty member to develop a research base for future additional funding from other
sources. Unlike a sabbatical leave, the fellowship recipients are still expected to fulfill
other contractual responsibilities, such as service to the University during this released
time. The University Research and Sabbatical Leave Committee n:vit:ws the Faculty
Research and Creative Activity Fellowship proposals and makes recommendations to the
Provost and Vice President. A listing of the approved projects is contained on the attached
page. Thirty-four faculty will be supported.

FISCAL IMPLICATIONS
None. The cost of the fellovvships will be absorbed in the faculty salary budget.

ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

umvers1ty txecuuve urncer
I
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EASTERN MICHIGAN UNIVERSITY

DIVISION OF ACADEMIC & STUDENT AFFAIRS

2014-15 FACULTY RESEARCH AND CREATIVE ACTIVITY
FELLOWSHIPS
1 . Gregg Barak (Sociology, Anthropology & Criminology). "A Global Inquiry of the
Crimes of the Poweful"
2. Minnie Bluhm (Health Sciences). "Bridging the Discharge Gap Effectively
(BRIDGE): Exploring Patient-Provider Relationships and Communication During
Care Transition"
3 . Judi Brooks (Health Sciences) (with Renee Lajiness-O'Neill (Psychology) and
Angela Lukomski (Nursing)). "PediaTrac: There's an App for that! "
4. Stephanie Casey (with Andrew Ross) (Mathematics). "Preparing Teachers to Teach
Statistics"
5 . Howard Cass (Communication, Media & Theatre Arts and Music & Dance).
"Carnegie Hall Conce1i and Two CD Recordings"
6. Kathleen Chamberlain (History & Philosophy). "Cooperation and Conflict: The
Bosque Redondo Reservation Experiment, 1 864-1 868"
7. Xiangdong Che (Techrtology Studies). "Cyber-War Replayed: Build a Universal
Software-Based Experiment Framework to Simulate Large Scale Distributed Denial
of Service Attack"
8 . Andrew Cornett (Health Promotion and Human Performance). "Body Composition
and Physical Fitness in Children and Adolescents"
9. Judy Foster Davis (Marketing). "MAD WOMEN: Professional Black Women and
Structural Oppression in the Advertising Industry"
1 0. Jill Dieterle (History & Philosophy). "Ethics and Food"
1 1 . Jessica Elton (Communication, Media & Theatre Arts). "Understanding
Communication in End-of-Life Decision Making"
1 2 . Megan L. Endres (Management). "The B alance of Credibility, Authenticity and
Self-Concept in the Development of a Professional Social Identity"
1 3 . Steven Francoem (Biology). "Nutrient Enrichment Streams: Are Pulsed Inputs
Different?"

1 4 . Katherine Greenwald (Biology). "Assessing Evolutionary Success of Michigan's
Gene Theives: Unisexual Amby.stoma Salamanders"
1 5 . Jeff Guthrie (Chemistry) " Selection of DNA Aptamers for Small Molecules Using
Capillary Electrophoresis and Quantum Dots"
1 6. Christine Hume (English Language & Literature). "The Saturation Project: an
Experimental Memoir''
1 7. Giri Jogaratnam (Technology Studies). "Entrepreneurial Orientation, Market
Orientation and B usiness Performance"
1 8 . Melissa Jones (English Language & Literature). "Early Modem Pornographies: For
Her Pleasure"
1 9. David Kass (Biology). "The Role of Epigenetics in the Evolution of Species of
European House Mice"
20. Steven D. Krause (English Language & Literature) "MOOCs in Context: The Rise,
Fall, Fuzzy Futme of Massive Online Open Courses n the Teaching of Writing"
2 1 . Volkes Krause (Political Science). "Speaking of Conflict: National Linguistic
Identities and Militarized Disputes, 1 946-2001 "
22. Renee Lajiness-O'Neill (Psychology) (with Judi Brooks (Health Sciences) and
Angela Lukomski (Nursing)). "PediaTrac: There's an App for that! "
23. Paul Leighton (Sociology, Anthropology & Criminology). "Creating a Better
Estimate of the Direct Losses from White Collar Crime"
24. Tamara Loverich (Psychology). "Validation of the Emotional Eating Construct "
25. Angela Lukomski (Nursing) (with Judi Brooks (Health Sciences) and Renee
Lajiness-O'Neill (Psychology)). "PediaTrac: There's an App for that!"
26. Rebecca Martusewicz (Teacher Education). "A Pedagogy of Responsibility:
Wendell Berry, EcoJustice, and Education"
27. Catherine Peterson (Psychology). "Executive Functioning in Children and
Adolescents with Chronic Headache"
28. Raymond A. Rosenfeld (Political Science). "Applying A Civic Culture Framework
to Local Policy-Making: Economic Development and Eldercare Policy in Norway,
Latvia and Ukraine"
29. Andrew Ross (with Stephanie Casey) (Mathematics). "Preparing Teachers to Teach
Statistics"

30. Barbara Ross (Accounting & Finance). "The "Best Travel Case": A Case Designed
to Enhance Student Accountants' and Auditors' Understanding of Modern Database
Systems and the Testing of Their Controls using '"Big Data" Analysis Software"
3 1 . Tomoyuki Sasaki (History & Philosophy). "The Self-Defense Forces and Civil
Society in Postwar Japan: An Army for the People"
32. Joel Schoenhals (Music & Dance). "The Whole Musician: The Practice of
Improvisation"
3 3 . Brooks Harris Stevens (Art). "Material Culture: Exploration of Women's Dress and
Rituals"
34. Zuzana Tomas (World Languages) "Second Language Writers and Plagiarism: A
Multi-Demensional Approach to Pedagogy on Effective Writing from Sources"

SECTION
DATE:

BOARD OF REGENTS

June 1 0, 20 1 4

EASTERN MICHIGAN UNIVERSITY
REPORT

REPORT: 2014-2015 SABBATICAL LEA VE AWARDS
ACTION REQUESTED
It i s recommended that the Board o f Regents accept and place on file the Report on 2014-20 1 5
Sabbatical Leaves.

STAFF SUMMARY
Sabbatical leaves (one semester at full pay or two semesters at half pay) are granted for special
study, research, and/or writing or other projects which enrich the teaching of individual faculty
members; bring prestige to the individual and the University; or provide service of significant
nature for local, state, national, or international organizations. Two semester sabbatical leaves
also include up to $ 1 2,000 in research support, if requested. The University Research and
Sabbatical Leave Committee reviews the sabbatical leave proposals and makes recommendations
to the Provost and Vice President. A list of the approved projects is provi<.k d on the following
pages.
l n 201 4-2015, eleven ( 1 1) two-semester and thi1ieen ( 1 3 ) one-semester leaves will be awarded.

FISCAL IMPLICATIONS
The salary cost of sabbatical leaves will be absorbed in the 2014-20 1 5 faculty salary budget.
Additional research support costs for two semester sabbatical leaves will be absorbed in the
201 4-2015 budget.

ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

Un'ivers!ty
Executive Officer
I

Date
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EASTERN MICHIGAN UNIVERSITY
D IVISlON OF ACADEMIC & STUDENT AFFAIRS

2014-20 1 5 SABBATICAL LEAVE AWARDS
ONE SEMESTER

David Chou, Computer Information Systems. "Developing an Effective Risk Management
Model for Cloud Computing Technology"
Joseph Csicsila, English Language & Literature. "Mark Twain and Money: Samuel L. Clemens
and the American Gilded Age"
Hedeel Evans, Chemistry. "Gaining the Necessary Training for Developing and Sustaining an
Exemplary Undergraduate Interdisciplinary Neuroscience Program of Excellence at Eastern
Michigan University"
Sarah M. Ginsberg, Special Education. "Diagnostic Clinical Reasoning in Student and
Experienced Speech-Language Pathologists"
Christine Hume, English Language & Literature. ''The Saturation Project: an Experimental
Memoir"
Angela Lijyun Hwang, Accounting & Finance. "Learning Derivatives and Hedge Accounting
for Foreign Currency Transactions: A Spreadsheet-Based Decision Support System"
Steven D. Krause, English Language & Literature. "MOOCs in Context: The Rise, Fall, and
Fuzzy Future of Massive Online Open Courses in the Teaching of Writing"
Anita Rich, Communication, Media and Theatre Arts "Perfom1ing MS: The Uncivil War and
Me"
Barbara W. Ross, Accounting & Finance. "The Best Travel Case: A Case Designed to Enhance
Student Acc0tmtants' and Auditors' Understanding of Modem Database Systems and the Testing
of Their Controls Using "Big Data" Analysis Software"
Stephen Sonstein, Health Sciences. "Development of Standards and Guidelines for the
Accreditation of Academic Programs in Clinical Research"
Hung-Lian Tang, Computer Information Systems. "A Research on Influencing Factors of
Information Sharing on Supply Chain's Perfommnce"
Peggy Trewn, Nursing. "Assessing the Inclusion of Discrimination, Prejudice and Race in
Relationship to Health Disparities in Nursing Cu1Ticula"

Bingwu� Wang, Mathematics. "Normal Cones to Unions of Sets with Applications to Disjunctive
Optimizations"

Two SEMESTER
David Allbright, Marketing. "Combining Autoethnography with Multi-Year Video Captures to
Examinie Teaching Performance"
Ruth Ann Armitage, Chemistry. "An Immersive Research Experience in the Archaeological
Chemistry of Ancient Textiles at the Research Laboratory for Archaeology and the History of
Art at the University of Oxford"
George Cassar, History & Philosophy. "Kitchener as Proconsul in Egypt, 19 1 1 - 1 914"
Craig Dionne, English Language & Literature. "Post-Lear: Memory and Survival"
Paul Howard, Mathematics. "The Rigid Relation Principle"
Gregory E. Huszczo, Management. "Two Studies to Test Dispositional Aspects of Leadership
and Decision Making"
Giri Jogaratnam, Technology Studies. "The Effect of National and Organizational Culture on
the Relationship between Entrepreneurial Orientation and Performance"
Natasa Kovacevic, English Language & Literature. "Locating (Un)Common Belonging in the
New Europe"
Chris Mayda, Geography & Geology. "Unintended Consequences, Systems Thinking and
Interdisciplinary Sh1dy: Arl Introduction for Educators"
Ulrich Reinhardt, Biology. "Drinking Water Bio-Monitoring with Fish - Arl International
Research Collaboration"
Sheila Sasser, Marketing. "Cross Cultural Differences in Creativity: Examining the Impact of
Process, Person, Place and Play Factors on Collaboration and Co-Creation"
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June 1 0, 20 1 4

EASTERN MICHIGAN UNIVERSITY
REPORT

REPORT: SUMMER 2014 UNDERGRADUATE RESEARCH STIMULUS PROGRAM
AWARDS
ACTION REQUESTED
It is recommended that the Board of Regents accept and place on file the Report on the Summer
2014 Undergraduate Research Stimulus Program Awards.
STAFF SUMMARY
The Undergraduate Research Stimulus Program is intended to facilitate research partnerships
between undergraduate students and Eastern Michigan University faculty. Student awardees will
receive a $2,000 fellowship in support of their research efforts. This award will be in the f01m of
a credit to the student's university account. The collaborating faculty member may receive $500
to be used for lab/studio supplies or equipment, professional travel, or other professional
expenses.
The Provost and Executive Vice President has awarded a total of $32,000 to twenty (20)
undergraduate students (one award was a joint project with 5 students) and $7,500 to fifteen ( 1 5)
Eastern Michigan University faculty for research and creative projects under the Undergraduate
Research Stimulus Program for summer 2014.
FISCAL IMPLICATIONS
The cost of Undergraduate Research Stimulus Program awards will be funded from the Provost's
indirect cost recovery.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

University Executive Officer

Date

EASTERN MICHIGAN UNIVERSITY
Academic Affairs

Office of the Provost and Executive Vice President

Undergraduate Research Stimulus Program Award
Summer 20 1 4 Winners
I.

Ethan Braun, Katelyn Briolat, Brianna Fassezke, Keith Kraker, Sarah Percy (all majoring
in Dietetics). "The Effect of Raspberry Ketone Supplementation on Body Weight, Body
Composition, and Substrate Oxidation in Healthy, Overweight Adults." Faculty mentor:
John Carbone (School of Health Sciences).

2.

Philip Ewing (majoring in Professional Chemistry). "Development of Block Copolymers
for Aqueous Catalysis." Faculty mentor: Gregg Wilmes (Department of Chemistry).

3.

Jeffrey Flegal (majoring i n Engineering Physics). "Quantifying the Predictability of Solar
Wind Data." Faculty mentor: David Pawlowski (Department of Physics & Astronomy).

4.

RaKeenja Fluellen (maj oring in Biochemistry). "Iterative Design and Synthesi of Novel
Inhibitors of Plasminogen Activator Inhibitor-I ." Faculty mentor: Cory Emal
(Department of Chemistry).

5.

Linda M. Harrison (majoring in Anthropology). "Reconstructing Ancient Diet: Stable
Isotope Analysis of Human Dental Calculus from an Early Medieval Merovingian
Population from Northern France." Faculty mentor: Megan K. Moore (Department of
Sociology, Anthropology & Criminology).

6.

Marisa C . Hildebrandt (maj oring i n Biology). "DNA Extraction and Analysis to
Determine Biotype and Ploidy of Ambystoma Salamanders." Faculty mentor: Katherine
Greenwald (Department of Biology).

7.

Brittany M. Jewell (majoring in Professional Biochemistry). "Modeling Inhibitors of the
PAI-I Protein." Faculty mentor: Maria Milletti (Department of Chemistry).

8.

Linda Jochum-Owczarzak (majoring in Health Administration). "Perception Influences
Performance." Faculty mentor: Alankrita Pandey (Department of Management).

9.

Nathan Kilian (majoring in Biology). "Resolving the Phylogenetic Relationship of
Peromyscus using SINEs." Faculty mentor: David Kass (Department of Biology).

1 0.

Hieutrung Nguyen (majoring in Information Assurance). "wearable Hacking Unit."
Faculty mentor: Xiangdong Che (School of Technology Studies).

1 1.

Alexa Salsbury (maj oring in Biochemistry/Toxicology). "Feline Leukemia Virus:
Subtype Insertion at the c-Myc Gene." Faculty mentor: Heather Holmes (Department of
Chemistry).

12.

Valerie Sponyoe (majoring in Biology). "Effect of Common Fragile Site Flexibility
Peaks on Mitotic Recombination in S. cerevisiae." Faculty mentor: Anne Casper
(Department of Biology).

13.

Michaela Steinbacher (majoring in Nursing). "Understanding Why Cardiac Patients Do
Not Attend BRIDGE Transitional Care Appointments." Faculty mentor: Sherry Bumpus
(School of Nursing).

14.

Susan Vivier (majoring in Engineering Physics). "Studying the Transition to Chaos and
Building Chaotic Demonstration Circuit." Faculty mentor: Ernest Behringer (Department
of Physics & Astronomy).

15.

Samantha White (majoring in Exercise Science). "Anthropometric and Physiological
Implications of Delayed Menarche." Faculty mentor: Andrew Cornett (School of Health
Promotion and Human Performance).

16.

Brandie Yambrosic (majoring in Biochemistry). "Creating an Enantiomerically Enriched
Stmiing Material for the Construction of Pharmaceutical Building Blocks." Faculty
mentor: Han-iet Lindsay (Department of Chemistry).

3
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Jtme 10th, 20 1 4

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

NEW ACADEMIC PROGRAMS
ACTION REQUESTED
It is recommended that the Board of Regents approve a new Academic Program: Master of
Science in Taxation
SUMMARY
The intent of the Master of Science in Taxation program is to develop tax professionals who are
prepared to serve in the public & private sectors with a broad understanding of the compliance,
planning and policy elements of tax practice, who are highly skilled in the technological
advances in the tax environment, and who are committed to the ethical and legal standards that
govern the practice of tax.
FISCAL IMPLICATIONS
The program's faculty, project enrollment to start around 6 to 10 students during the first year,
and average 15-20 students a year over the next three years. When the program is more
established they expect to see enrollment at 25-40 students.
A bulk of the cost to administer this program ,vill come from the three lecture appointments that
will be needed to replace existing tax faculty for each of the three new courses to be offered once
a year.
The existing three tax faculty involved in teaching the core classes for the program will be
responsible for covering the three new courses. This will require replacement with an adjunct as
they expand their teaching schedule. As the program expands, additional faculty may be
requested.
The three new courses will require room space in the Owen Building. No additional equipment
or resources are necessary.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

O
Universi� Executive Officer
Provost and ExecutiveVice-President
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BOARD OF REGENTS

June 10, 2014

EASTERN MICHIGAN UNIVERSITY
RECOlVIMENDATION

Ne'\-v Academic Minor Program

ACTION REQUESTED
It is recommended that the Board of Regents receive and place on file notification of a New
Academic Program: Interdisciplinary Leadership Minor.
SUMMARY
The Interdisciplinary Leadership Minor is an interdisciplinary program based on the values and
mission of the University. The LEAD program is designed to promote student leadership
development by educating undergraduate students for and about leadership in a complex world.
The goal of this interdisciplinary minor is to prepare students to serve effectively in formal and
informal leadership roles on campus, and in local, national, and global contexts.
FISCAL IMPLICATIONS

None

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Univers�ty Executive Officer (_)
Provostland Executive Vice-President

Date
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June 10, 2014

RECOMMENDATION
APPOINTMENT OF CHARTER SCHOOLS BOARD MEMBERS
ACTION REQUESTED
It is recommended that the Board of Regents appoint Bernard Geter to a three-year term on the
Board of Directors of the Academy for Business and Technology; Yolanda Curry to a three-year
term on the Board of Directors of The James and Grace Lee Boggs School; Curtis Robinson to a
one-year term, Richard Hamme to a two-year term and Cynthia Smith to a three-year term on the
Board of Directors of Commonwealth Community Development Academy; Peter Sinclair to a
three-year term on the Board of Directors of Grand Blanc Academy; Elaine Miller and Bettie
Shaw-Henderson to three-year terms on the Board of Directors of Great Lakes Academy; and
Randy McNeil to a three-year term on the Board of Directors of Hope Academy.
STAFF SUMMARY
According to the resolutions which establish these public school academies (charter schools),
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of
Regents.
Academy for Business and Technology
Bernard Geter has served on the Board of ABT since 2005. He is currently the board President. He
is the Supervisor of the P & C Department of Dialogue Marketing in Troy, Michigan since 201 1 .
He attended Kentucky State University and i s currently a student at Baker College pursuing a
business administration degree. He is a member of Phi Beta Lambda business fraternity.
The James and Grace Lee Boggs School
Yolanda Curry is the owner and designer for Yolanda Nichelle Jewelry Design, LLC. Detroit,
Michigan. She earned a Bachelor of Fine Arts in Industrial Design, Metalwork and Jewelry
Design from The University of Michigan in Ann Arbor, Michigan in 200 1 . She is a professional
affiliate of the Michigan Silversmiths Guild and Detroit Artists Market.
Commonwealth Community Development Academy
Richard Hamme has served on the Board of CA since 2005. He is employed at the State Farm
Mutual Automobile Insurance Company as a claim representative. Hamme earned a Master of
Business Administration degree in 1 995 as well as a Bachelor of Business Administration degree
in 1 993, both from Eastern Michigan University.

Curtis Robinson is a retired Ford Motor Company employee having worked there for 35 years as a
Financial Executive. He volunteers his time with organizations such as the Junior Achievement,
Adopt-A-Child, and NAACP. He has served on the Board of Directors of Commonwealth
Community Development Academy since 2005. Robinson earned a Bachelor of Science degree in

Agri-Business from Tuskegee University and studied accounting at Lawrence Technological
University in Southfield, Michigan.
Cynthia Smith has served on the Board of CA since 2005. She is the vice president and branch
manager of PNC Bank in Oak Park. She has been employed at the bank since 1979. Ms. Smith
attended Michigan State University. She is involved in community outreach in a feed the hungry
lunch program and serves as a youth trainer in her church.
Grand Blanc Academy
Peter Sinclair has served on the Grand Blanc Academy Board of Directors since 2002. He is
currently the board President. Sinclair is employed at Georgetown Logistics in Saginaw,
Michigan. He is a member of the Flint YMCA Board of Directors. He graduated from Arizona
State University with a Bachelor of Science degree in 1969.
Great Lakes Academy
Elaine Miller retired from General Motors Corporation in Pontiac, Michigan in 2003 where she
held the position of Program Manager-Engineering Operations since 1972. She earned a
Bachelors in Business Administration from Alcorn State University in Lorn1an, Mississippi in
1969 and attended Michigan State University from 1974-1975.
Bettie Shaw-Henderson has served on the Board of GLA since 2012. She is a Transition
Consultant at the Walnut Grove Youth Correctional Facility since 2007. She has retired after 36
years from Deputy Director of Michigan Rehabilitation Services for the State of Michigan. She
has earned both her Master of Arts in Guidance & Counseling in 1978 and Bachelor of Science in
Criminal Justice & Psychology in 1976 from University of Detroit, Michigan.
Hope Academy
Randy McNeil has served on the Board of Hope Academy since 2002. He is the retired president
of the Youth Development Commission, a non-profit organization that implements youth sports
and recreation initiatives in Detroit, Highland Park and Hamtramck for the Skillman Foundation.
He served in this position from 1995-2009. He is currently an instructor at Wayne County
Community College. McNeil earned a Master of Business Administration degree from the
University of Phoenix in 1998. In addition, he earned two Bachelor's degrees from Wayne State
University, Detroit, one in computer science (1991) and the other in mathematics (1974). He is a
volunteer coach and president of lnner-City Games Detroit.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

University Executive Officer
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SUVIMARY
r inancic1! Services Prokssional 1vith hands-on ex.perience in Supervision, darn tracking, all a:'ipt'cts of internal and
c:--.:ternal customer sen·ice, acc,.1unt management and recruiting. Knowledgeable in fi nancial pianning, estate
planning, retirement planning and business succession p!ann.ing. Ability to successfully 1vork in a fast-paced,
changing work 1::nvironment and able to k111dle mu!tiple projects.
EXPERIENCE
Dialolgue Marketing
201 .l -prcscnt
Supervisor of P & C department
Responsible for the coaching and motivating of 45 agents, I 5 of which are on my team. Record results of
call metrics for our department every two hours for our client as well ns upper management. Make sure
my tenm's Scbedukd Adherence is at 95% on :1 daily basis. Ensme that my team has · attaincd its KP['s on
a daily basis and if not coach appropriately ·
201 0-present
GLP & Associates, Farmington Hills, MI
Retirement Specialist
f
Major duty for this position is to educate public school educators and staf on the Michigan Public
Schoois Retirement System (stare pension) and how combined with qualified savings plan will allow the
educator to properly prepare for retirement.
The Flen Baker State Farm Agency, Detroit, Michigan
2009-2010
Insurance Account Representative
Major duty for this position is to meet with prospective and existing clients in order to obtain specific
information that will provide a quote for auto, fire, and or lift/health insurance.
The Bernard Geter Agency, Detroit, Michigan
2003-2008
Insurance Agent
Major duty for this position is to rneet with prospective clients and obtain specific information in order to
creat� a financial plan for them to follow. Also, to sell insurance and equity products that are needs based
and that will he] p build and protect their wealth.
Waddell & Recd, Soutl.Jfieltl, lV1ichig:rn
2002 - 2003
Financial Advisor
Maj or duty for this position is to meet with prospective clients ,m d obtain specific infonnation in order to
create a linam:ial plan for them lo i'o llow. Also, to sell insurance and equity products that are needs based
and that will help build and protect their wealth.
Aon Consulting · - Southfield, Michigan
1 997 - 2001
CLJENT SERVICE ACCOUNT COORDINATOR ( 1 999 - 2001 )
Muj or duty for this position is data tracking and clienr contact. I make sure all test darn is logged-in and submitted
to ibe Dara C1:;nter for processing The data is retunwd to me for revie1v then is sent to the prospective cl ient.
Assist th1� Account Leader in the day-to-day operations of our department as well as assist our cl ient:; with setting
up testing sehedutes and other services they may require.
" PrCH110l�'.d to Other Automotive Accounts as Client Service Account Coordinator.
• Promotc.:d to Client Service Account Coordinaior ( DaimlerChrysier te::im).
CALL CENTER ASSOCIATE ( I 997 ·-· 1 999)

Rc.,pnn-:;ibk for schednling .::andidatcs for variou3 stages of testing process they were going through for
ernpioyrneni. This was done by inbound and outbound calls and scheduled b) computer.
• C h rysler Vi,;hicle Engineering C l ient Scn· ice Coordinator.
e
Pi iotec! ne\\, computer program for the Call Center.
o
Replaced C:�ll Center Supervisor while on n n extencied vacation.
1995 - 1997
foternal Revcr.ue Service -- Detroit, Michigan
TAX EXAMINlNG ASSISTA:\T - Currency and Banking Division
Pr\)Ccssed bnnk and currency forms for judicial review. Also, Code & Edited ind ividual tnx anti business tax returns
for poss ible tax audit.
?DUCATIO� I COllRSE WORK
Seni,:,r Status - Public Adrn inistrntion - Kentucky State U n iversity, Franl-Sort, Kentucky
Public Administration Course Work:
Research Methods - Organizational 111eory
Management Information Systems
Current Student - Business Administration - · Baker College, Online
Relevant Course Work:
l1 rinciples of Accou:1ting l and II - Computer Applications ·- Strategies for Success
TECHNICAL SK lLLS
f\1icrosoft Word, Excel and Access
Series 6 and 63 (previously held), LifeiHealth/Accident l icense, Property & Casualty License
Custorner Service Skills, Supervisory Skills and Process Improvements, Certi!ied Call Center· Coach, 45 day
Leadership Challenge
AFFILIATIONS
Ancient and Al:t:epted Scottish Rite Freemason
Ancient Arabic Or�kr of the Noble Mystic Shrine (Shriner)
Board of Directors Academy for Business & Technology Charter School, President
Past President and Sergeam of Arms for KAPPA KAPPA PSI Fraternity
PHI BETA LAMBDA Business Fraternity
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PROFILE
lnnorntin� and d i ,·erse in ski l l s , including leadershi p, oral and 11ritten communication, social and interpersonal .
and, effective critical thinking. Professional and positive demeanor. C.\ccllem 1york ethic, detail-oriented, inde
pendent self-starter. team player. Passion for ecluc::i tion, art, and design.
PROFESSIONAL EXPERIENCE
Detroit Waldorf School, Early Childhood Assistant, Detroit , ivII. 20 I 0-2013
Assisted lead Early Childhood teacher with daily class operations.
Yolanda Nichelle Jewelry Design, LLC. 01,.:11er!Desig11er. DeLroit, Ml. 2008-Present.
Design and create Detroit themeJ je\\'elry, sold in area boutiques, galleries, and on l ine.
University Preparatory A cademy, fllstructor, Detroit Ml. 2007-2008 .
Instructed i n various methods of jewelry art to grades K-6, emphasizing different historical and cultural
references.
Darakjian Jewelers, Safes Associare, Southfield. MI. 2004-2006.
Facilitated tht: acquisition of lu:,;ury items by clients through effective selling and exceptional customer service.
Young Artists & Company, Inc., Art Instructor, Detroit, MI. 2002-2004.
I nstructed youth art classes introducing students to a \·ariety of media and
techniques. Taught elements of sh:ipe, color, design, :irt history, ancl self-expression.
EDUCATION
The University of Michigan,Ann A rbor, ivll.
BFA Design. Industrial Design. 2001 .
BF.4., Metafi.vork and Jewelry Design, 2001.
Gemological Institute of America, 2004.
Waldorf Institute of Southeastern Michigan, 2010-20 1 2 .
RELATED SKILLS
Proficient in Adobe Photoshop, I l l ustrator,
CorelDraw, OS X, Microsoft Office,
Customer Servi ce/Sales
Communication
Creative
PROFESSIONAL AFFILIATIONS
Michi gan S i l ver�miths Guild
Detroit Arti sts Market
CONTRIBUTUIONS/VOLUNTEER
James & G race Lee Boggs School, COT S , MAPP, Al ternatives For Girls

Ottowai Richard Hamme, IV

Education
Eastern Michigan University, Ypsilantit Michigan
M.B.A., December 1 7, 1995
Eastern Michigan University, Ypsilanti, Michigan
B.B.A., Real Estate December 1 5, 1993

Employment History
State Farm Mutual Automobile Insurance Company, Livonia, Michigan
Claim Representative 1995 - Present
• Investiga.te and evaluate property damage and personal injury claims
• Negotiate settlements with policyholders, claimants and attorneys
• Analyze medical records and complete reports documenting care and
treatment ofinjured parties
• Review and pay bills from auto body facilities, rental companies and
m.edicaJ providers
• Take recorded statements from policyholders1 claimants, injured and
witnesses to complete an liability analysis

Volunteer
School Board member of Commonwealth Community Development
Academy Detroit, Michigan
Vice President June 2005 - Pre.sent
United Way Coordinator for State Farm Insurance Company
2002 - 2003
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Cynthia D. S m ith

Career Summary
Vice President Branch M anager with 10 year background in branch management, 34 years
banking experience, vast knowledge of fin a nce, regulatory require ments and bank operations.
Employment H i story
P N C Bank

October 15, 1979-Present

Vice Presid ent/Branch M anager

Oak Park, M i chigan

•
•
•
•

M a n age team, duties schedu ling, produce written correspondence to reflect changes
Hire, train sponsor employees and new managers
Promoted and scheduled sales a p pointments for Licensed Financial Consultant, Business
Banker Officer, M e rchant Services and Mortgage Officer.
Faci litate monthly manager workshop

Positions held at PNC
•
•
•
•
•

Assistant Vice President/Branch M a n ager
Bank Officer
Consumer Banker
H e a d Teller
Teller

Accomplishments
M a n ager of a high volume driver b ranch. Created strategies to develop and expand existing
custom e r sales.
Education
M ichigan State University
Comm u nity Involvement
•
•

Bibl eway outreach fu ll gospel feed the hu ngry l u nch progra m
Get smart about credit youth trainer

PETER SINCLAI R

Employment

Georgetown logistics - Flint Recycling
Saginaw, Ml

Education

Bachelor of Science degree from Arizona State University
Graduated 1969

Memberships

Flint YMCA Board of Directors
Grand Blanc Academy Board of Directors

Married to JoAnn Sinclair with two children.

Elaine Miller
Objective

To obtain a position that will allow me to utilize my professional and personal experiences to advance the
vision and mission of the organization.

Experience

1 972-2003 (Retired)

General Motors Corporation

Pontiac, Ml

Positions Held
• Program Manager - Engineering Operations
• Administrative Coordinator - Correspondence Center - Engineering
• Office Administrator - Engineering Specifications
• Administrative Secretary to Manufacturing Director
Responsibilities Included
Coordination and facilitation of workshops and seminars for large groups
Provided Administrative support to managers and Directors of Programs Management Office.
Supervision of several Administrative Centers
Providing structure and organizational resolutions
Development and maintenance of effective and manageable budgets
Development of effective concepts in project management
1 989-present

New Mount Moriah M B C

Pontiac, Ml

Positions Held
• Executive Administrator
• Administrative Coordinator for the Full Gospel Baptist Church Fellowship
• Christian Education Instructor
• Member, Bishop's Cabinet
• Responsibilities included Payroll Coordinator as well as HRM Facilitator
• Substitute Teacher - All levels - Pontiac School System
Responsibilities Included
Coordination of the day-to-day operations of the ministry
Supervision of ministry staff & volunteers
Coordination of major events to include Conferences, Workshops, and Seminars
Providing the Bishop with information needed to make informed decisions regarding the administrative
needs of the ministry
1 978-1990

Pontiac School System

Pontiac, Ml

Instructor
• Part-time instructor for Accounting and Shorthand
1 969-1971

Central High School

Liberty, MS

Administration
• Handled administrative needs of the Principal
Education

Skills

1 965-1969
• BA, Business Administration

Alcorn State University

Lorman, MS

Troy, Ml
Michigan State University
1 974-1975
Extension courses in Counseling and Administration
Extensive Workshop in management and Administration
Strong leadership and management skills including the ability to direct others and make wise decisions
based on technology and economics
Extensive background in counseling, instruction and program development.
Benchmarking and comparative organizational evaluation studies
Proficient in Microsoft Office Suite and Quickbooks
Experienced in Accounting and FinanceO
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setting. The r,1·ofossiomil de11c: 11'.l;, r ·,, '_:J·t -n:tforts fc�cus on fm1r a::eas; ernpb:,Tr..� ur� !ifo,�:i.ti:m,
tran."!portatic,r: ,m1 crn:nmt:nid1 liY t t.;._.
·• Provide dir�ct.i.ci!l to the prnp1m ; r .� Z!l {�·: r nnrl ·1:,11'1H:(t.iN1 t:mun iu thi: c:lil!:v,il,i-pi: 11!n:: •}f i !,ud1:
PrOCf'..S-S pc,l. ici-�s: relatl!d t,) m u:11lg--1.,i 1:?r,t ,:iftJ:.e lrur.1r;1:1: Tran:;iti.Jn Pmg:rarn.
·� Provide direction to -che pro r ·urn ; r. i;_;;E.gi::::r.ent ti:am <111 services to inmate�. wi :h ���::c:ia.!
needs, innuct,,!: with d(sabil'iti !!:,
o Assist in the d�·velopment Clf t:tt<� Tu;.:;:.sibon Prngn:\m strate,!:fo plBll.
o Dilvefo·p p:to,c;c dt�res .e.nc'. pr,x 1:1) � i J r fr llo·wli:1g up· o r.i i.rtm1rlf:,s Hfkr k11vir: ; th:1: I :it: i !.i :y
1

:�ept, :l:0(:1; ; ·• M11:p :WCti'

:�!IDliEG/Mlclli-g11:.1 Re-.h1tbilitMA,:rll (i\e1", i :, il

�:irnm1ImP!!:Y.Jel��!m:

Job Respc>nuibiliJ)'
� Served as a r.n,::mber o::the ::kni:i1 } ifu ng1,J:, T,!;:::.n: .
�· Serve-d as <l1"p1.1�1 d.ire<:tc)rt,c, : :m :11 .1 · :r ;r/ witn L,,59 !l.aff
" Man.aged �tter�c y as Chi:�f Oi; ::rn:frJ 1:, 1 }1:fo::-.er. Et:t�e.j. 011 st�11;e and strn.b�gfo p,h m for tb:
agenc,y and. lead,�rship o:f i�te: 1i:y ,E ·tJ; CH, deve lc,;�g �uid mrn11ges a:g1�:n.c:y wor.1( pit: n ·Nith
division dire�11m.
• Allocate funds for casi:i l!.ervic e , h\� r l · �r- rt:r,1>c:r:: :s, an::. opern:tions. Rn-ctisttihute I '::.ri:l' .�s
nec-essary .
• Cond-:.1c.t P'::1fonnsnce 11.p prni.!e:ils ,1 i :r. d ,·isi,;m .fo,::i::tor:: as a buck 11p for th:: H 1:•!,::.11
Director.
• Establish .an in::ema.I mamtg,::r. :ic�,t ; ,''.trn;. u.sinf um..-�!!pts ofbm.ines: engirn:1�r: tiff, ti!,i.:�:iin 1r
organizatior,s, and product{Yf'. ·v,·, Jl : �,l,.1.ci�i . a:ml)ng cfoet coaM:nporary m:,lbo< !i.
• Responsibie fo, ;promoting th,: ,;c;c � :Ln ,tic·n c-f t'.1.'7 agJe-emel."1ts xtwNn field d ;;j·11;.ry ,,:f
service and i:ec:mical a:IBis.talH:ti ari j � ompiliar(c,� er! fo.�, srate level.
• Assures cu�.rorri,�r ano J)\lhH 1� r:cm;: I i. . :r :. ,1.nd/01 i.,1qtd1i::::� a11;: fl(�,clressed iJn t!. 1iir1 H:J�; fmd
effective m.1ru11!r.
• Represent agenr.::1 at st:.t(: ,:rnd m ti-: .1 1r. I . :c,11for::n ,::.; ,:·J1 d/or cldi vcrs spte.cb::H o 1 :d:u�f ;:.f tht
bureau dirts:wr
1

MDLEG/l\tkhlg:an R1�hsbmt:t1?io n: !!{:r i 1: !!
}£�non 1tiJr£C..iQ}:
,fob R,es;pon11ubmt::1
·• Serv,::d. a1 a mrn1ber cf the S rn:.m '·'n mger�. 1c:,:!r1.
·t
RespMsibl1! for Agen,;y Cf.ts,: .S-.rr-, ir � b11dgt�t ,) f $3 i'Jvl an.cl. Opc:ro:tic�md E:1:v.l,g !I :Mt1;'1't:id:;
,1
Agency JX>licy and pnxedurci1 :m 1 C -<1.,.ework C\:1��11tion!l, ali!\O �ve:rs.(,t: mt! ag,� ii::; stat,: p.:.m .
,, Provide dir��ic,n to b :.isiness :;er,; :, :r· i nd t,mr::.l l ·:ms i 1!t:S3 i:nhi:rtives.
,, Provide ovt:rsi ght to fotat,::e1: 11ffi. � !., 1•1ilh ar:p: :.rij:imately 230 :itaff.
11
Serwd on Na'l'io:!1:Bl GJ:d �;1,1t( :uh- r n , .: �1r.nrn11· l cc$.
1

il 9 ;, ,;.:w::1J

f1·.rnCD/11tUchilgRm R1:!lrnbilib1t.iG,u S i:n i: 1

,G!Jl.lrl£!..M!.:t.!J!l..f�tr:

.foh Responrr-i bilitJ'
u Plan, organize, and administo i1(.I � 1- ;,:·ci. c.f thr� Wori<force De- velopmem!"/o,� 1: i:1na.l
Rehabilitation pmgrzu:,s.
En!lu.re all \'OC.�-tional reh1�bil: 1:i.tfo 1 f. u:i hum:1r.. re:;.cu;ces i:-101�·ams :2fe d<:Evr;:; 1i1;. -.:vHh
queJi:ty and rt:i 1>ed fo:: all ·::· orn,u m ! t!· rn:I e:mployti�s of Kel!lt/11,:nfa C<>u1r�i1��.
t• Select, recrnit, tr1in, a:xl 1,wdde r ·, t g:Jing siL:_:: ,; nigkn t.o staff.
•· Develop and maintain a progn,rn. 1 r lrnti-:m :ir.<l diHit:mina;t1! elfaluatbn n::iml.l ; ·�n:i:nrnl.ly
and externa.:Iy to obtain n,::onmer:. h.1fa,,� for ;rnpm·,er11en:t of servk<� del.i·,.�:r, 1:.:
con-.sumers.
Revie:w pc,lici�::; ;md :.o·: ·oc·:::clu· ,::s arn,•a'J:,·,. at.ct f:.r,,1,\.1.:·d rec:rnnrn<:nd.alions to ti: :, Qm.li ty
As$urance Division.
•· Provide oversiJl1t to an Clim: : As: i ;· ·tu;1: Pr::igr:.rr..s :rh�11 arc pendlill.f heru�ing.
• Develop and rr�mage Grand }·.a.pk 1 • u 1:1J.!l\ l3rc!_:5et.
• Res.ponsible for tu! sta:ff p!rfr r.tt?..a! ., :f r! ,i·!W$.
., Respnnsib1e- for th�: 01'ewii{h' C�1:; : f": ;ord lfo v i1!W quarterly.
• Supervise supply requisitfr�, Hlid •: r u J( il!E: d·�pirt1:mi;:1t:1l ex:pe::1ditlllff:S
* Cond,1ct r�:g�1b� riistri1:;t me1�t::i�:s.
• Conduct n:1�!ti:1gs for con-siJr, .11:r :f.:- r i .�1>ut c.f V1>::�f1>n.al R:irabilitation Sf:::-1ric1 H �!nd
supervised sp1e:cn. of conuum!r fo: 1 :• v-up to .otr:.ain. a.d�itio11al ¢-0nsun1er b;9u1t
o Ensuri; ade:qua1:,, stafli11g for s:11•1ict :: d �liveri;;d anr.l �· 1,panafon ,:if si�nric.es.
... Cornmissicn on Accr,!1lita:til)r (CP.t::::-} l't!W!v11L •· by rnei!'t!n. !� with CAR.F r::m"i ci,cr. as
request,�.
• Complete ur;,nu,d :rtr.ueg;.c bw .in:.& �·, ;3. 'i. ,;l;�fi:nin g !r,Nth and -0��ectivcs to C'A):m:r i I 1ure to th11
agency/departo11:�r�r.
• Assists in exaplop!e correi;;tiv,: .�ct c : i westi.gafon5, ru'bitl'atkm, ai1d up to di.:iJ 1 i��al.
., Wor.k colla.rh or.::t.i:,ely wii:b O'!h::r A l ::. l{ y t)[J;.i;;-:m!i/::'re:iidern! & CEC lnjo.b:rt p .:.:ming,
probfom resolution and fadlit i:'.ir:i-n 1 1::· ( n·goir::g pri:i;gr;uns.
.
• Initiate, ap;prove, and ev,1!1.lllte '.)'Jd J �.,. E 1l1J,;atim
for Grn.nd Rapids Dis<tl'ic1.
v
• Ser e on Advisory Cor.o.roittet,s at 1 idcmul ru1cl Hane rew�Js ,!ls a cons1,Jram .in ti c :,:ie:id ()/
vocational rer.11bfotation d��ie· ,:,pn1 ! ,� ·.
• Complet.e aE sr<,ci.al projects, :is di.�· :,;.n·d by ag, H;cy.
.. Resporu;ible for ensuring er.r. p nyc: :. w1p han,�t! wd. �he d,::-paitme.nt po!icy11:�· ( 1:eouM 11-.;
defined in foe Employee l-fan<. lbool : ,. '.hil: Se:rv1c,� Rdes, and 1rnion r.c-ntmct:,
•1

°1 1

Q·

1

llfllCD/Mid1jgm: J:hi:t•.all)m1.s ti·CSfl :i•::n'i t 1: 1
J! ):i,l-·J.1J'91:,
1
H<li11VSsignn11111 Ilir!rici:11
l��:!'Yis�SctF.ru·.kru:
Jfc,b .�po11sibiJity
o Dev,tlop distri-ct perfonn.E.nc:· an,: :i te'gc:t -plar...!;, mtti'.itgercu:rrt ofc<.1!if sei�11 k:t:: �liidgc::t,.
mu.nnging ser:,foes to appm:, i'.rc.at·! :_� i 200 ctJu:-.rn1�r;.
o Evaluuted :n.divk!ua1 ;x.1rfon:uu1e,·: � •!: :�. .,me: i11:)l1e1!'.:!·11t cornx:tio11 action.
o A�se:s:::ec\ :p erfoirrnanc,, :l1;:,e,i� :u,6 r ·krc 31;�:: rt:l:a t !i:'. ::1 �i�c
III Com1u�-:ted ro !l.t ine ard 5pc:;;j ,d re' ' 1�. \'1 1.
• Monitored t1me:/nttcmiance cf em � k1y �cs .and a-.ppr•J\'�:d foil'II.L
• Participated i.n 1:mploynen.1: i1:1��r1 i :: ·;1 rn1d co.r. <bc:t· �cl grif,v,?J1.c·.e h1�ar.ings.
• Devdop �md 1m}lerr11:n·.: ,:;oll: 1!:,or; t 1rn ugnx:::n �1Hr: :md other 1))i!ll!ttHility or.wr 1i :!El t Crti i
t� !lll· 1:lS�:
11,IDCJ(,'Df.\1UcJiig1rn R1::!!.abiUt:1tl<m f cn·ir·1 ��
f,Ynre�, I11.J
-��!!biliU!!ipll CtU]J�L��
. Job Re3pon.sibmfT
o Pro-vided 11.ti.alysiS"· and im1:-kr ·rn:1t1 t l�n1 cb:lf:11 ·'.l�ti:: ·t,:�:t:ng :md evalua::fons.
o Implement :Wrv1· 1:es t.h.ro1Jgh c>11·gd ilJ :>C1lmsdo:·/co1J3t.uner a.ct�viti�, (c.are:1:r tt;:p-lc•rn.tio;-i,
persorui.1 co,.uweling, ri���·f.:h,. · .- o:: n:io 1,;t s-ei.eclion, job pla:cem<m1, job rc::i1dLr� u :i :ikil:[:i, a1uj
health r..srn ¢0-Jll;- cms.
., Worked cJo5eiy with en:ployr:n ��- i. �l):c1nitt:mt in a vnrieiy of work ·�1lv.iJm1rn !I'.,:� .
J\'tkl!la;gim Etl!ljploymi!Ilt Secm1��· i'.) 11rn 111 ;; 1, ic n
;19· 1 ;:, H1M
D,ett-o\t, J:1,U
!Lw1oymt:!rL'!;our.�l�-Q�C
Job· :R.1?3p-om;lbility
• Provided £r01.1? 1:clucn1:ional.\ :i0.�ti J r; 11 gu.idanc c S-!!1Vi<:{:s :melt as je>t1 i::Ju.bs.
• Match.ing er.:1plo>'ers v,ith .npi:l:bl!:. t ;,j(·� d{:'t·elo�:rn-ent for a;ppilcants.
• Certified ap.,Hr.:mt! for ta:rget,�d Jc : ·.'i >: C,.edb:. Cc,11d1tctl�,:l :motivaitioru�. trni :1 :lli";,
• Ac.led as 1i.1Liwn to sucil ag.im-; fo; ;u E \., MRS. mid 'fh� OoD<lwill lndustri:�n

'11/or.kfore-e Devel-01.1t!l 1i:et
a Kent-.A.1.lega_1 SDA Board Mt '.ll h�i
o Job Corp Ccn1e'l' - acquisrti.-c10
o C'ren,:s1:1e C.:nmty SDA-· re:org uu �� t '.:u 01: i:nfoi·wu.-1;.�.111�
o Wotk..first CC¥.1LCJ�!f!ltiv1, Agre[:.nm1 : •; iJ1 ti1e Ml :l:ugs.n Job!: Gomn'.lisiJron find Job
Partnerrship "frn.ini.ug Att (JPT ,!,.).
o Customize,! t;2;i:n:ing agrt·eme1!ll!. bi ( \' ·e \Il G�:1�;:c Count-1 81mfoe C,�livEr:,· A 'l:H. :1nd the
private secrnr, fimded by a.n E ::n'.'10 1 1; :: Develr)prn:n; Grant {lf:f-3 85,065.
L�;1det'thiJ1
1:J Natjon.a.l Ri;:hac ilitahor A.5!11.,c in tic, l ( ,1 tA) r'ii!Sitl1:ir:1 , 1998.
1:i Michigan Rth�1b1iidation P...s�.c, ::i : rti( 1 1 l ' lRAH'n:.;i.dr:nt.. 1989- 199 1 .

� Mmt:ii;;e Gra,1 d Rapid:, D: i:�1:ri 1:1: �>:f � c ! ,d1ici1 pm•{id:!:1. v,:,ce:hcm1l :reltahi!it:,ti,n 1 !,::r,,i.r.::::; to
apprmdmr11ely 1 900 c:u.i.t·orn,:n: w ·1 h d i111bili:i1:: mrl b11r.inc:!:s :�mic1�:; to J!!:! � 111 1 ;, .,:•rt:·
cor.nmuni1:y.
1:1 Michigan Sta·t�: Univ(:r:;ity A :1'1isc·1 :> c.:oa,·d, lv:t!mbe1.
Community Parlnenbips I1n.iti;1,tiv:n:
a Initia.te and i.:n'.'.plemen'. wll!lt-ont; 1 1: .1 �n,em,er .if, wth i;:or.:nmulity cq;E1ni2:i1.tiD 1. i.
1:i C-0Jlabora.t1:<l 1,�1:h team n:sp�·n!,lb t : _,.: � wi:inin:J fodrnil apprn.,.·al fot flint .lob Co1ps C1�1;u:1.
1
c:1 Crna1ted e.r·.d 11'..1lMged G,!:1!1.::sc:1: :rc> 1 ! h m:m,.,111. Cc,n:µ:irtiiun.
!J Con.cluct _rMse11t1tim1:1 r�::.i�irG: f:o , \ ffo n11d11e E<dori, dis:abil.ity awan�1'.1e-..;u, �n< ,:1-:i"ti·,.�tir.111
training.
c:> Manufa.cturin�; TechM!ogy P n�Jlfl s, 1i) ·· !x�1<.Jol ti:J \,\,'ork .
o Strategic Multi-Fu."1.di!l.8 J:uiti.i.tive I f:n 6{: G-�r..i:$1�r.: Cmm,:y Ssrvit::e Deti·;1::1y _ 1,r,!.1 b. c1udin , ;:
a $.3, 1 64, mi' I!1k1tt Fcrnnd;s.tio n Gr:n l . Jl•:I a :1;3�·:fJ)(}C Com1au::rity DeveJ. :i1:r1TJ·l l'. i'. :B;i:ic'.,;
Grnm.
o Assisted in thr. fhnding/1k1r:�l )f)'t.n • � 1; ,;: f' 11:.c S�:1est�;: Hrn,)rn�, Jr. T,:a:ini.n[: T1! ;:lrnolo,�)'
Cent<:r.
Human R.esotH"c,� ;11-'.fom:igern..wt
c1 Chaired NRA ;mtiow;.ride !M!<; :d1 Jf. i : u i?};:f,�ll·(Jv. � d::rm:r,:ir. J!997.
ci Providr.ii pr,=t.vti.;um/i:n.';e::rni1:J::, ·CPI < 1r�.; ;Jfa:s ·for :1 :.:r;rrn\:;,er of 11. n:iv(irniti1;15"" reh1 l:;i1jt�11ii:m
coun��lini; pro�.�ims.
c1 Interv iew, �1irc:. t rain, nn,:l ma: l;lg,e � r .1f !!;r:on.:il ancl .::1erie2J 1;ta::f and blend::d ! t:ie· me,mbi::rs, ,
c1 Admin.ister 1.�bo1 agre,:>m�:n1.s.
FUuimciAl M.Jmng1n1�u1
c1 Develt0p ai�d t11 anage Or.:U:td F" .!1p(d 5 [Ji ;t1kt Offtiie h1:.dge1 11;;, t:> S4.�� �1lil!.!:1:it1.
c:1 Provide d.i1·::!c�i.,:,n to G,� NRA !1 bu. i g- Jt ()fi. 1 1 rti. 11ic·n, i.997�1·�98.
o Co-developed grants for "wie,i; 1)0::r r::t1 ni1y initi :.tiv·?!l.
c Provide ove:sig·h: of G�ne::::1::e. Bh;ia ,; '• !t. t�i: W ,rr:dorce: Boa rd budget of :s 1 t mil Ii 1;r�. 19'.�41996.
1(�1s-tomer Ser1,ic� :J:aHifltive�,
o Created NiU hgislative tli::in:n£r 11 j :: :1.1�i1.ti:>rin,� oi;ipi:ir.:uniti,::s 1:0 develop publ c 1v,1Emm�;s
of diS1t.bili�r issw�s for :;ha1:,Lnf: pwl: I:( I :i:lky.
;J Estaibl.ished · 11� Greater Onmc Ra:1: l L- l h11:i:n.�:ss �<:1·,. 1 ;;.e Center.
1:;i Established multi-oounty emp lc,ye; :.., :t .\"'.ll'k t!. x: -;,,tvb;1g. cu:;-h;,m ;:r servic1;.
I :: Vi JCA noN
l.f1:tiv1!r:3ity of Dctr1:,1 t
l·, fo.s.t.i�t'.3 oLOJts
M:1� or: 01,1�dan• :1'. & c. .� ,�,:;e li n � 1978
.
I} ,tcheJ.or of Scienc:e Major: CJ"imin1 1 Ju: t ,:!; �t Psy::t:ot,,gy l 976

RANDY C . MCNEIL

Profess ional O bjectives: To utilize my skills and experiences i n the areas of financial management,
training, and staff development in a professional position with an organization with opportunities for
growth and advancement.
Employment Experience:
2004 - Present

Instructor - Wayne County Commu nity College District
Major Responsibilities

Primary responsibilities included all aspect of teaching courses i n Non-Profit Organizational
management. Taught courses i n Grant writing, Non-Profit organization start-up, Strategic Planning,
Fund development, Staff Supervision, and Budget Development.
Major Responsi b i l ities
•
•
•

Design curriculum, course materials, and syllibi for Non-Profit management courses
Trained and certified 1 20 students in Grant writing
I ncreased class enrollment by 24%

1 995 - 2009

President - Youth Development Commission
Major Responsibilities

Organize a new not for profit organization to implement a Youth Sports and Recreation i nitiative for the
cities of Detroit, Highland Park and Hamtramck for the Skillman Foundation. Create the necessary
infrastructure for this organization including establishing office space, organizing a board of
Commissioners and conducting a variety of projects. Set up personnel and office procedures, hire
staff and all other aspects needed to operate the company. Conduct and i m plement projects and
activities that will lead to successful implementation of recommendations outlined in the needs
assessment report "Re-Creating Recreation".
Key Accomplishments
•
•
•
•
•
•
•
•

Secured $3.5 m illion annually to fund Commission programs over nine year period
Secured $7.5 m illion for youth employment program over eight year period
Provided support to organizations that served more than 400,000 children
Established initial Board of Commissioners
Conducted various citywide events that served 20,000 people annually
I m plemented technical assistance and trainiing activities for community based agencies
Conducted summer youth employment program that served more than 8,000 youth
Established coalitions for organized yiouth sports programs and leagues

1

•
•
•
•

Coordinated renovation project for public recreation centers - secured $ 1 8 million of funding
Coordinated developement of community advisory groups for 25 neigh borhood parks
Secured approval of policy for community use of Detroit P u blic Schools
Established all employee procedures including fringe benefits package

1 99 1 - 1 995

District Vice President and Executive D irector, H ighland Park YMCA
YMCA of Metropolitan Detroit
Major Responsibil ities

Supervise branch directors and coordinate program services at four (4) branches of the YMCA of
Metropolitan Detroit. Supervise the Director of Housing and coordinate services related to conducting a
transitional housing, emergency shelter, and residential housing programs with 7 0 0 rooms. Provide
di rect leadersh i p for the Highland Park branch. This position has a total budget responsibility of $4. 2
million. 2 2 professional staff, 1 25 full and part time employees, a n d more than 200 volunteers.
Key Accomplis h ments
Secured $450, 0 00 in funding for the transitional housing program from the city of Detroit.
All operating units in the district met or exceeded budget expectations.
Increased program and fund raising income by 93.5% over 1 992 levels at the Highland Park
branch.
Developed pre-school and school age child care programs at two new sites.
In creased program enrollments at the Highland Park branch by 8 0 % over 1 99 1 levels.
Developed collaborative programs with three (3) community groups that provided tutoring, values
development and recreational services for 1 700 youth.
I m plemented staff training program and designed department procedures that in creased staff
productivity and morale.
1 987 - 1 99 1

Vice President, P rogram Services - YMCA o f Metropolitan Detroit
Major Respo nsibi l ities

Develop, implement. and coordinate procedures for annual program planning and evaluation process;
statistical collection and reporting; and conduct training for program staff for sixteen ( 1 6) branch
operations. Through the various branch operations - develop and implement new program activities.
S upervise the organization's transitional housing program which included a staff of seven (7)
professionals, four (4) full time e m ployees and 25 volunteers and student interns.
Key Accomplishments
Redesigned the procedures and forms for the organizations annual program planning process.
Program participation grew by 1 8 .6% and program revenue increased from $3.3 million to $5.2
million in a 4 year period.
Conducted staff training events for the organization that improved quality, increased certification,
and trained over 35 0 employees annually.
Refined and implemented program g u idelines for key program areas including aquatics, health
enhancement, and child care.
Coordinated activities for our homeless and transitional housing programs that served 1 356
individuals and generated over $5 0 0,00 0 annually in supplemental funding.

2

1 980 - 1 987

Executive D i rector, Eastside Branch YMCA - YMCA of Metropolitan Detroit
Major Res ponsibil ities

Administration and d i rection of a full service YMCA. Responsibilities included coordinating physical and
recreational programs ranging from licensed child care to senior citizens center. Develop and manage
annual budget. supervise staff of four (4) professionals, thirty (30) full and part time employees, and
over seventy (70) volunteers.
Key Accomplishments
Successful in raising $40,000 annually i n fund raising campaign .
Developed staff team that improved quality resulting i n a 1 5% increase i n program participation.
Managed annual operating budget that met or exceeded budgeted plan.
Developed collaborative programs with various agencies that produced seven (7) new programs
serving 1 200 participants annually.
Generated $50,000 of supplemental funding through program proposals.
Conducted capital fund raising campaign that generated over $ 1 00,000 including United Way
support for building renovation projects.
1 975 - 1 979

Youth Director - Senior Program Director , Fisher B ranch YMCA
YMCA of Metropolitan Detroit
Major Res pons ibil ities

S u pervise and conduct all aspects of the branch youth and physical education activities. Provide direct
leadership for programs and classes such sports leagues, swimming, day camps youth clubs, etc.
Supervised staff consisting of two (2) professionals, 2 1 full and part time employees, and over 70
volunteers. Managed department budgets that exceeded $200,000.
Key Accomplishments
I nitiated Branch program committee and Mother's club.
Developed family program for single parents.
Secured $65,000 in g rants for building renovation.
Established Inter - Agency forum consisting of over 1 00 agencies.
Exceeded department income expectations each year.
Other Emp loyment:
1 972 - 1 974

Program Coordinator, N o rthwestern YMCA
YMCA of Metropolitan Detroit

1 969 - 1 974

Assistant Football Coach, Cass Tech nical High School
Detroit Public Schools

1 969 - 1 970

Intern - Virg i n ia Park Rehabil itation Project
City of Detroit Housing Department

3

Education a n d Tra i n i n g :
Masters of Busi ness Admin istration

1 998

University of Phoenix - Southfield, Ml

Bachelor of Arts - Computer Science

1 991

Wayne State U niversity - Detroit, Ml

Bachelor of Science - Mathematics

1 974

Wayne State University - Detroit, M l

S a lzburg Fellow

2003

Salzburg Seminar - Salzburg, Austria

National YMCA Faculty
Core Competency

1 995

Financial Development Certification

1 991

National YMCA Trainer
Career Development Program

1 990

YMCA Senior Director Certification

1 978

C o m m u nity I nvolvement:
• Member/Ch airman, ARI S E ! Detroit

2007 - Present

• Member, 007 Community Center Board

2004 - 2006

President, I n ner-City Games Detroit

2000- 2005

• Member, New Detroit I n c. - Board of Trustees

1 999- 2003

• S ecretary, New Hope Charter School Board

1 999 - Present

• Vice President, Communities i n Schools Board of Directors

1 995 - Present

• Member, Project Hope Steering Committee

1 995 - 2004

• Member, Grass Roots Leadership Round Table

1 995 - 2001

• Volunteer Coach/Official RosdalePark - Grandmont Youth Sports

1 992 - Present
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SECTION: 23

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY

DATE:
June 10, 2014

RECOMMENDATION
REISSUANCE OF CHARTER - GRAND BLANC ACADEMY (K-8)
REISSUANCE OF CHARTER - DR. JOSEPH F. POLLACK ACADEMIC CENTER OF
EXCELLENCE (K-8)

ACTION REQUESTED
It is reconunended that the Eastern Michigan University Board of Regents reissue the charter for
Grand Blanc Academy and authorize the president of the University to execute a new five-year
contract which will expire June 30, 201 9.
Furthermore, i t is reconunended that the Eastern Michigan University Board of Regents reissue
the charter for the Dr. Joseph F. Pollack Academic Center of Excellence and authorize the
president of the University to execute a new five-year contract which will expire June 30, 20 19.
Accompanying this recommendation are profiles of Grand Blanc Academy and the Dr. Joseph F.
Pollack Academic Center of Excellence.

SCHOOL PROFILES
Grand Blanc Academv

Grand Blanc Academy opened in 1 999. The initial school enrollment was 341 students, and the
2012-20 1 3 enrollment i n grades K-8 was 442 students. Students in grades K-5 are offered
reading, language arts, mathematics, science, Spanish, music, and physical education. Students
in grades 6-8 are offered language arts, mathematics, science, Spanish, world and U.S. history,
physical education and health.
Students also had the opportunity to take courses in journalism, speech and debate, photography,
videography, life skills, visual art, choir, band, computers and drama. The Academy strives to
support families by partnering with local agencies including Big Brothers and Big Sisters, Insight
Recovery and Mental Health.

Grand Blanc's significant achievements include the following:
•

Grand Blanc Academy's students made positive gains in reading scores across all grade
levels (K-8).

•

The Grand Blanc Academy's staff has begun to effectively use a data-drive decision
making approach to setting achievement goals for student performance. This has resulted
in higher gains in reading and math.

•

Grand Blanc Academy works to build community relationships to support our vision of
the whole child. This includes programs such as Caring Communities, Big Brothers and
Big Sisters and the YMCA. Also, the community and the local food bank have supported
a Weekend Backpack progran1 to provide food to needy students.

Dr. Joseph F. Pollack Academic Center of Excellence
The Dr. Joseph F. Pollack Academic Center of Excellence opened its doors fall of 1 999. In 201 0
the school was named after Dr. Joseph Pollack, who developed the Eastern Michigan University
Charter Schools Office and became its first director. In 201 2, the charter school served 883
students in grades K-8 organized into the primary academy (K-2) and the elementary/secondary
academy (3-8). Approximately 87 percent of the academy' s student population reside in the city
of Detroit.
The academy offers a variety of choices in its curriculum. In the reading area, teachers use
Success For All in the primary grades. This curriculum requires students to master phonetic
skills prior to making a transition to a literature-based program. In grades five and six, teachers
use a five-day literacy plan based on Success For All and Project Read. Teachers use the
University of Chicago School Mathematics Program: everyday mathematics, transition math and
algebra. In addition, extensive programs are offered in writing, science, history, social science
and foreign language.
The school was most proud of these achievements:
•

With significant focus on the school's instructional core, PACE Academy has made
significant academic progress on state assessments. The school's scores on the top to
bottom ranking moved up from the 1 0th percentile in 201 1 to the 1 8th percentile in 2012.

•

PACE Academy continues to integrate technology in its classrooms with the use of
computer-based, data-driven instruction.

•

Work was completed on a $ 1 OOK playground renovation thanks to a dedicated team of
PACE Academy teachers, students, parents and administrators.

•

PACE Academy is focused on increasing parent participation with programs such as the
R.E.A.L Parents and R.E.A.L. Dad's groups. R.E.A.L. is an acronym for Raising
Educated Academic Leaders.
2

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Univetsity Executive Officer

Date

3

BOARD OF REGENTS

E A S T E RN M I C H I GA N U N I V E R S I T Y

RECOMMENDATION

SECTION: 24
DATE:
June 1 0, 20 1 4

FINANCE AND INVESTMENT COMMITTEE
ACTION REQUESTED
It i s recommended that the Board o f Regents receive and place on file the minutes from the
March 25, 20 1 4 Finance and Investment Committee meeting and the Working Agenda for the
June 1 0, 2 0 1 4 meeting.
STAFF SUMMARY
March 25, 20 1 4
Agenda items discussed at the March 25, 201 4 Finance and Investment Committee meeting
included recommendations to the Board for:
•
•
•
•
•
•

2 0 1 4- 1 5 Room, Board and Apartment Rates
Investment Advisor Services Contract
WEMU-FM Financial Statements as of June 30, 20 1 3 and Auditors Report
Approval of Purchase Agreement for Sale of Cooper Building
Cellular Antenna Lease Agreement
Emeritus Staff Award

June 1 0, 2 0 1 4 Meeting Agenda
Agenda items include the following recommendations:
• FY 20 1 4- 1 5 Tuition and Fees Recommendation
• FY 20 1 4- 1 5 General Fund Operating Budget Rec01mnendation
• FY 20 1 4- 1 5 Auxiliaries Fund Operating Budget Recommendation
• FY 20 1 4- 1 5 Capital Budget Recommendation and Three Year Capital Plan
• Resolution of the Board of Regents of Eastern Michigan University Authorizing the
refunding of General Revenue Bonds.
• Approval of External Auditors
• Landlord Time Share Lease Agreement with Trinity Health-Michigan regarding Medical
Simulation Center
• Landlord Lease Agreement with Trinity Health-Michigan regarding Cadaver Lab
• Emeritus Staff Awards
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The propo§ed Board actioj){as been reviewed and is recommended f9r B9arg approval.
Unl,,,,\,;ty Executive Officer

Date

BOARD O F REGENTS
Eastern Michigan U niversity
20 1 Welch Hall
( 7 3 4 ) 4 8 7 - 24 1 0

FINANCE and INVESTMENT COMMITTEE
Tuesday, June 1 0, 20 1 4
1 1 :00 a.m.

REGULAR AGENDA
•

Minutes from March 25, 2014

•

June 1 0, 2014 Finance and Investment Committee Agenda
o
o
o
o
o

Tuition and Fees Recommendation
FY 2 0 1 4- 1 5
General Fund Operating Budget Recommendation
FY 2 0 1 4- 1 5
Auxiliaries
Fund Operating Budget Recommendation
FY 2 0 1 4- 1 5
Capital Budget Recommendation and Three Year Capital Plan
FY 2 0 1 4- 1 5
Resolution of the Board of Regents of Eastern Michigan University Authorizing the refunding of
General Revenue Bonds.
o Approval of External Auditors
o Landlord Time Share Lease Agreement with Trinity Health-Michigan regarding Medical
Simulation Center
o Landlord Lease Agreement with Trinity Health-Michigan regarding Cadaver Lab

Eastern Michigan University
Finance and Investment Committee
Meeting Minutes
March 25, 2014
The meeting w a s called to order by Regent Mary Treder Lang a t 1 1 : 3 0 a.m.
A motion was made, seconded and approved to accept the minutes from the December l 0, 20 1 3 Finance
and Investment Conunittee meeting.
The agenda includes 6 items.

Section 22:

Recommendation: 2014-15 Room, Board and Apartment Rates

This proposal requests a 4.0% increase for all meal plans and residence hall rooms. With the increased food cost and
supplies as well as a significant amount of deferred maintenance expenses, this recommended rate increase is
required to meet all financial obligations and to set aside funds for future capital investment in the housing and
dining facilities.
This reconunendation moves the apartment rental from a lease-based to a contract-based agreement. Each individual
traditional student will contract with the University for Apartments, just like the Residence Halls. This agreement
change moves EMU into alignment with our peer universities. The contract tem1s and rates are similar to Eastem's
other residence hall contracts.
The following outcomes will be achieved:
•
•
•

Maintain an occupancy rate of 95% for Housing and Apartments
Continue updates and renovations in the residence halls, apartments and dining facilities
Increased student recruitment and retention long term by enhancing facilities

Section 23:

Recommendation: Investment Advisor Services Contract

In November 2 0 1 3 , a request for proposal (RFP) was issued seeking qualifications of firms to provide investment
advisory services to the University. Nine firms responded. The proposals were reviewed by a six-member selection
conunittee including the Chair of the Board's Finance and Investment Committee, University CFO and Treasurer to
the Board, EMU Foundation CFO, EMU Purchasing Director and two other University finance personnel. Seven
firms were interviewed on-campus on February 25, 2014
Based on the RFP responses and on-campus interviews, the selection committee reconunends that NEPC, LLC be
engaged by the University. NEPC provides investment advisory services to 320 clients with assets of$750 billion
including $7 billion for higher education clients. NEPC headquarters are in Boston and will provide services to
EMU out of its Detroit office.
The scope of services NEPC will provide the University include:
•
•
•

Assist EMU and its Board of Regents in providing oversight and monitoring of the University's financial
assets including investment policy and asset allocation
Recommend investment strategies and actions
Assist in updating EMU's Investment Policy and conduct annual reviews of the Investment Policy and
asset allocation strategies

•
•

Prepare quarterly reports on EMU's portfolio, asset allocations, and performance compared to benchmarks
and meet at least quarterly with EMU Investment Committee
Perform studies and provide recommendations with regard to specific investment matters as may be
required by the Board, President, or CFO

The term of the contract is April 2014 through March 2 0 1 7, with two mutually agreeable one-year extensions.
Section 24:

Recommendation: WEMU-FM Financial Statements as of June 30, 2013
and Auditors Report
WEMU-FM, Eastern Michigan University's public radio station, is required as a condition of participation in the
public broadcasting program to file an annual audited statement of financial operations. Plante & Moran, PLLC
prepares this audit annually as part of its financial audit engagement with the University.
The financial report, statements and opinion are attached. Plante & Moran indicates that, in their opinion, the
financial statements present fairly, and in accordance with generally accepted accounting principles, the financial
position of the station as well as the changes in financial position and cash flows for the fiscal years 20 1 1 - 1 2 and
2012-13.
During their review, Plante Moran d i d not identify any internal control material weaknesses o r significant
deficiencies.
Section 25:

Recommendation: Approval of Purchase Agreement for Sale of Cooper Building

The University has agreed to sell the Cooper Building to a private entity, Associated Retinal Consultants, P.C., in
accordance with the terms set forth in the attached Purchase Agreement. The sale of the property is made on an
"as-is" basis. The Purchaser is allowed a 75 day period, during which time it will be pennitted to conduct such
inspections, investigations, appraisals, tests, and determinations of the Property as Purchaser shall desire in order to
determine that the condition of the Property is acceptable and that the Property is suitable for Purchaser's intended
use.
The purchase price for the Property is One Million One Hundred Thousand and 00/ 1 00 ($ 1 , 1 00,000.00) dollars.
Section 26:

Recommendation: Cellular Antenna Lease Agreement

EMU has been exploring cost effective solutions to improve EMU's external cellular capabilities across
the campus. AT&T and New Cingular Wireless PCS have authorized a capital investment project to build
a cellular antenna on Pray Harold. This project will increase the cellular quality with no capital
investment required from the University.
W ithin 30 days of the execution of the agreement, New Cingular Wireless will begin construction and
integration of all necessary telecom equipment on Pray- Harrold. The initial term of the agreement is five
years with payments to EMU of$ 1 8 ,000 annually. By mutual written consent, the agreement can be
extended an additional three, five-year terms with a 7.5% increase in lease payments for each extended
five year term.

Section 3:

Recommendation: Emeritus Staff Status

lt is recommended that the Board of Regents grant Emeritus Staff Status to Two (2) staff
members: Ann Hammerberg, Senior Secretary i n Conmrnnication, Media & Theatre Arts, who
retired February 3, 20 1 4 after 1 5 years and John Clark, Library Associate in the Halle L ibrary,
who retired January 1 5 , 2 0 1 4 after 32.4 years of service.
The meeting was adjourned at 1 2:00 p.m.
Respectfully submitted,
Jada Wester
Executive Assistant to the
Chief Financial Officer

BOARD OF REGENTS

SECTION: 2 5

E A S T E RN M I C H I G A N U N I V E R S I T Y

DATE:
June 10, 20 1 4

RECOMMENDATION
FISCAL YEAR 20 14-2015 TUITION AND FEES
ACTION REQUESTED
It is reconunended that the Board of Regents approve a 3 .2% increase in tuition and fees for the
20 1 4-20 1 5 academic year. The current and recommended tuition and fee rates are detailed below
and on the attachment.
Tuition Rates
Residents
Undergraduate
Masters
Doctoral

201 4-201 5
$274.80
$480.75
$553.1 5

201 3-2014
$266.30
$465.85
$536.00

Increase
�er SCH
$8.50
$ 1 4.90
$17.15

NonResidents
Undergraduate
Masters
Doctoral

$809.55
$947.70
$ 1 ,068.30

$784.45
$ 9 1 8.30
$1 ,035.1 5

$25. 1 0
$29.40
$33. 1 5

Tuition and Mandatory Fees
Percent
Increase
3.2%
3.2%
3.2%

FYES FY1 5
$9,663
$ 1 2,694
$9,655

FYES FY14
$9,364
$ 1 2,300
$9,356

Percent
Increase
3.2%
3.2%
3.2%

3.2%
3.2%
3.2%

$25,705
$23,900
$ 1 7,898

$24,909
$23, 1 59
$ 1 7 , 342

3.2%
3.2%
3.2%

STAFF SUMMARY
This reconunendation continues Eastern's commitment to provide students a high quality education
at an affordable price. Eastern is the State's leader in tuition restraint. Since the Fall 2008 (past 6
years), Eastern has had the lowest dollar tuition increase of any of the 1 5 public universities in the
State of Michigan. Eastem's tuition increases will have averaged 3 . 1 % over the 6 years.
For an Undergraduate Michigan resident student taking 30 credit hours, the annual cost for tuition
and mandatory fees would be $9,663, a 3 .2% increase over last academic year. This equates to an
increase of $299 per year or approximately $ 1 0 per credit hour.

FISCAL IMPLICATIONS
The recommended tuition and fee increases are incorporated in the recommended 201 4- 1 5 General
Fund Operating Revenue Budget contained in Section 26.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has ..heen reviewed and is recommended for Board approval.

Unlver�ty Executive 6mcer

Date

Eastern Michigan University
Mandatory, Program, and Elective Fees
2014-15 Over 2013-14
Amount
Percent

Proposed 2014-15

Current 2013-14

Registration Fee (per semester)

$51 .60

$50.00

$1 .60

3.2%

Mandator� fees {�er SCH}
General
Technology
Student Center
Total per Credit Hour

$27.25
$ 1 2.85
$3.75
$43.85

$26.40
$1 2.45
$3.65
$42.50

$0.85
$0.40
$0. 1 0
$1 .35

3.2%
3.2%
2.7%
3.2%

$60.40 - $70.70
$53. 1 0 - $70.70
$60.40 - $70.70
$53 . 1 0 - $70.70
$60.40 - $74.35
$60.40 - $70.70
$76.55 - $90.85
$88.85
$83.00
$41 . 50
$70.70
$88.85

$ 1 .95 - $2.30
$1 .70 - $2.30
$ 1 .95 - $2.30
$ 1 .70 - $2.30
$ 1 .95 - $2.40
$1 .95 - $2.30
$2.45 - $2.90
$6. 1 5
$2.65
$1 .35
$2.30
$2.85

3.2%
3.2%
3.2%
3.2%
3.2%
3.2%
3.2%
6.9%
3.2%
3.3%
3.3%
3.2%

$35.00
$35.00
1 SCH
$ 1 00.00
$40.00
$34.00
$1 35.00
$45.00
$1 35.00
$1 5.00
$5.00
$ 1 50.00
$300.00
$100.00
$1 55.00
$50.00
$1 5.00

$0.00
$1 0.00
$0.00
$0.00
$2.00
$ 1 .00
$5.00
$2.00
$5.00
$ 1 .00
$0.00
$5.00
$1 0.00
$5.00
$5.00
$2.00
$0.50

0.0%
28.6%
0.0%
0.0%
5.0%
2.9%
3.7%
4.4%
3.7%
6.7%
0.0%
3.3%
3.3%
5.0%
3.2%
4.0%
3.3%

Program fees - 300 level courses and above {�er SCH}
CAS - Sciences
$62.35 - $73.00
CAS - Arts, Humanities, & Social Sciences
$54.80 - $73.00
College of Business
$62.35 - $73.00
College of Education
$54.80 - $73.00
College of Technology
$62.35 - $76.75
CHHS - Health Sciences, HPHP, Social Work
$62.35 - $73.00
CHHS - Nursing
$79.00 - $93.75
CHHS - Nursing - Doctoral
$95.00
CHHS - Physican's Assistant
$85.65
$42.85
All Other courses - UGR
All Other Courses - Grad
$73.00
All Other Courses - Doc
$91 .70
Elective fees
Application fee - Undergraduate
Application fee - Graduate
Credit by exam
Graduation
Installment
Payment plan
Late registration
Late payment
Late add fee
Program adjustment - drop
Transcript fee
New student fee - transfer
New student fee - freshmen
New student fee - graduate
Student teaching
On-line course fee
General Education*

$35.00
$45.00
1 SCH
$1 00.00
$42.00
$35.00
$ 1 40.00
$47.00
$ 1 40.00
$1 6.00
$5.00
$1 55.00
$310.00
$1 05.00
$1 60.00
$52.00
$1 5.50

*General Education fee applies to 1 00 level courses in Mathematics, Communications, English, and Science

BOARD O F R E G E NTS
E A S T E R N M I C H I G A N U N IV E R S I T Y

SECTION : 26
DATE:
June 1 0, 2 0 1 4

RECOMMENDATION
FISCAL YEAR 2014-20 1 5 GENERAL FUND O PERATING BUDGET
ACTION REQUESTED
It is recommended that the Board of Regents approve a University General Fund operating
expenditure budget of $30 1 .9 million for the 201 4- 1 5 fiscal year.
STAFF SUMMARY
The recommended 201 4-1 5 General Fund operating budget is summarized on the attachment
and includes $302.6 million of revenues and $30 1 .9 million of expenditures resulting in a
budgeted surplus of $0. 7 million. The Board-approved General Fund expenditure budget for
2 0 1 3 - 1 4 was $296.4 million.
Recommended revenues include $21 9. 8 million in tuition and fees, a $72.4 million state
appropriation ($67.3 million base appropriation and $5.1 million one-time performance funding),
and $ 1 0.4 million of other revenues. The revenue budget reflects the tuition and fee
recommendations contained in Section 25.
The recommended expenditure budget includes $43.8 million in University-sponsored financial
aid, an increase of $4.6 million ( 1 1 .7%) compared with the 201 3- 1 4 budget. Over the last seven
years, Eastern's University-sponsored financial aid will have more than doubled (from $21 .4
million in 2007-2008 to the $43.8 million in 2 0 1 4-20 1 5). The recommended budget reflects the
new Physician's Assistant's Program launched last month as well as continuation of the
University's enhanced public safety initiatives including 1 0 additional officers. The
recommended expenditure budget also includes over $5 million in cost savings actions.
FISCAL IMPLICATIONS
Approval of the 20 1 4- 1 5 budget recommendation outlined above and on the attachment
establishes the spending authorization for General Fund operations.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Uni)1er�tY Executive Officer

Date

Attachment
Eastern M ichigan University
General Fund Operating Budget
Fiscal Years 20 1 4-1 5 and 201 3-14

(In millions)

Recommended
FY 201 4-15
Budget

Adopted
FY 201 3-1 4
Budget

FY201 4- 1 5
Over/( Under)
FY20 1 3- 1 4

Revenues
Tuition and Fees

$

21 9.8

$

2 1 8.5

$

1 .3

State Base Appropriation

$

67.3

$

66.2

$

1.1

5.1

State Performance and MPSERS
State - Total
Other Revenue
Total Revenue

$

72.4

3.7

1 .4
$

4.8

$

1 0.3
296.4

$

0.1
6.2

$

1 44.8

$

(3.5)

$

67.6

$

1 0.4
302.6

$

1 4 1 .3

Expenditures
Salaries
Benefits
Total Personnel Costs

53.0
$

1 94.3

(0.3)

53.3
$

1 98 . 1

$

(3.8)

Financial Aid

43.8

39.2

Services, Supplies and Materials

36.3

35.5

4.6
0.8

5.5

5.2

0.3

1 6.3

1 .4
(0.2)
2.4

Utilities
Distributions to Foundation

1 .6

1 4.9
1 .8

Net transfers/Contingency/Other

4.1

1 .7

Debt Service, Asset Preservation

Total Expenditures
General Fund Surplus/(Deficit)

$

301 .9

$

$

0.7

$

296.4

-

$

5.5

$

0.7

June 1 0, 2014

BOARD O F R E G E NTS
E A S T E R N M I C H I G A N U N IV E R S I TY

SECTION:
DATE:

LI

June 10, 2014
RECOMMENDATION
FISCAL YEAR 2014- 1 5 AUXILIARY FUNDS OPERATING BUDGETS

ACTION REQUESTED
It is recommended that the Board of Regents approve fiscal year 201 4-20 1 5 Auxiliary Activities
operating budgets totaling $49.2 million.

STAFF SUMMARY
The recommended Auxiliary Activities 201 4-1 5 revenues, expenditures and transfers are
summarized on the attachment. The revenue budget for Auxiliary Activities of $49.2 million
reflects the Room, Board, and Apartment rates approved by the Board on March 25, 201 4.
The 2 0 1 4-1 5 recommendation also reflects strong housing occupancy. It is expected that the
number of students living on campus this Fall in residence halls and university-owned
apartments will exceed 4, 1 00 which would represent an i ncrease in students housed of about
700 (or 20%) compared with the Fall of 201 0.
The Auxiliary Activities operating expenditure budget contains provisions for all necessary
operating costs including direct operating costs, auxiliary-specific debt service, and a transfer to
the University's General Fund for services received. The recommended budgets result in an
operating margin of $6 million which provides the necessary funding for continued asset
preservation and capital investment in the U niversity's auxiliary facilities.

FISCAL IMPLICATIONS
Approval of the 201 4-1 5 operating budget recommendation outlined above and on the
attachment establishes the spending authorization for the auxiliary activities.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Univer$itv Executive Officer

Date

Attachment
Eastern M ichigan U n iversity
Auxiliary Activities Fund Operating Budget
Fiscal Years 20 1 3-14 and 2014-1 5

(In millions)

Recommended
FY 201 4-1 5
Budget

Adopted
FY 201 3-14
Budget

FY20 1 4-1 5
Over/(Under)
FY20 1 3-14

Revenues
Dining

$

1 7. 7

$

1 6.8

$

0.9
1 .4

1 6.2

1 4.8

Apartments

3.8

3.1

Parking
All Other Auxiliary Activities

3.7
7.8

3.5

0.7
0.2

6.2

1 .6

Residence Halls

Total Revenue

$

49.2

$

44.4

$

4.8

$

41 .4

$

37.4

$

4.0

Expenditures
Operations
Debt Service

2.2
4.7

Overhead to General Fund
Transfers
Total Operating Expenses
Operating Surplus

2.6

(0.4)
(0 . 4 )

5.1

$

(5. 1 )
43.2

$

$

6.0

$

(4 . 1 )
41.0 $
3.4

$

( 1 .0)
2.2
2.6

June 1 0, 2014

BOARD O F REGE NTS
E A S T E R N M I C H I G A N U N I V E RS ITY

SECTION:
DATE:
June 1 0, 201 4

RECOMMENDATION
FISCAL YEAR 2014-15 CAPITAL BUDGET AND THREE YEAR CAPITAL PROJECTION
ACTION REQUESTED
It is recommended that the Board of Regents approve a fiscal year 2014-1 5 University Capital
budget appropriation of $12.6 million. It is also recommended that the Board receive and place on
file the three year capital projection for the fiscal years 2014-1 5 through 2016-17.
STAFF SUMMARY
The five years from fiscal year 2008-09 through fiscal year 2012-1 3 represented a period of
unprecedented capital investment at Eastern. Over the period, capital spending exceeded $220
million. Approximately two-thirds of the spending was invested in academic facility enhancements
including the Science Complex addition/renovation and the Pray-Harrold renovation. Significant
investments also were made in housing facility improvements and campus infrastructure (buildings,
grounds, parking, roadway improvements) as well as in IT infrastructure, campus technology and
other student and athletic facilities.
The projects in the recommended $12.6 million fiscal year 201 4-1 5 capital budget are listed on
Attachment 1 and include significant investments supporting the new Physician Assistant program
and growth in the School of Health and Human Services. The recommended budget also reflects
our continuing commitment to upgrade campus technology, both in the classrooms and in other
campus buildings, as well as safety and security enhancements. Investments in these priorities
account for about three-quarters of the recommended spending for fiscal year 201 4-1 5.
Over the next three years, capital spending of $36.9 million is projected (Attachment 2). In addition
to ongoing investments in academic building enhancements and technology which represent over
half of the projected three-year spending, $4.1 million in capital investment is planned for housing,
dining and student facility renovations with Wise Hall the next residence hall to undergo a major
renovation in the Summer of 201 5.
FISCAL IMPLICATIONS
Approval of the capital budget recommendation establishes the University's authorization for 201 41 5 capital spending.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

University Executive Officer

Date

Attachment 1
Eastern Michigan University
Capital Expenditure Budget
Fiscal Year 2014-2015

(In Thousands)

Recommended
2014-15 Budget

Ac§!demic Facilitv Enhancements
Rackham Renovations (HHS)
Physicians Assistant Program
(EMU share of St Joseph Mercy Hospital Capital)
McKenny Advising/One-Stop (Phase 1 )
Total Academic Facilities

$

$

4,800
750
150
5,700

Technology
IT Infrastructure
Classroom Technology
Campus Wireless
Total Technology

$

$

1 , 186
786
755
2,727

Safety and Security
Cameras
Evacuation Signage
DPS Facility Renovation (Phase 1 )
AED (defibrilators)
Expanded Street Light District
Total Safety and Security

$

375
1 75
1 75
1 10
87

$

922

$

875
600
430
400
300
272

Other CamQus CaQital lnvesiment
Asset Preservation I Deferred maintenance
Rynearson Turf Replacement
Other Athletic Facilities
McKenny Alumni/Foundation
Wise Renovation Design
Eagle Crest
Dining Commons Restrooms
Energy Conservation - Westview Street lights
Contingency
Total Other Campus Investment

$

Total 2014-1 5 Capital Expenditures

$ 1 2,636

120

40
250
3,287

June 1 0, 2014

r

Attachment 2

Eastern Michigan University

Proposed FY15 Capital Appropriation and Three Year Projection
(By Spending Category and Year)

(In Thousands)
FY15
Budget

Spending Category

Pro]ect DescrlpUon

Academic
Programming

Phys. Asslsl St Joes
CHHS - Phase I (Rackham PA)
McKenny One Slop Shop Phase I
CHHS - Phase HA (Rackham 1st Ar.. )
CHHS - Phase IIB (Rackham 1st Ar.)
CHHS - Phase Ill (Warner Remodel)
McKenny Phase II
COB Elevator

Dining Commons - Restrooms
Wise Renovation
Quick Fix/Theater RelocaUoo (DC1/DC2)
McKenny Alumni/FoundaUon
Elnslein contracl upgrade

Dining Commons -Wise Room
Bowen Window Replacement
DC-2 Sanitary Replacement
Rec IM 4th Ar refresh
Kitchens Renovations (DC or Eateries)
Convo. Suites Refresh
Convo atrium floor repairs
Apartment Renovations
Best & Snow Roofs
Village Refresh
FYC Refresh (S30k/floor)

$820

$550

$4,070

$1, 160

$1,075

$450

$450
$220

$450

TSO
$500
$350
$250
$450

$670

$425

$240

$1,550

$125
$140
$200
$120
TBD
$300
$450
$500
$125
$1,960

DPS Renovalion - Phase I
Evacuation Signage/Conspeclus
AED lmplementalioo
Cameras
Expanded Street Light District
DPS Renovation - Phase II
Warner Abatement

$175
$175
5110
$375
$87

so
$125
5375

Classroom Technology
Network/Servers
Campus Wireless Phase 4
VOiP
SubTotal

Rynearson Turf Replacement
Rynearson Sinkholes lnvesligtlon
Rynearson Painting & Aesthetics
Rynearson Concrete Repair allowance
Softball ADA Upgrades
Soccer Bleachers
Swimming Starting Blocks/Scoreboard
Rynearson sinkholes repairs
Rynearson lighting HD
Rynearsoo/Convo signage
Rynearson/Convo Merchandise store
Bowen Offices upgrades

SubTotal

P,iopoiiilr AiiiiifopiiilliiiilP,fofii:tlM

S1,350 Annual maintenance. ADA Improvements (Sill, Green Loi 2 FY15)
S220 Coordinate wilh Bowen Window Replacement. No A/C
Serves Welch, McKenny, Ford, Boone, Jones-Goddard, King, Marshall ,
Roosevelt, Pease, Plerce, Starkweather, Strong, Sherzer, Hoover.
Complete before King renovation
$500 Alex Bldg. Envl. • windows (Cont. In fulure years)
5350 Full replacement of deteriorated stairway/ walls, railings
$250 To be evaluated on an annual basis

so

$2,670

$425
$150
S125
S140
$200
S120

so

$300
$450
$500
5215

$275

$315

$100
$236

$175
$175
$335
$986
$87
5325
$800

$336

$2,883

S786
$1,186
$755

$855
$1,502
$830

$735
51,500
5325

$2,376
S4,188
$1,585
$325

$2,560

$8,474

$2, 727

$3, 187

$100

S100
$250

5350

$272
$250

$250
$250

$150
$250

$522

$500

$400

' ;-n2;13a' tS'14'lt'IOl _ $9;21f' ,_
SB

Carl Powell
Carl Powell
Carl Powell
Cart Powell

S600k per prior plan, Install Summer 2005
lnvesUgate cause of sinkholes, minor excavaUon and geolech
Banners, pressbox and signs
Annual allowance for concrete, reinloclng steel, railing repairs

so

$465

$10,769
$16,245
($5,476)

$600
520
$300
5250
$200
$75
$210
$0

Phase I - Scope TBD
Replace/create emergency Evacuation signs at buildings
Per DPS
Yearly scope lo be verified
Per D.T.E. (Leforge corridor, Clark, Huron River Drive) - Phase I
Phase H • Remaining scope TBO
For CHSS • Warner Phase Ill renovations

Aluminum bleachers with press box
Blocks $35K (FY15), Scoreboard $175K (FY16)
East side only. RH sinkholes, install new drainage throughout area
$1.0M per Osport estimate
$0 Revise logo at Rynearson sign, replace digital Convo sign
$0 Merchandise store al Convo/Rynearson gate entrance
$190 Office finishes and furniture

$175
TSO
TBD
TSO
TSO
$190

Sl,030

$11,369
$11,361

RenovaUons/relresh w/A.C.
Coordinate with Warner windows • No A/C
Verify scope and esUmale prior to funding
Per Rec/lM capital plan
$200k esUmate In prior plan
Paint, carpel, fumllure
Repair cracks In concrete floor, Install new finish floor
Continued capital upgrades to EMU standards
Failing roofs
$500k esUmate in prior plans
Per model floor. One building /year. (Continues In future years)

$2,625

$1,625

5200
$75
$35

Eagle Crest
Contingency

$2,235

$922

5600
$20
$100

SubTOlal

S400 Commitment to the Cily of YpsllanU
$925 Coordinale wilh Sculplure Studio addlUon/renovaUons
Misc parking modlfteaUons for event parking fund collecting
S235 Per Parking capital plan
$675 Per parking capital plan

$40 One for one replacement to LED. 1.8 yr payback
5275 Replacement of fixtures and minor controls

5325
$800
SubTolal

Per Dining capital plan

$275

$40

$40

Per building code and ADA requirements
Windows, painl, firing., furniture, restrooms, elevator, roof- Design FY15
Partial plan only (Quick Fbt and Thealer only)

so

$0

$90

Slreet Light replacement Westview
Convo Indoor Arena LED Lights

Sources
Uses
Variance

$2,700

$150

SubTOlal

Sources and Uses
by Year

$1()0

5425

SubTotal

Tiitiir.._.... • .

$450

$120
S3,000
$450
S400
S100

$675

SubTOlal

Eagle Crest,
Contingency

$2,700

$10,348

$400

Loop 1 13.2 Conversion (Phase I & II Only)
Alexander· Building envelope
Alexander south exterior stairway
Roof allowances (Annual)

AlhleUc
FaclllUes

$120
$300

so

$1,175K total (FY14: S425k)
Full PA Program furniture and equipment NII unassigned spaces
Balance of Phase 1 S375K project budget (FY14 - S225k)
All current Warner occupants (Exerc. Sc., Orth & ProstheUcs)
Balance of lower level, NutriUon, building exterior, site
Backfill Wamer labs spaces with/Office/Classrooms, etc

S225 Adding new elevator to the building in exisUng vacant shaft

$225

$925
TBD
$235

Other - GF
(General Fund}

Information
Technology

$4,423

Ainsley Cul-de-sac
Green Lot H
West campus paid parking
Smllh Lot
East Circle Drive (Phase I)

ADA/Sidewalk/Landscaping
Warner Window Replacement

Safety and
Security

$5, 700

$400

Asset PreservaUonl
Deferred Malnten.

Energy
Conservation

$750
$250
S150
$4,550
S1,785
$2,638
$225

SubTOia/

Asset PreservaUonl
Deferred Mafnten.
Other -AUX
(AuKilia,y Fund}

Three Year
Comments
ProJecUon

$1,785
$2,638
TBD

SubTOlal

Parking and
Road-ys
Parking (Aux.} Fund

FY17

$750
$250
$150
$4,550

SubTotal

Housing, Dining
and Student
Programming

FY16

$10,769
$9,281
$1,488

$1,845

$672 EAS plan
$750 Target 2.5% ol total yearly Cap. Budget (Excluding Eagle Crest)
$1,422

�131;917·

$32,907 Detail of funding sources attached
$36,887 $1.275M of Rackham Phase IIA Spending in FY16
($3,980)

BOARD OF REGENTS

E A S T E RN M I C H I G A N U N I V E R S I T Y

SECTION:

DATE:
June 1 0, 20 1 4

RECOMMENDATION
RESOLUTION OF THE BOARD OF REGENTS OF EASTERN
MICHIGAN UNIVERSITY AUTHORIZING THE ISSUANCE AND
DELIVERY OF GENERAL REVENUE REFUNDING BONDS AND
PROVIDING FOR OTHER MATTERS RELATING THERETO
ACTION REQUESTED
It is recommended that the Board of Regents approve the attached resolution authorizing the issuance
of general revenue refunding bonds and providing for other related matters.

STAFF SUMMARY
In June 2009, in order to finance a portion of certain capital projects, the University issued
$79,220,000 of General Revenue Bonds, Series 2009D. Part of the structure at the time of the
issuance was to insert a 5-year callable option. Currently, $9,960,000 of the remaining outstanding
balance may be refunded by the University.
In February 2000, in order to refund certain bonds issued by the Board in 1 992 and to finance certain
capital projects, the University issued $9,555,000 General Revenue Bonds and Refunding, Series
2000. Currently, $ 1 ,240,000 remains outstanding and when combined with Series 2009D may be
refunded by the University at a significant present value savings.
This resolution authorizes the issuance, execution, and delivery of bonds of the Board in registered
form in one of more series, to be designated GENERAL REVENUE REFUNDING BONDS,
SERIES 20 1 4, to refund the prior bonds. The aggregate principal amount of the Bonds will not
exceed $ 1 1 ,500,000 (the amount necessary to produce proceeds sufficient to implement the
refunding and pay the costs incidental to the issuance of the Bonds.) The first maturity will not be
earlier than February 1 , 2 0 1 5 and the last maturity will not be later than February 1 , 2039. The
interest will be at a fixed rate, with an average coupon that will not to exceed 5.50% per annum.

FISCAL IMPLICATIONS
Based upon the current fixed interest pricing of 3 .75%, the lifetime present value saving to the
University is over $ 1 million.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action M6 been reviewed and is recommended for Board approval.

ufive\sity Executive 6mcer

Date
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RESOLUTION OF THE BOARD OF REGENTS OF
EASTERN MICHIGAN UNIVERSITY
AUTHORIZING THE ISSUANCE AND DELIVERY OF
GENERAL REVENUE REFUNDING BONDS AND
PROVIDING FOR OTHER MATTERS RELATING THERETO
WHEREAS, the Board of Regents of Eastern Michigan University (the "Board") is a
constitutional body corporate established pursuant to Article VIII, Section 6 of the Michigan
Constitution of 1963, as amended, with general supervision of Eastern Michigan University (the
"University") and the control and direction of all expenditures from the University's funds; and
WHEREAS, on June 10, 2009, the Board issued and delivered its $79,220,000 aggregate
principal amount of General Revenue Bonds, Series 20090, to finance a portion of certain
capital projects of the Board, $78,395,000 of which is currently outstanding and $9,960,000 of
which currently may be refunded by the Board (the "20090 Bonds") at a significant present
value savings; and
WHEREAS, on February 7, 2000, the Board issued its $9,555,000 General Revenue and
Refunding Bonds, Series 2000, to refund certain bonds issued by the Board in 1 992 and to
finance certain capital projects of the Board, of which $ 1 ,240,000 is currently outstanding and
also may be refunded by the Board at a significant present value savings (together with the
20090 Bonds, the "Prior Bonds"); and
WHEREAS, upon the advice of its financial advisors and bond counsel and the
recommendation of the University's Administration, the Board approves and adopts the
recommendation of the Administration that the Prior Bonds should be refunded as herein
provided; and
WHEREAS, the refunding of the Prior Bonds as herein described are within the
authority of the Board and will serve proper and appropriate public purposes.
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF REGENTS OF
EASTERN MICHIGAN UNIVERSITY, AS FOLLOWS:
1.
The Board hereby authorizes the issuance, execution and delivery of bonds of the
Board in registered form in one or more series, to be designated GENERAL REVENUE
REFUNDING BONDS, SERIES 20 14, to refund the Prior Bonds (the "Bonds"), upon such
terms as may b e approved by the President or the Chief Financial Officer of the University (each
an "Authorized Officer"), including the following: additional or other series designations or
descriptive terms of the Bonds; the date or dates of issuance of the Bonds; the aggregate
principal amount of the Bonds not to exceed $ 1 1 ,500,000 (being the amount necessary to
produce proceeds sufficient, together with other available funds, to implement the refunding and
pay the costs incidental to the issuance of the Bonds); with the first maturity not earlier than
February 1 , 2 0 1 5 , and the last maturity not later than February 1 , 2039; interest at a fixed rate
(with an average coupon not exceeding 5.50% per annum); redemption prior to maturity,
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including the times and prices with no redemption premium to exceed 3% of the principal
amount being redeemed; time for payment of interest; denominations; manner of payment of
principal and interest; terms of transfer, exchange, execution and authentication; whether issued
in certificate or book entry only form; and the terms and conditions of a Trust Indenture and the
identity of the Trustee thereunder.
2.
The Bonds shall be limited and not general obligations of the Board payable from
and secured, on a parity basis with all outstanding bonds of the Board, by a lien on the
University's General Revenues (substantially as defined in the Trust Indenture relating to the
Prior Bonds) or such components thereof and other funds as shall be determined by an
Authorized Officer (individually and collectively, the "Security"). Except as otherwise
determined by an Authorized Officer, the lien shall be on a parity basis with the liens on General
Revenues securing previously issued and outstanding bonds of the Board.
Except as specified in the Bonds or related documents, no recourse shall be had for the
payment of the principal amount of or interest or premium on the Bonds, or any claim based
thereon against the State of Michigan, the Board or any officer or agent thereof, as individuals
either directly or indirectly, nor shall the Bonds and interest with respect thereto become a lien
on or be secured by any property, real, personal or fixed of the State of Michigan or the Board,
other than the Security.
Any pledge of the Security, debt service reserves and other funds shall be valid and
binding from the date of the issuance and delivery of the Bonds without physical delivery or
further act. The lien of said pledge shall be valid and binding against all parties ( other than the
holders of any other bonds, notes or debt obligations secured by a parity first lien on the
Security) having a claim in tort, contract or otherwise against the Board, irrespective of whether
such parties have notice of the lien.
3.
The right is reserved to issue additional bonds, notes or other obligations payable
from and secured on a parity basis with the Bonds from the Security, upon compliance with the
terms and conditions as shall be set forth in the Bonds or related documents.
The Authorized Officers, jointly or severally, are hereby authorized and directed
4.
to select bond counsel, a financial advisor, an underwriter and the Trustee; to execute the Bonds
by placing his or her facsimile signature thereon, and to deliver the Bonds in exchange for the
purchase price thereof; to cause preparation of preliminary and final Official Statements with
respect to the Bonds; to perform all acts and deeds and to execute and deliver all instruments and
documents, for and on behalf of the Board and the University required by this resolution, or
necessary, expedient and proper in connection with the issuance, sale and delivery, and ongoing
administration, of the Bonds, as contemplated hereby; and to execute and deliver, for and on
behalf of the Board, any required continuing disclosure undertakings with respect to the Bonds,
in the form such officer deems appropriate.
All resolutions or parts of resolutions or other proceedings of the Board in conflict
5.
herewith be and the same are hereby repealed insofar as such conflict exists.

200755834.2
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I hereby certify that the attached is a true and complete copy of a resolution adopted by
the Board of Regents of Eastern Michigan University at a regular meeting held on June 1 0,
20 1 4 .
I further certify as follows:
1.

Present at the meeting were the following Board members:

Absent from the meeting were the following Board members:

2.

The following members of the Board voted for adoption o f the Resolution: _

_

The following members of the Board voted against adoption of the Resolution: ____

RESOLUTION DECLARED ADOPTED:

Secretary to the Board of Regents of
Eastern Michigan University
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S E CTION: 30
DATE:
June 1 0, 2 0 1 4

RECO MMENDATION
APPOINTMENT OF EXTERl'lAL AUDIT FIRM AND CONTRACT FOR S ERVICES
ACTION REQUESTED
It is recommended the Board of Regents approve a three year contract with Plante Moran, PLLC
to provide external audit services to the University consistent with the parameters outlined
below.
STAFF SUMMARY
The Board of Regent bylaws (4.06 Auditor) provide that the Board's Audit Committee shall
recommend to the Board the selection of an external auditor, who shall be appointed by the
Board, and who shall receive supervision from the Chairperson of the Audit Committee.
An RFP was issued March 28, 20 1 4 seeking proposals and qualifications of firms to perform
external audit services for the University. Four finns responded. On May 1 9 1\ each of the finns
were interviewed by a review committee consisting of Regent Jim Webb (Chair of the Board's
Audit Committee), Regent Mary Treder Lang (Chair of the Board's Finance and Investment
Committee and member of the Board's Audit Committee), CFO and Board Treasurer John
Lumm, Foundation CFO Laura Wilbanks, Purchasing Director Dean Backos and Andrea Jaeckel
and Tim Griffith of the finance office.
Based on the RFP responses and the on-campus interviews, the selection committee recommends
that Eastern Michigan University enter into a contract for external audit services with Plante
Moran, PLLC who has served as the University's External Audit firm since 2005 . The term of
the contract is July 1 , 20 1 4 through June 30, 20 1 7, with two, mutually-agreeable one-year
extensions. Eastern will pay Plante Moran $ 1 08,000 in year one, $ 1 1 3 ,000 in year two, and
$ 1 08,000 in year three which represents savings to the University of about $ 1 1 ,000 a year
compared with the current fees.
FISCAL IMPLICATIONS
The cost for these external audit services is included in the recommended Fiscal Year 20 1 4- 1 5
General Fund operating budget.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action ha§. been reviewed and is recommended for Board approval.

Unifers'Hv Executive Oflicer

Date
W \OepartmontslBusFm_Faci\Z0708borbudgelRECFlNAL.doc
5/23/2014

B OARD OF REGENTS
E A STERN M I C H I G A N U N l V E R S ITY

SECTION: 3 1
DATE:
June 1 0 , 2014

RECOMMENDATION
LANDLORD TIME SHARE LEASE AGREEMENT WITH
TRINITY HEALTH-MICHIGAN REGARDING MEDICAL SIMULATION CENTER
ACTION REQUESTED

It is recommended that the Board of Regents approve the attached Landlord Time Share Lease
Agreement between Trinity Health-Michigan and Eastern Michigan University dated May 1,
2014.
STAFF SUMMARY

Trinity Health-Michigan, through St. Joseph Mercy Hospital, and Eastern Michigan University
have finalized negotiations for EMU's lease of a Medical Simulation Center at the hospital. This
is a 10-year lease, running from 2014 through 2024, for use in EMU's Physician Assistant and
Nursing programs. Rent for the 6,879 square foot lab is $33 per square foot, projected to increase
over the next 3 years to stabilize at about $200,000 per year. EMU's contributions to one-time lab
construction costs were approved previously and are reflected in the Capital Budget. This lease
will not affect EMU's affiliations with other local hospital systems. EMU may terminate the lease
if the hospital attempts to move the tenancy to a substituted space, if EMU believes the substituted
space is inadequate for the Nursing and Physician Assistant programs. Each side may terminate
the lease if the other side breaches the agreement and does not fix the problem within 30 days.
FISCAL IMPLICATIONS

See attached.
ADMINISTRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval.

University Executive'Officer
Gloria Hage
General Counsel

Uate

U:\WoO:. in Progress\Agreements\leases\Board of Regents Aclion Request Recommendati on Approval of Landlord Time Share Lease wilh Trinity Heatlh·Mlchi gan Regarding Simulali on Cenler.docx
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SUMMARY SHEET TO LANDLORD TIME SHARE LEASE AGREEMENT
LANDLORD

TENANT
Eastern Michigan University
900 Oakwood Street
Ypsilanti, Michigan 4 8 1 9 7

Trinity Health-Michigan
d/b/a St. Joseph Mercy Ann Arbor
5 3 3 3 McAuley Drive, Suite R-l l 22
Ypsilanti, Michigan 48 1 97
Attn: Director, Trinity Health Real Estate

USE PERIODS

BUILDING ADDRESS
St. Joseph Mercy Ann Arbor
530 1 E. Huron River Drive
Ypsilanti, Michigan 48 1 97

Day(s): To be determined by mutual agreement according
to scheduled class days and times
Frequency: January - December

TERM

PREMISES
Education Center - EC-200
Rentable Square footage: 6,341

Commencement Date: May I, 2014
Expiration Date: April 30, 2024

PAYMENT TERMS

RENT
Premises Rent =
(See Description of Space and Rent Schedule in
Exhibit A)

Total Rent is due on/before I" day of each calendar month.

Leased Equipment =
(See Description of Leased Equipment and C:ost in
Exhibit B)

PERMITTED USE
Medical Simulation Center

Leased Services =
(See Description of Leased Services and Cost in
Exhibit B)
Total Rent = See Exhibit A

TENANT'S NOTICE ADDRESS
Eastern Michigan University
900 Oakwood Street
Ypsilanti, Michigan 48 197
Attn: General Counsel

LANDLORD'S RENT PAYMENT ADDRESS
8648 Reliable Parkway
Chicago, Illinois 60686-0084

LANDLORD'S NOTICE ADDRESS
Landlord's address above

AND:
Trinity Health
20555 Victor Parkway
Livonia, MI 4 8 1 5 2
Attn: Lease Administration Manager

LANDLORD TIME SHARE LEASE AGREEMENT
This Time Share Lease Agreement (the "Lease") is made effective ________
(the "Effective Date"), by and between TRINITY HEALTH-MICHIGAN, a Michigan non-profit
corporation d/b/a St. Joseph Mercy Ann Arbor ("Landlord"), and THE REGENTS OF
EASTERN MICHIGAN UNIVERSITY, a Michigan constitutional body corporate ("Tenant").
WHEREAS, Tenant desires to lease certain space from Landlord, together with the lease of
certain equipment and office support services as may be provided for in this Lease, if applicable.
WHEREAS, pursuant to a letter of understanding between Landlord and Tenant dated
February 6, 2013, Tenant, at its sole cost and expense, shall pay Landlord to undertake on Tenant's
behalf the renovation and any interior construction of the Premises expeditiously and in a lien free
manner.
NOW, THEREFORE, in consideration of the premises and mutual promises set forth in
this Lease, the parties agree as follows:
ARTICLE I
LEASE OF PREMISES, EQUIPMENT, SERVICES
1.1.
Term of Lease. The term of the Lease shall commence on the Commencement Date
set forth in the Summary Sheet ("Commencement Date") and end on the Expiration Date set forth
in the Summaiy Sheet ("Expiration Date").
1 .2.
Leased Space. Landlord, in consideration of the rents to be paid and the covenants
to be perfo1med by Tenant, leases to Tenant, and Tenant leases from Landlord, the Premises
identified in Exhibit A (the "Premises"), which such Premises is located in the building at the
Building Address shown in the Sununa1y Sheet (the "Building"), for Tenant's use and occupancy
during the Use Periods set forth in the Summary Sheet (the "Use Periods"), for the purpose of the
Pennitted Use set forth in the Summary Sheet (and for no other purpose) on the tenns set forth
herein. During the Use Periods, Tenant shall have exclusive use of the Premises except as
othe1wise mutually agreed on an occasional basis, and nonexclusive use of all common areas of the
Building including, without limitation, restrooms, lobbies, lobby furniture, hallways, stairwells,
elevators, the parking area or areas, and other areas intended for shared use on the land on which the
Building is situated (the "Common Areas"), subject, however, to rules and regulations for the use
thereof as proscribed from time to time by Landlord. Such Common Areas may be reconfigured or
othe1wise modified from time to time by Landlord in its sole discretion.
Leased Equipment. References to "Leased Equipment" in this Lease relate to any
1 .3.
furniture or equipment leased by Landlord to Tenant pursuant to attached Exhibit B, if any. If no
furniture or equipment is leased by Landlord to Tenant, then references in this Lease to "Leased
Equipment" are of no force or effect. To the extent Exhibit B identifies equipment and furniture to
be leased to Tenant pursuant to this Lease, Landlord leases to Tenant, and Tenant leases from
Landlord, such equipment and furniture or such other comparable equipment and/or furniture as
2

may be provided from time to time by Landlord (the "Leased Equipment"), for Tenant's exclusive
use in the Premises during the Use Periods.
1 .4.
Leased Services. References to "Leased Services" in this Lease relate to any office
personnel (sometimes refe1Ted to herein separately as the "Leased Employees"), suppo1t or services
leased by Landlord to Tenant pursuant to attached Exhibit C, if any. If no personnel, support or
services are leased by Landlord to Tenant, then references in this Lease to "Leased Services" are of
no force and effect. To the extent that Exhibit C identifies office personnel, suppo1t and/or services
to be leased by Landlord to Tenant pursuant to this Lease, Landlord leases to Tenant, and Tenant
leases from Landlord, such office personnel, support and services (the "Leased Services") in
connection with Tenant's use of the Premises during the Use Periods.
1 .5.
Retained Rights of Landlord. Landlord reserves the right to enter into other time
share lease agreements or other use agreements (a) concerning the Premises and Leased Equipment,
covering all or any pmtion of the time outside of the designated Use Periods, and to otherwise use
the same during times outside the designated Use Periods, and (b) concerning the Leased Services,
during the designated Use Periods on a shared basis with associated Lease Services Rent allocated
appropriately, and to otherwise use the same during times outside the designated Use Periods.
1 .6.
Scheduling of Use. The Tenant's use of the Premises within a Use Pe1iod shall be
governed by Landlord and its staff provided, however, the Rent during any Use Period shall not fall
below the "EMU Share" for the "Percent of EMU Usage" as specified for any year in attached
Exhibit A.
ARTICLE II
RENT PAYMENTS
2. 1
Total Rent. Tenant shall pay Landlord the Total Rent set forth in the Summary
Sheet which is comprised of the following (the "Total Rent"):
(a)
Premises Rent. Tenant shall pay Landlord the Premises Rent as set forth in
the Summa1y Sheet and as may be described in greater detail in Exhibit A.
(b)
Leased Equipment Rent. If Tenant is leasing Leased Equipment from
Landlord pursuant to this Lease, then Tenant shall pay Landlord the Leased Equipment Rent as set
forth in the Summary Sheet and as described in greater detail in Exhibit B.
(c)
Leased Services Rent. If Tenant is leasing Leased Services from Landlord
pursuant to this Lease, then Tenant shall pay Landlord the Leased Services Rent as set f01th in the
Summary Sheet and as described in greater detail in Exhibit C.
2.2.
Monthly Payments. Monthly payments of Total Rent shall be due and payable in
advance, without prior demand, and without deduction or any setoff whatsoever, with the initial
monthly payment due on the Commencement Date, and with subsequent payments due on or before
the first day of each calendar month for the remainder of the tem1 of this Lease. The payment for
any partial month shall be prorated based on the time periods rese1ved for Tenant during such
month that fall within the term of this Lease. Payments shall be made to Landlord at the Landlord's
3

Rent Payment Address set forth in the Summary Sheet, or at any other address designated by
Landlord by notice to Tenant.
2.3.
Quarterly Reconciliation. Within thirty (30) days after the end of every third month
following the Effective Date (i.e., qua1terly), Landlord shall provide Tenant with a reasonably
detailed report of the actual amount of the costs incwTed by Landlord during such period and
Landlord and Tenant shall reconcile the cost components described in Section 2.l(b) and (c), above
to determine if Tenant has underpaid or overpaid such costs for the immediately preceding three
month period. If Tenant has underpaid Landlord the amount of such costs for such three month
period, then Tenant shall pay the amount of the deficiency to Landlord within fifteen (15) days. If
Tenant has overpaid Landlord the amount of such costs for such three month period, then Landlord
shall credit Tenant the amount of the overpayment against the next month(s) of those costs due
under this Lease, until the amount of the credit is exhausted. It is the express intent of Landlord and
Tenant hereunder that the payment and recovery of costs be accurate and conect, and that such
amount be detem1ined as aforesaid on a quarterly basis.
2.4.
Reconciliation on Te1111ination. Upon tem1ination of this Lease, for whatever
reason, within sixty (60) days following the effective date of te1mination, Landlord shall provide
Tenant with a reasonably detailed report of the actual amount of costs from the last quarterly
reconciliation date through the effective date of tennination. If Tenant has underpaid Landlord the
amount of such costs for such period, then Tenant shall pay the amount of the deficiency to
Landlord within fifteen ( 1 5) days. If Tenant has overpaid Landlord the amount of such costs for
such three month period, then Landlord shall pay Tenant the amount of the overpayment within
fifteen ( 1 5) days.
2.5.
Tenant's Contribution.
Tenant's contribution to Landlord in connection with
Landlord's preparation of the Premises for Tenant's use is described on attached Exhibit D and is
not considered pait of the Total Rent to be paid under this Lease.
ARTICLE III
CARE AND OCCUPANCY OF THE PREMISES; USE

3.1.

Use of SP.ace and Conduct of Business by Tenant

(a)
Permitted Use. Tenant shall use and occupy the Premises solely in
connection with the provision of the Permitted Use set forth in the Summary Sheet, which is for
the purpose of the education of students in Tenant's health professions programs through realistic
medical simulation experiences. Tenant shall not use, nor suffer nor permit the Premises or any
part thereof to be used, for the purpose of providing ancillary or support services, such as, by
way of example and not limitation, radiology, laboratory, respiratory therapy, physical therapy or
other outpatient hospital services. In no event may any portion of Tenant's activities in the
Premises be licensed or held out to be a sleep laboratory, outpatient surgery center or to provide
other outpatient diagnostic or surgical hospital services. The Tenant shall not accept refenals for
the sole purpose of providing ancillary or support services, nor shall Tenant enter into any
sharing arrangement with other tenants for the purpose of providing such services. Tenant shall
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not bring any medical equipment onto the Premises without Landlord's prior written consent, which
consent may be granted or withheld in Landlord's sole discretion.
(b)
Ethical Directives. Tenant agrees not to engage in any activity at the
Premises, Common Areas or Building in any manner which is in contravention of federal, state or
local laws or the Ethical and Religious Directives for Catholic Health Care Services as interpreted in
the Roman Catholic tradition, and as the same may be subsequently revised from time to time.
Tenant agrees to carry out only those procedures which Landlord agrees, in advance, may
appropriately be performed in the Premises consistent with applicable law, this Lease, and the
operations of the hospital with which Landlord is affiliated, and its medical staff bylaws, rules and
regulations.
( c)
Rules and Regulations. Tenant acknowledges and agrees to abide by such
rules and regulations as Landlord may establish with respect to parking, signs, ent1y, egress,
Common Areas and other facets of use and occupancy of the Premises. At the end of each Use
Period and at the tennination of this Lease, Tenant shall, at Tenant's sole cost and expense, return
the Premises to Landlord in as good condition and order as at the Commencement Date, reasonable
wear and tear, damages from casualty, as well as conditions and damages caused by Landlord,
excepted, and with all waste removed therefrom. During the Use Periods, Tenant will dispose of all
hazardous and medical mate1ials and substances so as to be in full compliance with all federal, state
and local laws, rules, regulations and codes. Disposal will be at the sole cost of Tenant. Tenant
shall not use the Premises for any activity deemed by Landlord or Landlord's insurer to be ultra
hazardous or which may result in the cancellation or increase in the cost of any insurance policy
applicable to the Premises. In the event that, due to Tenant's activities, there shall be an increase in
the rate of any insurance coverage applicable to the Premises or Building, Tenant agrees to bear the
costs of such increase during the te1m of this Lease. Tenant, its employees, agents, contractors and
invitees are prohibited from smoking in the Premises, Building and Common Areas.
(d)

Billing and Collection. Reserved.

(e)
ADA. Tenant shall take no action in connection with Tenant's use of the
Premises that is in violation of the Americans with Disabilities Act, as amended (the "ADA"). In
furtherance of the foregoing, Tenant shall ensure that Tenant's employment practices and the
operation of Tenant's practice are in full compliance with applicable ADA requirements and that
Tenant does not engage in any actions which cause the physical condition of the Premises to be out
of compliance with the ADA.
3.2.
Maintenance and Repair. Tenant may inspect the Premises prior to its occupancy.
Tenant shall promptly reimburse Landlord for the expense of any repairs or maintenance to the
Premises resulting from the negligent or willful acts or omissions of Tenant, Tenant's agents,
employees, contractors, invitees, or licensees. Tenant shall promptly notify Landlord when the
Premises is in need of repair or maintenance, and the expenses of any additional loss or damage
resulting from the unreasonable delay of Tenant to do so shall be borne by Tenant.

5

3.3.
Alterations.
Tenant shall not make or cause to be made any alterations, additions
or improvements to the Premises, including, without limitation, the installation or removal of any
floor covering, interior or exterior lighting, plumbing fixtures, shades, or any other fixtures, or
changes to the mechanical or electrical systems, without Landlord's prior written approval, and any
such changes (a) shall be made only during such hours and by such contractors, mechanics or
service personnel as Landlord may approve, and (b) shall remain in the Premises following
expiration of the Term without cost to Landlord. Tenant shall not, directly or indirectly, create, nor
pennit to be created, any lien or encumbrance or charge on the Premises, Common Areas or
Building without the prior written consent of Landlord.
3 .4.
Other Occupants. Landlord shall not be responsible or liable to Tenant for any loss
or damage to prope1ty or injury to persons caused by the acts of other persons occupying or
otherwise utilizing the Premises, Building or Common Areas, and Landlord shall not be liable to
Tenant for any loss or damage of any kind or character to any of Tenant's files, goods, equipment or
other personal propeity at the Premises to the extent that it is caused by anyone other than Landlord.
3.5.
Utilities. Landlord shall anange to provide heat, air conditioning, water and
electricity to the Premises at the levels as such utilities are cunently being provided. Landlord shall
have no liability to Tenant for any interruption in utilities or other such services or for failure to
provide same unless such intenuption is directly caused by Landlord.
3 .6.
Storage and Medical Records. Tenant shall not use the Premises or any other
portion of the Building for storage, including, without limitation, storage of medical records.
Notwithstanding the foregoing to the contrmy, i f Landlord provides Tenant with the use of a storage
locker in the vicinity of the Premises, then Tenant may, throughout the term of this Lease, use such
locker on a full time basis for the storage of small miscellaneous items associated with Tenant's
engagement in the Pennitted Use (but excluding, in all events, medical records) and the rent
attributable to such use shall be taken into account in establishing the Premises Rent.
3. 7.
Right to Change Location of Space. Landlord may, at any time upon 1 80 days'
advance written notice to, and agreement of, Tenant, substitute for the Premises another reasonably
comparable area within the Building. Landlord's notice shall state the reason for, and expected
duration of, the substitution. Tenant reserves the right to tem1inate this Lease upon 30 days'
advance written notice to Landlord if the proposed substituted space would not be, in Tenant's
reasonable judgment, adequate to accommodate the Permitted Use, provided, however, such
tem1ination shall be effective at the end of the 1 80 day period described above. Tenant's notice of
termination shall describe the inadequacy of the substituted space.
3.8.
Parking. Tenant agrees that Tenant will only utilize the parking space allocated by
Landlord which shall be Lot U for students and in Lot O for faculty, as such areas are depicted on
attached Exhibit E. Tenant further agrees that Tenant will inform and direct anyone utilizing the
Leased Space to use such assigned parking locations. Landlord may, at any time, substitute such
parking space upon notice to Tenant identifying the substituted location for parking. Such
substitution, may, or may not be, made in association with Section 3.7 above.
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ARTICLE IV
CARE AND USE OF LEASED EQUIPMENT
4. I .
Use of Leased Eguipment by Tenant. Landlord leases to Tenant the Leased
Equipment, if any, during the Use Periods, and Tenant shall use and operate the Leased
Equipment at the Premises solely in connection with the provision of the Permitted Use, and for
no other purposes, except as may be consented to in writing by Landlord, which consent may be
granted or withheld by Landlord in its sole discretion. Tenant shall use the Leased Equipment
carefully and only for its intended use and shall comply with all laws and regulations related to
the use, operation and possession of the Leased Equipment, and all manufacturer instructions and
warranties. Tenant shall not make or cause to be made any alterations or additions to any of the
Leased Equipment, without the prior written consent of Landlord, which consent may be granted
or withheld by Landlord in its sole discretion. Tenant shall not remove any Leased Equipment
from the Premises. Tenant shall provide, at its own expense, all other operating supplies and
accessories necessary for the proper and efficient operation of the Leased Equipment by Tenant
either directly or by purchasing the same from Landlord at fair market value. I f and to the extent
Tenant is granted access to telephone lines, internet service, or wireless, data, equipment,
facilities, or services (together, the "Data Services") and/or related communications media
utilizing or dependent upon telephone lines or internet access, then Tenant shall have non
exclusive access for use and operation solely in connection with the Tenant's performance of its
Pem1itted Use in the Premises, in strict compliance with Landlord's associated policies, mies,
and regulations, and without any interference with Landlord's or Landlord's other tenants' or
occupants' operation of or access to any Data Services.
4.2.
Maintenance and Repair. Landlord shall be responsible for routine maintenance
of the Leased Equipment, except that Tenant shall promptly reimburse Landlord for the expense
of any repairs, replacement, or maintenance resulting from the negligent or willful acts or
omissions of Tenant, Tenant's agents, employees, contractors, invitees or licensees and any taxes
attributable to Tenant's use of the Leased Equipment. Tenant shall promptly notify Landlord
when the Leased Equipment is in need of repair or maintenance, and the expenses of any
additional loss or damage resulting from the unreasonable delay of Tenant to do so shall be borne
by Tenant.
4.3.
Disclaimer of Warranties.
LANDLORD SUPPLIES THE LEASED
EQUIPMENT "AS IS" AND MAKES NO WARRANTY OR REPRESENTATION, EITHER
EXPRESS OR IMPLIED, AS TO THE MERCHANTABILITY, FITNESS, DESIGN OR
CONDITION OF, OR THE QUALITY OF MATERIAL OR WORKMANSHIP TN, THE
LEASED EQUIPMENT, OR AS TO THE FITNESS OF THE LEASED EQUIPMENT FOR A
PARTICULAR PURPOSE. As of the Effective Date, to Landlord's actual knowledge, the
Leased Equipment i s in good working order. Tenant agrees that Landlord shall not have any
liability to Tenant for any claim, loss, damage or expense resulting from failure of the Leased
Equipment to operate or from the faulty operation of the Leased Equipment whatsoever.
4.4.
Title To Leased Equipment._ The Leased Equipment shall, at all times, be the sole
and exclusive property of Landlord, and Tenant shall have no right, title, or interest in or to the
Leased Equipment. Tenant shall not pennit its rights or interest hereunder to be subject to any
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lien, charge or encumbrance. Tenant shall not attempt to pledge, grant a security interest in or
lien on, or otherwise encumber the Leased Equipment or any interest therein.
4.5.
Sunender Of Leased EIB!i2ment. At the end of each Use Period, and at the
termination of this Lease, Tenant shall, at Tenant's sole cost and expense, return the Leased
Equipment to Landlord in as good condition and order as at the Commencement Date,
reasonable wear and tear, as well as conditions and damages caused by Landlord, excepted.
ARTICLE V
LEASED SERVICES
5. I .
In General. Landlord leases to Tenant the Leased Employees and Leased
Services, if any, during the Use Periods, solely in connection with the provision of the Permitted
Use, and for no other purposes, except as may be consented in writing by landlord, which such
consent may be granted or withheld by Landlord in its sole discretion. Leased Employees shall
possess the skills and qualifications necessary to perfonn the services required by this Lease, and
Tenant leases the Leased Employees as part of the Leased Services from Landlord. Such Leased
Employees shall provide services in the capacity of leased employees under the supervision,
direction, and control of Tenant. The parties intend for this Lease to be so construed as to
establish a leased employment relationship between Leased Employees and Tenant. Payment
required hereunder for the Leased Employees is limited to the full time equivalents ("FTEs")
reasonably expected to be used to provide the educational services hereunder, recognizing that
the same employees may, to the extent provided in any other written agreements, provide similar
services within some portion of the remainder of their work time or for other physicians or other
occupants practicing at the same location.
5 .2. Tenant Control. Tenant shall exercise control over all actions taken by Leased
Employees regarding the provision of educational services assistance during the Use Periods to
the same extent as Tenant would exercise over direct employees, including the right to supervise,
control, and direct the Leased Employees. Tenant shall determine the policies and procedures
that Leased Employees shall follow during the Use Periods regarding the time, place, and
manner of perfonnance of duties, including policies and procedures regarding work hours,
breaks, lunch breaks, delegation, and assignment of work.
5.3.
Re2lacement. If a Leased Employee ceases to be employed by Landlord, for
whatever reason, Landlord shall provide a similarly qualified individual reasonably acceptable to
Tenant under the same tern1s and conditions set forth herein.
5 .4.
Leased EmRloyee Benefits. Landlord is responsible for determining the amount
of compensation, benefits, vacation, sick, and personal leave to which the Leased Employees are
entitled. Landlord shall substitute a similarly qualified individual reasonably acceptable to
Tenant i n place of a Leased Employee who is on any scheduled leave. Landlord is responsible
for withholding applicable federal, state, and local income taxes, social security taxes, and
federal, state, and local employment taxes from the wages of the Leased Employees, payment of
all applicable federal unemployment, state unemployment, and other payroll taxes and
assessments due, and providing workers' compensation and non-obligatory fringe benefit
programs for the Leased Employees.
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5.5.

Responsibilities of Tenant

(a)
Work Records: Tenant shall comply with Landlord's reasonable
requirements for information regarding Leased Employee services, including, if requested,
providing written certification to Landlord of hours worked by Leased Employees prior to the
end of each payroll period.
(b)
Safe Work Environment: Tenant shall comply with all health and safety
laws, regulations, ordinances, directives, and rules regarding the workplace, health, and safety
imposed by any federal, state, or local government or agency, and will immediately report to the
proper authority all accidents and injuries to Leased Employees and provide Landlord with a
copy of such notice and any accident or injury report provided to such authorities.
(c)
Accommodation and Leave: Tenant agrees to make such reasonable
accommodations to which Leased Employees are entitled to receive under the Americans With
Disabilities Act. Tenant agrees to undertake such additional actions as Landlord may be required
to undertake under additional federal, state or local laws, rules and regulations as these may
change from time to time. Tenant agrees to assume its pro rata share (based on FTEs of service
for Tenant) of the costs of accommodation, leave and additional actions, if any, for Leased
Employees assigned to Tenant.
5.6. HIPAA. Tenant's Leased Employees shall be considered to be members of
Tenant's work force for purposes of the Health Insurance Portability and Accountability Act
("HIPAA"), as amended, and shall comply with Tenant's HIPAA policies and procedures.
5 .7. Fees and Billing. During the tenn of this Agreement, Tenant shall pay Landlord
the Leased Services Rent i n accordance with the Summary Sheet and Exhibit C as payment for
the Leased Services. All fees or other compensation received or realized as a result of the
provision of services provided by the Leased Employees and/or by use of the Leased Employees
pursuant to this Lease shall belong to and shall be paid and delivered to Tenant or to an entity
under an anangement with respect to the compensation for the services provided by the Leased
Employee. If necessary, Landlord shall provide Tenant with such additional information as
Tenant or any entity under arrangement may reasonably require to bill and collect for such
services.
5.8.
Leased Services of Personnel. In the event that the Leased Services provided to
Tenant by Landlord hereunder include the services of Leased Employees, Tenant shall be
responsible for the supervision of such personnel and shall be liable for their acts and omissions to
the same extent as Tenant would be liable for the acts and omissions of Tenant's employees. Tenant
acknowledges and agrees that Landlord shall not be liable for the acts and omissions of such
personnel during such times as they are to be under Tenant's supervision. Tenant further agrees to
indemnify, defend and hold harmless Landlord with respect to any claims or liabilities, which may
arise, from such acts and omissions.
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ARTICLE VI
INSURANCE; INDEMNIFICATION; DAMAGE TO OR
CONDEMNATION OF THE PREMISES

6.1.

Tenant's Insurance.

(a)
Tenant shall purchase and maintain in force, at its own cost and expense,
from the date Landlord first delivers possession of the Premises and at all times during Tenant's
occupancy under this Lease: (i) a policy or policies of insurance with coverage at least as broad
as ISO Special Form Coverage insuring risks of physical loss or damage (commonly known as
"all risk"), to the extent of one hundred percent ( 1 00%) of the insurable full replacement value
thereof, all property and fixtures in the Premises owned by Tenant against fire and casualties,
including extended coverage insurance, (ii) a policy or policies of commercial general liability
insurance, covering bodily, personal injury, and prope1iy damage, written on an occunence
basis, or, i f written on a "claims made" basis, then "tail" will be required for a period of not less
than three (3) years to cover any liability resulting during the term of this Lease, in either case
with respect to the Premises, and the business operated therein by Tenant, including insurance
against assumed or contractual liability, with limits for liability of not less than One Million
Dollars ($ 1 ,000,000) per occurrence and Three Million Dollars ($3,000,000) annual aggregate,
(iii) workers compensation insurance in amounts required in accordance with applicable laws
within the State where work is being perfonned, (iv) automobile liability insurance covering use
of all owned, non-owned, leased and hired automobiles in a minimum amount of One Million
Dollars ($ 1 ,000,000) per claim and in the annual aggregate, and (v) professional liability
insurance (if applicable) for services being provided within the Premises, written on an
occmTence basis, or, i f written on a "claims made" basis, then "tail" will be required for a period
of not less than three (3) years (or such longer period as may be required to cover the duration of
the statute of limitations for the applicable claim(s)) to cover any liability resulting during the
term of this Lease, in either case (A) if Tenant is not governed by physician staff bylaws of the
hospital with which Landlord is affiliated ("Hospital"), then with limits of not less than One
Million Dollars ($ 1 ,000,000) per occurrence and Three M i llion Dollars ($3,000,000) annual
aggregate, and (B) i f Tenant is governed by the physician staff bylaws of the Hospital, then with
limits as required by such bylaws.
(b)
To the extent permitted by applicable law and Tenant's insurance program,
Tenant's commercial general liability policy ( or policies) shall name Landlord as an additional
insured with respect to the Lease.
( c)
All Tenant required insurance shall be written by an insurance company or
companies admitted and licensed to do business in the State where the Premises are located, with
an AM Best rating o f A- or higher or otherwise approved by Landlord, which approval will not
unreasonably be withheld. Certificates of Tenant's insurance shall state that the insurer will
endeavor to provide for not less than thirty (30) days written notification to Landlord prior to
tennination, cancellation, or material change to any such policies. Certificates of Tenant's
insurance shall be delivered to Landlord prior to Tenant's occupancy of the Premises. In addition,
Tenant shall deliver to Landlord Certificates of Tenant's insurance (i) on each anniversary of the
Effective Date, and (ii) ten ( 1 0) days prior to the expiration of each of such policies. Client may
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self-insure, should it choose to do so, or may procure insurance through the Michigan
Universities Self-Insurance Corporation (M.U.S.I.C.).
(d)

The terms of this Section shall survive the tem1ination of this Lease.

6.2.
Mutual Waiver of Subrogation. Landlord and Tenant hereby waive their rights of
recovery against each other for any loss, damage or injury resulting from insured perils to person
or property under policies required to be carried hereunder by such party, occurring in, on and
around the Premises, Building, and the Property. Landlord and Tenant shall give written notice
to their insurers of this mutual waiver of subrogation and obtain endorsements to their respective
policies of insurance evidencing that the insurers waive subrogation in furtherance of this
provision and said endorsements shall be provided to the opposite party. The tenns of this Section
shall survive the tennination of this Lease.
6.3.
Minimum Coverage Requirements. The amounts of insurance required to be
canied by under this Lease shall not be deemed or construed to so limit the liability of such
party. The terms of this Section shall survive the tennination of this Lease.
6.4.

Indemnities.

(a)
Indemnification by Tenant. Tenant shall indemnify, defend, protect, and
hold harmless Landlord and all of its Ministry Organizations, affiliates, employees, agents,
directors, officers, successors and assigns, from and against any and all losses, liability, claims,
suits, proceedings, damages, claims and allegations of any kind, brought by any third party,
including, but not limited to, reasonable attorneys' fees, costs and expenses, arising out of Tenant's
(including Tenant's affiliates, employees, servants, agents, directors, officers, successors and
assigns) failure to comply with the tenm or conditions of this Lease or arising in connection with
Tenant's use of the Premises, except those which shall result, i n whole or in part, directly or
indirectly, from the default or negligence of Landlord, its Ministry Organizations, agents,
employees, successors or assigns. The tenns of this Section shall survive the termination of this
Lease.
(b)
Indemnification by Landlord. Landlord shall indenmify, defend, protect, and
hold harmless Tenant and all of its affiliates, employees, agents, directors, officers, successors and
assigns, from and against any and all losses, liability, claims, suits, proceedings, damages, claims
and allegations of any kind, brought by any third party, including, but not limited to, reasonable
attorneys' fees, costs and expenses, arising out of Landlord's (including Landlord's Ministry
Organizations, affiliates, employees, servants, agents, directors, officers, successors and assigns)
failure to comply with the tenns or conditions of this Lease or arising in cormection with Landlord's
use of the Building (exclusive of the Premises) and Common Areas, except those which shall result,
in whole or in part, directly or indirectly, from the default or negligence of Tenant, its agents,
employees, successors or assigns. The terms of this Section shall survive the termination of this
Lease.
(c)
Where Both Parties Have ResQonsibility. If both patties have an obligation
to the other under the foregoing provisions, tort comparative fault principles shall be applied to
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allocate payment between the paities. The terms of this Section shall survive the termination of this
Lease.
(d)
Notifications and Survival Regarding Indemnities. Both Landlord and
Tenant agree to give the other patty notice of any claim or liability which may give rise to
indemnification under this Section 6.4, and do so within a commercially reasonable time following
such patty's receipt of notice of intent or notice of claim. The tenns of this provision shall survive
the te1mination of this Lease.
ARTICLE VII
ADDITIONAL RIGHTS AND OBLIGATIONS OF THE PARTIES

7. 1 .
Relationship of the Parties. In the perfonnance of this Lease, Landlord and Tenant
(and their respective employees or agents) shall be and shall at all times remain independent
contractors, and no joint venture, partnership or agency shall be created hereby. Landlord may
prepare signs for approval by Tenant (such approval not to be umeasonably withheld) which shall
be posted in plain view at the Premises during the Use Periods, which signs shall indicate that the
educational services are supplied by Tenant and that Tenant and/or all persons rendering educational
services and related services on behalf of Tenant are not acting as agents of Landlord. No signage
shall be displayed by Tenant at the Building, Premises or Common Areas without Landlord's prior
written consent, which such consent may be withheld in Landlord's sole discretion (but not to be
umeasonably withheld). Landlord shall neither have nor exercise any control or direction over
Tenant or Tenant's agents or employees in connection with the rendering of educational services.
7.2.

Membership in Profession. Reserved.

7.3.

Licensure. Reserved.

7.4. Confidential Information. Except as otherwise required by law or as provided in
this Lease, during the tenn of this Lease and thereafter, the parties shall, and shall cause their
respective directors, officers, managers, members, employees, contractors, and agents to, hold
Confidential Infonnation (as defined below) in strictest confidence and in accordance with state
and federal law. The parties shall refrain from using, for their own benefit or disclosing to third
patties, any and all communications, actions, information, knowledge, or data regarding the
business operations of the other party which is not generally known to the public or generally
known within the health care industry, including, but not limited to, infonnation relating to
patient medical records, student records, financial affairs, services, patients, clinical practice
protocols, quality assurance mechanisms, employees, employees' compensation, accounting,
marketing, trade secrets and other proprietary infomrntion, proposed or actual business plans or
operations, parties with whom the other patty has a business relationship, and the tenns of this
Lease ("Confidential Information"). This obligation of confidentiality shall survive the
ten11ination or expiration of this Lease. Upon te1mination of this Lease, the parties shall: (a)
within ten ( I 0) days of termination, promptly return to the other party, or, at the disclosing
patty's direction, promptly destroy all Confidential Information (other than patient medical
records or student records), including all copies of documents, notes, or materials made by the
patty or at the disclosing patty's direction; (b) certify, in writing, to the disclosing party that the
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party has so complied; and (c) not use Confidential Information or transact business in a manner
in any way based upon or utilizing Confidential Info1111ation.
Access to Premises. Landlord shall have the right to enter upon the Premises at all
7.5.
reasonable times, including both times within and outside of the Use Periods, and at all times in case
of emergency, for the purpose of inspecting the Premises, preventing waste, loss or destruction,
removing obstructions, providing maintenance or making repairs as it may deem necessary or
convenient, or to enforce any of Landlord's rights under this Lease.
ARTICLE VIII
TERM AND TERMINATION

8. 1 .
Term. The term of this Lease shall be for an initial period commencing on the
Commencement Date and tenninating on the Expiration Date, unless earlier terminated as provided
herein.
8.2.

Termination.

This Lease may be tenninated as may be otherwise expressly provided herein or as follows:
(a)

Reserved.

(b)
Landlord may i1m11ediately terminate this Lease by giving Tenant written
notice oftennination upon Tenant's violation of Sections 3.l(b) or 7.4 above.
( c)
In the event that Tenant fails to make a payment of Rent pursuant to
Article II or other required payment when due hereunder, Landlord may tenninate this Lease upon
seven (7) days' prior written notice to Tenant; provided, however, that in the event Tenant provides
the overdue payment to Landlord within seven (7) days after such notice is given, such notice shall
be null and void. Notwithstanding the foregoing, Landlord may, at its option, exercise the remedy
provided in Section 8. 7 rather than tenninating the Lease.
( d)
Unless the Lease is otherwise terminated pursuant to this Section 8 hereof,
either party may tenninate this Lease upon thirty (30) days p1ior written notice in the event that the
other party commits a breach of this Lease; provided, however, that in the event that the breach is
cured within thirty (30) days after such notice is given, such notice shall be null and void.
Notwithstanding the foregoing, Landlord may, at its option, exercise the remedy provided in
Section 8. 7 rather than tenninating the Lease.
(e)
With respect to a Tenant that is an entity, this Lease shall tenninate
automatically upon the bankrnptcy, dissolution, or liquidation of Tenant, or upon the appointment of
a receiver or liquidator for all or a p01iion of the assets or business of Tenant.
(f)
In the event that there shall be a change in applicable laws, regulations or
rules or in the application thereof ("Applicable Laws"), including without limitation the enactment
of new laws, rules or regulations, or a change in the reimbursement rates or methodology of any
third paiiy payor, or a w1itten dete1mination made by a governmental agency or court of competent
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jurisdiction, which, with respect to the relationship between Landlord and Tenant under this Lease,
could or reasonably does in Landlord's view: (i) threaten the continued status of Landlord as an
organization exempt from federal income taxation under Section 501 (c)(3) of the Internal Revenue
Code of 1 986, as amended (the "Code"); (ii) cause Landlord or Tenant to be in violation of any law;
or (iii) result in the imposition of intermediate sanctions, taxes, penalties or fines for excess benefits
as defined in Section 4958 of the Code; or (iv) otherwise prohibits, restricts, limits, or in any way
materially changes the method or amounts of reimbursements or payment for educational
services or other services rendered under this Lease, or which otherwise materially affects any
party's rights or obligations hereunder, the affected party may give the other notice of intent to
amend this Lease in a fashion in compliance with such law that is equitable to all parties. I f this
Lease is not so amended in writing within sixty (60) days after said notice is given, either party
shall have the right to terminate this Lease immediately.
(g)
Tenant may affiliate with other health care delivery systems located within
the Hospital's primary or secondary market, or within the primary or secondary market of the
Hospital's Ministry Organizations or affiliates, which includes, without limitation, any entity owned
or controlled by Landlord or the Hospital, or under common control with Landlord or the Hospital,
so long as no medical or educational professional employed by or affiliated with such other health
care delivery system provides any educational or other services within the Premises.
8.3.
Surrender of Premises and Leased Equipment. Upon expiration or tem1ination of
this Lease, Tenant shall immediately su1Tender the Premises and Leased Equipment to Landlord in
hroom clean condition, and in good condition and repair. All alterations, additions and
improvements to the Premises or Leased Equipment shall, unless otherwise agreed in writing,
remain upon and be surrendered with the Premises or Leased Equipment. In addition, Tenant shall
promptly remove all of Tenant's personal prope1ty from the Premises; reimburse Landlord for the
cost of repairing any damage to the Premises or the Leased Equipment caused by such removal
within ten ( 1 0) days after receiving an invoice therefor from Landlord; sutTender all keys, building
security cards and other building identification or related security items or materials; and, at
Tenant's sole cost and expense, remove any liens and other encumbrances on the Premises or
Leased Equipment resulting from the acts or omissions of Tenant. Tenant shall reimburse Landlord
for the cost of changing any and all locks. The tenns of this provision, including any payment
obligation arising hereunder, shall survive the tennination of this Lease.
8.4.
Subsequent Lease. If this Lease is terminated during the one year period following
the Conm1encement Date, the pa11ies will not then enter into a new lease arrangement for the
Premises, Leased Equipment, or Leased Services until at least twelve ( 1 2) full months after the
Commencement Date, if necessary to comply with Applicable Laws.
8.5. Post-Te1mination Obligations. Notwithstanding the termination of this Lease, the
parties shall caITy out any provisions hereof which contemplate perfonnance subsequent to
termination. The termination of this Lease shall not in any way affect any liability or other
obligation of the patties which may have accrued prior to the date of termination. Upon termination
of this Lease, Tenant shall promptly pay Landlord all sums due and owing hereunder.
8.6.
Holding Over. If Tenant either (a) remains in possession after expiration of the
term hereof, or (b) occupies the Premises during the term hereof during periods in addition to the
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Use Periods reserved to Tenant hereunder, and, in either event, without Landlord's acquiescence
and without written agreement of the parties, Tenant shall be a tenant-at-will only with respect to
such periods, subject to all of the terms and provisions of this Lease, except that Premises Rent
shall be one hundred twenty-five ( 1 25%) of the Premises Rent in effect immediately preceding
the at-will tenancy, and there shall be no renewal of this Lease by operation of law. The
foregoing notwithstanding, in no event shall any holdover continue for more than six (6) months
after the termination of this Lease. Any holdover tenancy shall automatically terminate, without
notice, at the latest, six (6) months after the termination of the Lease tenn. In order to extend the
Lease term beyond such six (6) month period, Landlord and Tenant must execute a new lease
which is for a term of no less than one ( l ) year and which otherwise satisfies all regulatory
requirements.
8.7. Reletting. In the event that Landlord provides notice of termination pursuant to
either Section 8.2(c) or Section 8.2(d) above and Tenant fails either to cure its breach or to make an
overdue payment, as the case may be, within the time allotted therefor under the applicable Section,
rather than exercising its right to tenninate the Lease pursuant to such Section, Landlord may, at its
option, without tem1inating this Lease, remove Tenant's property from the Premises and relet the
Premises, Leased Equipment and/or Leased Services during the Use Periods for the account of
Tenant, on such tenns and conditions as are satisfactory to Landlord. Landlord will credit the net
proceeds from reletting the Premises, Leased Equipment and/or Leased Services to the account of
Tenant, and Tenant will remain liable to Landlord for the balance, if any, of Tenant's account.
8.8.
Remedies. If, in connection with any default by Tenant, Landlord makes any
expenditure or incurs any obligations for the payment of money (including reasonable attorneys'
fees), such sums shall be due from Tenant to Landlord and shall be recoverable as damages under
this Lease. The rights and remedies specified under this Lease in the event of Tenant default are
cumulative with and in addition to the rights and remedies available to Landlord at law and in
equity. Failure on the part of Landlord to complain of any act or failure to act of the Tenant or to
declare the Tenant in default, irrespective of how long such failure continues, shall not constitute
a waiver by Landlord of its rights hereunder.
8.9.
Exculpation. Anything to the contrary in this Lease notwithstanding, the covenants
and obligations contained in this Lease to be performed by Landlord are made for the purpose of
binding only the fee simple or leasehold estate that Landlord owns in the Building, including rents,
sales, condemnation, and insurance proceeds, and any other profits derived from the Building.

ARTICLE IX
MISCELLANEOUS
9. 1 .
Assignment and Subletting. Tenant shall not assign nor transfer this Lease or any
interest herein, nor sublet the Premises, Leased Equipment, or Leased Services or any part
thereof, nor permit occupancy or use of any of the foregoing by anyone other than Tenant,
without the prior written consent of Landlord in each instance, which consent may be given or
denied in Landlord's sole and absolute discretion. Any assignment, transfer or sublease shall not
release Tenant from Tenant's obligation hereunder, and any such assignee, transferee or
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subtenant shall agree in writing to comply with the terms of this Lease. Landlord may assign its
rights under this Lease at any time without the prior written consent of Tenant.
9.2.
No Refe1Tals. The parties acknowledge and agree that the amount of the Total
Rent, and each component thereof, is consistent with fair market value, has not been determined
in a manner that takes into account the volume or value of any referrals or other business
generated between the parties, does not involve payment for referrals for medical services, and
would be commercially reasonable iJTespective of whether any refe1Tals are ever made between
the parties. No payment is made under this Lease in return for the referral of patients or in return
for the ordering, purchasing or leasing of products or services from Landlord or Tenant. Nothing
in this Lease shall be construed to require Landlord or Tenant to make referrals of patients to one
another, if applicable.
9.3.
Government Access to Records. In the event that the Secretary of Health and
Human Services or the Comptroller General of the United States or their respective
representatives dete1mine that this Lease is a contract described in Section 1 86 1 (v)(l)(I) of the
Social Security Act, as amended from time to time, Tenant agrees that until the expiration of four
(4) years after the furnishing of space, equipment and services pursuant to this Lease, Tenant
shall make available, upon written request to Landlord or the Secretary of Health and Human
Services or, upon request to the Comptroller General of the United States, or any of their duly
authorized representatives, this Lease, and books, documents and records of Tenant that are
necessary to certify the nature and extent of costs paid by Landlord pursuant to this Lease.
Tenant will immediately notify Landlord of any request Tenant receives from any of the persons
listed above for access to Tenant's books, documents, records or this Lease and will provide
access to such books, documents and records to Landlord upon its request.
9.4.
Prohibited Persons and Transactions. Tenant represents and waJTants to Landlord
that Tenant is cmTently in compliance with and shall at all times during the Tenn (including any
extension thereof) remain in compliance with the regulations of the Office of Foreign Assets
Control ("OFAC") of the Department of the Treasury (including those named on OFAC's
Specially Designated and Blocked Persons List) and any statute, executive order (including the
September 24, 200 1 , Executive Order Blocking property and prohibiting Transactions with
person who Commit, Threaten to Commit or Support TeJTorism), or other governmental action
relating thereto.
9.5.
Amendments. This Lease may not be revoked, altered, changed, modified,
amended or discharged except in writing signed by both parties. No waiver by any party hereto
of a breach or violation of any provision of this Lease shall be valid unless in writing and signed
by the party against whom it is to be enforced.
9.6.
Invalidity. I f any one or more of the terms, covenants or conditions of this Lease
shall be adjudged to any extent invalid, unenforceable, void or voidable for any reason
whatsoever by a court of competent jurisdiction, such provision shall be as naJTowly construed as
possible to the extent necessary to be valid and enforceable, and each and all of the remaining
tenns, covenants and conditions of this Lease.
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9.7.
Notices. All payments, notices and formal communications required or permitted
under this Lease shall be in writing and addressed to the applicable Notice Address(es) specified
in the Summary Sheet and shall be sufficient for all purposes (a) if delivered personally to the
party to whom the same is directed, which such notice shall be deemed to be delivered upon
actual delivery or refusal of delivery thereof, (b) if sent by nationally recognized overnight
courier (such as FedEx or UPS), which such notice shall be deemed to be delivered on the next
business day following deposit which such overnight courier, or (c) if sent by certified mail,
postage prepaid, return receipt requested, deposited in any receptacle regularly maintained for
the deposit of United States mail, which such notice shall be deemed to be received on the date
which is three (3) business days following deposit with such U.S. mail receptacle. Each party's
Notice Address(es) may be changed by such party giving written notice to the other party.
9.8.
Entire Lease. This Lease, including the Exhibits and Summary Sheet attached
hereto, represents the entire understanding and agreement between the parties hereto with respect
to the subject matter hereof. In the event of any discrepancy between the terms of (a) the
Summary Sheet, and (b) the Lease or Exhibits to the Lease, the Lease and Exhibits shall control.
All prior oral or written understandings and agreements between the parties with respect to the
subject matter hereof are specifically merged herein.
9.9.
Enforceability. This Lease shall inure to the benefit of and be binding upon the
parties hereto and their respective heirs, personal representatives, executors, administrators,
successors and permitted assigns. This Lease shall be enforceable only by the parties hereto and
their successors in interest by virtue of an assignment which is not prohibited under the terms of
this Lease. No third party beneficiary rights are intended to be created by this Lease.
9. 1 0. Governing Law. This Lease shall be constrned and enforced in accordance with
the laws and decisions of the State in which Premises is located.
9. 1 1 . Construction. The headings of the sections and paragraphs contained in this
Lease are for convenience and reference purposes only and shall not be used in construction or
interpretation of this Lease.
9 . 1 2. Counterparts and Signatures. This Lease may be executed in one or more
counterpatis by the separate parties to this Lease, each of which shall be deemed an original, and
all of which, together, shall constitute one and the same document. Signatures to this Lease that
are transmitted via facsimile or electronically shall be deemed to constitute original signatures.
IN WITNESS WHEREOF, the parties have executed this Lease as of the day and year first
stated above.

End of Text.
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SIGNATURE PAGE TO
LANDLORD TIME SHARE LEASE AGREEMENT
BETWEEN
TRINITY HEALTH-MICHIGAN, a Michigan non-profit corporation
DIBIA ST. JOSEPH MERCY ANN ARBOR, AS LANDLORD
AND
THE REGENTS OF EASTERN MICHIGAN UNIVERSITY, AS TENANT
LANDLORD
TRINITY HEALTH-MICHIGAN,
a Michigan non-profit corporation
d/b/a St. Joseph Mercy Ann Arbor
By:_

_

__

_

Printed Name: _

____
____

Its: __
Date: ____
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_

_

_

_

_

_
_

__

_ _

___

____

SIGNATURE PAGE TO
LANDLORD TIME SHARE LEASE AGREEMENT
BETWEEN
TRINITY HEALTH-MICHIGAN, a Michigan non-profit corporation
D/B/A ST. JOSEPH MERCY ANN ARBOR, AS LANDLORD
AND
THE REGENTS OF EASTERN MICHIGAN UNIVERSITY, AS TENANT
TENANT
THE REGENTS OF EASTERN
MICIUGAN UNIVERSITY,
a Michigan constitutional body corporate

Printed Name: _____
Dean: ___

_

_

_

-

Printed Name: ___

_
_

Its: _

- --

- -----

Printed Name: ---Provost: -

_

_
_ _____

Date: --------

By: - - --

_

-

-

-

-

_

_

By: ---

-

President: -

----

Date: -----

-- �-
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_

_

_

_
_ _

------ -

Printed Name: ----

- -�

__ _
_

_

_
_ _______

Date: ______

----- ------

Date: -----

_

_

-

-

-

- --

-------

-

- ---

EXHIBIT A
Description of Premises
1.

See floor plan attached and attached Exhibit A , page 2 ; Total Rent p.s.f. rental rate
equals $33.00.

2.

The Premises Rent includes Tenant's use of the Premises and Tenant's proportionate share of
the Common Area costs, all utilities consumed in reasonable quantities in the ordinary
course of the conduct of Tenant's business at the Premises and, to the extent provided by
Landlord from time to time, at Landlord's option, security services, building services and
housekeeping services; and the Equipment and Services described in attached Exhibit B and
Exhibit C to the Lease.

A-I

Exhihit A - Floor Plan

/- I

.'

!

�

CJ

Public Space
Main Corridor & Stair
Entry/Restrooms/Mech
Public Space Total:

CJ

Stretcher Storage:

209 sf

Simulation Center Shared Space
Classroom:
Debriefing (3):

763 sf
697 sf

CJ

� Sim Center SJMH Exclusive Use
Trainers EC255:
Office EC232:

1,459 sf
809 sf
2,268 sf

419 sf
119 sf

Sim Center Total:

6,879 sf

Total Renovation Net Area:
Total Renovation Gross Area:

9,356 sf
9,457 gsf

A-2

Exhibit D - Tenant's Contribution

Simu lation Center
Exhibit D - Contribution
Exhibit D - Simulation
Simulation Center (Education Ctr 2nd floor)

Estimated Costs

Construction
M EP
A/M EP Design Fees
Equipment
Total
EMU Share
SJ M H Share

30%
70%

D-1

$
$
$
$

570,000.00
318,000.00
71,000.00
405,051.15

$

1,364,05 1.15

$
$

409,215.35
954,835 .81

Comments
Per Bids
Per Bids
Per Bids
Per estimates

Exhibit E - Parking Areas

Lot U - Students
Lot O - Faculty

�-t'

ST. JOSEPH MERCY
, , ANN ARBOR

PATIENT TOWERS AREA
5301 McAuley Drive
$1. Joseph Mo1cy Ann A1bo1

• Valot Poiking

SAI NT JOSEPH MERCY HfAlTH S'ISIEM

• Mai n En!ronce • North a Easl to·...-eu
• lmp1 ril Sol on & �Po • Corete,l o

Campus Map
Ann Arhlu / Yp:-il.mti

5341 McAuley Drive

,�:f� g @

TREATMENT CENTERS
AREA

,_

5301 MCAUiey Drive
• Concor Contor & Rod!otl on Oncology
• Family Birih Cenl o1 • lmogff\g Canler

®""

k """" '"'

The Sanctuary at
SI. Joseph Me1cy HospUol

5361 McAuley Drive

• Senior Health Buildlng
• HUion 'Hoods • Cothitrl rufs House

0

Ann Arbor

,Pu�

5205 McAu1&y Dri ve
f1.-,e,1t11 Uet:l ca:

S"1,1<:oit>IArn.tib:>< �

T.

'"''' "' �
5401 McAuley Drive

- - ----'------ ;,:-

Hu1on Oaks

• Baho...1 01<>1 Servi ces

ADMINISTRATION AREA
5305 Elllott Drive
• Admi nl!l•oti on ServiCes
• Educolion Cc�lor • Mc-Au!oy l oo
• Sl oop DIJOrdCf.s Con10,

REICHERT HEALTH AREA
5333 McAuley Drive
Reichert Heal th Center
• Reichert MRI I CT
• Ambul al o1y Su1ge1y focil,ly

SPECIALTY CENTERS AREA

5315 Elliott Drive • Mi chigan 01thopedlc Cvnlo,
5320 Elliott Drlv& • Women's Heollh Cen1e1
5325 Elllott Drive • Michlgon Hoort &Vmcul01 l nst,turo
5300 Etllott Crlvo , Cenhu !or Oi ge11ive Com
5477

West Clark

Rood • l-l1.i1on Opritholmol ogv

Clark Rood

�·

0

-,
ro\!_�'ond
Wollil •now A�nu•

3075 Clark Road
Wo,nt1;1naw Medlcal
Aris Rui ldi ng

0

E- 1

Huron River D1ive

.
.., �.�a'�

Exhibit A, p.2 - Rent

Simulation Center

Exhibit A - Rent
Exhibit A - Simulation Operating Costs
Simulation ��timated t;ost�

Base Usage -Facility
Staffing Cost Usage Fee
EKist. Equip Use fee based on S yrs
Other expenses

Total
Allocation
EMU Share

YL.l

Yr.l

fil..ihl

YLl..JhJ

Yl:.L.lhl

YI...Ub..l

Yr..2.Jb.J

$ 219,846.43
$ 349,314.18
s 28,776.80
69,596.80

$ 225,342.59
$ 358,047.03
s 29,496.22
71,336.72

$ 230,976.16
$ 366,998.21
s 30,233.63
73,120.14

$ 236,750.56
$ 376,173.16
s 30,989.47
74,948.14

$ 242,669.33
$ 385,577.49
s 31,764.20
76,821.84

s

$ 248,736.06
S 395,216.93
s 32,558.31
s 78,742.39

$ 254,954.46
$ 405,097.35
33,372.27
80,710.95

$ 261,328.32 a
$ 415,224.79 b
34,206.57
82,728.72

$ 617,351.01

$ 654,456.10

$ 667,534.21

$ 684,222.57

$ 701,328.13

$ 718,861.33

$ 736,832.87

$ 755,253.69

$ 774,135.03

$ 793,488.41

s

s

s

s

s

s

s

s
s

s
s

61,735.10 $ 130,891.22 $ 200,260.26 $ 205,266.77 $ 210,398.44 $ 215,658.40 $ 221,049.86 $ 226,576.11 $ 232,240.51 $ 238,046.52
(6,362.50)
(13,106.75) $ (20,249.93) $ (20,756.18) $ (21.275.09) $ (21,806.96) $ (22,352.14)
(22,910.94) $ (23,483. 72) $ (24,070.81) f
55,372.60 $ 117,784.47 $ 180,010.33 $ 184,510.59 $ 189,123.35 $ 193,851.44 $ 198,697.72 $ 203,665.16 $ 208, 756. 79 $ 213,975.71 g

Percent of EMU Usage (Block Time)

s

10%

s

20%

30%

30%

Notes
Base cost includes facility, utilities and office level daily cleaning
Per Business model
Per Business model
d

Warranties. Supplies, Purchased services

f

Note no depreciation will be charged it is assumed to be covered in the usage and Contribution amounts
EMU to only uses the manager for 3 hours per week

g

YLLil!J

$ 214,484.33
$ 339,139.98
s 28,776.80
72,055.00

Less Utilization credit for lower u $

EMU Share

Ya

$ 209,253.00
S 329,262.11
s 17,821.90
s 61,014.00

Assumed to be prorated and billed monthly with quarterly reconciliations
Yrs 4-10 inflated at 2.5%

A-3

30%

30%

30%

30%

30%

30%

Exhibit B - Description of Leased Equipment
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Exhibit B • Equipment
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Exhibit C - Description of Leased Services

(Simulation-Center

I

Exhibit C • Labor

Provided by FTEs In Simulation/Cadaver Cost Center
Job Oiscription

Clinical Coordinator for Surgical MLPs
Simulation Coordinator
Sim Tech/Admin
Sim Tech
Other
Cost Center Total
Provided by FTEs from other SJMHS Co.st Centers
Job Oiscription
ES Services
Biomed

Job Code
JR01834
JR01953

Productive
Per Week
FTE (i ncludesPTO)
17.S
o.s
35
1
35
1
17.S
o.s

W.:ige/Hour
Wage ��t�-Benefit Add on
Total Costs
Comments
- $
96.32
100,196.88 $
27,053.16 $ 127,250.04 Data Protected for existing employees
$
40.80
84,884.40
22,918.79 $ 107,803.19 Data Protected for exi sting employees
23.77
$
49,453.49
13,352.44
62,805.93 Incremental
23.77
24,726.74
$
6,676.22
31,402.96 contingent

s

s
s

41.54

Job Code

Hours/Week

FTE

Wage/Hour
0

259,261.51
Benefi t Assump
Percent Non Incremental
Wage costs
$
s
s
$
$
$
$
Benefi t Assump
Percent Non Incremental
259,261.Sl

Total From Other (Cs
Total for Sim Center

C-1

s
s

70,000.61
0.27
Benefit Add on

329,262.11
0.71
Total Costs

0.27
329,262.11

Note · Housekeeping is part of the base usage cost
Note · Biomed is part of the base usage costs
because it is a once every 6 month review,
they may al.so as� 't with repairs but parts
would be charged to our department
Incremental
Incremental

Exhibit D - Tenant's Contribution

Sim ulation Center
Exhibit D - Contribution
Exhibit D - Simulation
Simulation Center (Education Ctr 2nd floor)

Estimated Costs

Construction
MEP
A/MEP Design Fees
Equipment
Total
EMU Share
SJ M H Share

30%
70%

D-1

$
$
$
$

570,000.00
318,000.00
71,000.00
405,051.15

$

1,364,051.15

$
$

409,215.35
954,835.81

Comments
Per Bids
Per Bids
Per Bids
Per estimates

Exhibit E - Parking Areas
Lot U - Students
Lot 0 - Faculty
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B OARD OF REGENTS
EASTERN MICH IGAN UNIVERSITY

SECTION: 32
DATE:
June 10 , 2014

RECOMMENDATION
LANDLORD LEASE AGREEMENT WITH
TRINITY HEALTH-MICHIGAN REGARDING CADAVER LAB
ACTION REQUESTED

It is recommended that the Board of Regents approve the attached Landlord Lease Agreement
between Trinity Health-Michigan and Eastern Michigan University dated April 1, 20 1 5.
STAFF SUMMARY

Trinity Health-Michigan, through St. Joseph Mercy Hospital, and Eastern Michigan University
have finalized negotiations for EMU's lease of a to-be-built Cadaver Laboratory at the hospital.
This is an 8-year lease, running from 20 1 5 through 2023, for the lab's use in EMU's Physician
Assistant Program. Rent for the 1 ,745 square foot lab will be approximately $33 per square foot,
and is projected to cost between approximately $53,000 and $65,000 per year. Rent must be paid
within 30 days of its due date or lease is subject to termination. EMU's contributions to the one
time lab construction costs are reflected in the Capital Budget. Each side may terminate the lease
if the other side breaches the agreement and does not fix the problem within 30 days. The hospital
may also terminate the agreement in the unlikely event that EMU abandons, or fails to occupy, the
premises. Insurance will be obtained through M.U.S.I.C. as normal. Each party bears the costs
including the legal costs-of its own negligence or breach of the contract.
FISCAL IMPLICATIONS

See attached.
ADMINISTRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval.

University Executive'SOfficer
Gloria Hage
General Counsel

. Date

U:\Wort in Progress\Agreements\leases\8oard of Regenls Action Request Recommendali on Approval or Landlord Lease Agreement wi lh Trini ty Heallh-Mi chigan re Cadaver Lab.docx
22-May-14 lml

SUMMARY SHEET TO LEASE AGREEMENT
Basic Lease Provisions
The following are certain basic lease provisions which are part of, and in certain instances
refe1Ted to, in subsequent provisions of the attached Lease. In the event of any discrepancy
between the terms of this Summary Sheet and the terms of the Lease, the terms of the Lease shall
control.
1 . Landlord:

Trinity Health-Michigan,
d/b/a St. Joseph Mercy Ann Arbor

2. Tenant:

Eastern Michigan University

3 . Building Common Street Address:

5301 E. Huron River Road
Ypsilanti, Michigan 48 1 97

4. Suite Number (or other description)
of Demised Premises:

Area currently known as Landlord's Ambulatory
Surgery Facility

5 . Commencement Date:

April 1 , 2 0 1 5

6. Expiration Date:

April 30, 2023

7. Rent:

$33.00 per square foot, subject to annual
increases of 2.5%, as detailed in attached
Exhibit A.

8. Rentable Square Footage of Premises:

1 ,745 sf

9. Tenant's Permitted Use

Anatomy Cadaver Laboratory

1 0 . Security Deposit:

None

1 1 . Tenant's Address for Notices:
Eastern Michigan University
900 Oakwood Street
Ypsilanti, M I 48 1 97
Attn: General Counsel

With a copy to:

With a Copy to:

1 2. Landlord's Address for Notices:

Trinity Health-Michigan
20555 Victor Parkway
Livonia, MI 4 8 1 5 2
Attn: General Counsel

Saint Joseph Mercy Health System
5333 McAuley Drive, Suite R-1 1 22
Ypsilanti, MI 4 8 1 97
Attn: Director, Trinity Health Real Estate
1 3 . Landlord's Address for Delivery
of Rent Payments:
8468 Reliable P arkway
Chicago, IL 60686-0084
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LANDLORD LEASE AGREEMENT
This Landlord Lease Agreement (" Lease") is made and entered into as of this
day
of
, 2 0 1 4 ("Effective Date"), by and between Trinity Health-Michigan, d//b/a St.
Joseph Mercy Ann Arbor, a Michigan non-profit corporation, whose address is 36475 Five Mile
Rd, Livonia, MI ("Landlord") and the Regents of Eastern Michigan University, a Michigan
constitutional body corporate, whose address is 900 Oakwood Street, Ypsilanti, MI ("Tenant").
1.

Lease o f Premises.

(a)
Upon the tem1s and conditions hereinafter set forth, Landlord leases to
Tenant and Tenant leases from Landlord certain premises (the "Premises") containing
approximately 1 , 745 rentable square feet on the 1 st floor, of the Ambulatory Surgery Facility
(the "Building") at the Building Common Street Address on the Summary Sheet. The Building
and the Land are sometimes hereinafter collectively called the "Property." The Premises are
identified on Exhibit C attached hereto. Tenant has had an opportunity to inspect the Premises
and to renovate them at its sole cost and expense, and accepts them "AS IS," and Landlord has
no obligation to provide any alterations or improvements for the Premises, except as may be
expressly provided in a separate writing between Landlord and Tenant.
(b)
In addition, Tenant, its agents, employees, patients and invitees, shall have
the non-exclusive right to use the Common Areas (hereinafter defined) of the Building in
common with Landlord and the other tenants and occupants of the Building, their agents,
employees, patients and invitees. All the outside walls of the Premises, any terraces or roofs
adjacent to the Premises, and any space in the Premises used for shafts, stacks, pipes, conduits,
ducts, electric or other utilities, sinks, or other Building facilities, and the use thereof, as well as
access thereto through the Premises for the purposes of operation, maintenance, decoration and
repair, are expressly reserved to Landlord.
2.
Term. This Lease shall be for a tenn of eight (8) years and one ( 1 ) month,
commencing on April I , 2 0 1 5 (the "Commencement Date") and ending April 30, 2023 (the
"Expiration Date"), unless sooner terminated or unless extended as hereinafter provided.
3.

Rent.

(a)
Tenant agrees to pay Landlord, during the term of this Lease, gross rent
for the Premises (the "Rent") as shown as item 7 on page 1 of the Basic Lease Provisions.
(b)
Each monthly installment of Rent shall be paid in advance, without setoff
or demand, on or before the first day of each month of the Lease term. If the Commencement
Date is other than the first day of a calendar month, or if the date of te1mination is other than the
last day of a calendar month, Rent shall be prorated for such month. The tenn "Lease Year"
refers to the specific time periods as set forth in the chart above.

(c)
All such Rent and other charges payable to Landlord shall be delivered by
Tenant to Landlord's Address for Delivery of Rent Payments as set forth in the Summary Sheet.
unless Landlord directs otherwise in writing. Any Rent or other payment not paid within fifteen
( 1 5) days of its due date shall be subject to a late charge of five percent (5%). Any Rent or other
payment not paid within thirty (30) days after it is due shall thereafter bear interest, until paid, at
the lesser of (i) the maximum rate permitted by law or (ii) three percent (3%) in excess of the
prime rate of interest established from time to time as published in the Wall Street Journal (the
"Default Rate").
(d)
Tenant's Contribution to Landlord in connection with the Landlord's
construction of the improvements to the Premises on behalf of Tenant is estimated and described
on attached Exhibit B ; such Exhibit B will be finalized and agreed upon between Landlord and
Tenant no later than thirty (30) days prior to the Commencement Date. Once Exhibit B is
finalized and agreed upon, the parties shall amend this Lease to delete the attached estimated
Exhibit B and substitute in its stead the finalized Exhibit B . Tenant's Contribution is not
considered part of the Rent to be paid under this Lease.
4.

Security Deposit. Reserved.

5.
Use of Premises. The Premises shall be occupied and used exclusively as an
anatomy cadaver laboratory for the purpose of the education of students in Tenant's health
professions programs through the art of human cadaver dissection (the "Permitted Use") and for
no other purpose. Tenant shall not use, nor suffer nor permit the Premises or any part thereof to
be used for the purpose of providing ancillary or support services, such as, by way of example
and not limitation, radiology, laboratory, respiratory therapy, physical therapy or other outpatient
hospital services; provided, however, that this shall not prohibit Tenant from providing such
ancillary or support services as are integral to the Pennitted Use, defined herein. In no event,
however, may any portion of Tenant's activities in the Premises be licensed or held out to be a
sleep laboratory, outpatient surgery center or to provide other outpatient diagnostic or surgical
hospital services. The Tenant shall not accept refeffals for the sole purpose of providing ancillary
or support services, nor shall Tenant enter into any sharing arrangement with other tenants for
the purpose of providing such services.
(a)
Licensing. If Tenant is an entity, Tenant agrees, warrants and represents
that all faculty members working within the Premises who are medical practitioners are licensed
by the State Board of Michigan and that the revocation or termination of all such licenses shall
constitute a default hereunder. Notwithstanding anything to the contrary contained in this Lease,
if a default arises under this paragraph due to a revocation of or refusal to renew the licenses of
Tenant's professionals by the appropriate State Board and i f the balance of the term of this Lease
from the date Tenant re-delivers possession of the Premises to Landlord exceeds six (6) months,
then the balance of the tenn of this Lease will be construed to be six (6) months from the date
Tenant re-delivers possession of the Premises to Landlord.
(b)
Membership in Profession. If Tenant is an entity and the Pennitted Use at
the Premises is performed by members of a profession, no such professional who is not a
member in good standing of the licensed profession shall teach at the Premises. This provision
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is in no way intended to preclude any professional identified above from obtaining and
maintaining additional medical staff membership at other hospitals or facilities.
(c)
Ethical Directives. Tenant agrees not to engage in any act1v1ty at the
Premises, Common Areas or Building in any manner which is in contravention of federal, state
or local laws or the Ethical and Religious Directives for Catholic Health Care Services as
interpreted in the Roman Catholic tradition, and as the same may be subsequently revised from
time to time. Tenant agrees to carry out only those procedures which Landlord agrees, in
advance, may appropriately be performed in the Premises consistent with applicable law, this
Lease, and the operations of the hospital with which Landlord is affiliated, and its medical staff
bylaws, rules and regulations.
(d)
Observance of Laws. No use shall be made or permitted to be made by
Tenant of the Premises, or acts done, which cause a violation of any then-existing law,
regulation, ordinance, rule and/or requirement of the Federal, State, County or City
Governments, or any department, bureau, board commission and/or officials thereof with respect
to the Premises, Building or Property, or which will cause a cancellation of any insurance policy
covering the Property, or any part thereof, nor shall Tenant sell or permit to be kept, used or sold
in or about the Premises, any article which may be prohibited by the standard form of fire
insurance policies. Tenant shall, at its sole cost, comply with all reasonable requirements,
pertaining to the Property, of any insurance organization or company providing insurance
covering the Property and appurtenances at any time located in and around the Property. In the
event that, due to Tenant's activities, there shall be an increase in the rate of any insurance
coverage applicable to the Premises, Building, or Properly, Tenant agrees to bear the costs of
such increase during the term of this Lease. Tenant shall not commit, nor suffer to be permitted,
waste, nor allow any nuisance or illegal act to occur upon the Premises or in the Property.
(e)

Environmental.

(i)
For purposes of this Lease hazardous materials ("Hazardous
Materials") shall include, but shall not be limited to, any substances, materials or
wastes that are regulated by any local governmental authority, the State in which
the Property is located, or the United States of America because of toxic,
flammable, explosive, co1TOsive, reactive, radioactive or other properties that may
be hazardous to human health or the environment. Hazardous Materials also
include, without limitation, any materials or substances that are listed in the
United States Department of Transportation Hazardous Materials Table (49 CFR
1 72 . 1 0 1 ) as amended from time to time.
(ii)
Tenant agrees that Tenant will not use, handle, generate, treat,
store nor dispose of, nor permit the use, handling, generation, treatment, storage
or disposal of any H azardous Materials in, on, under, around or above the
Premises or Property, now or at any future time in any manner outside the
ordinary course of Tenant's business, and will indemnify and save Landlord
harmless from any and all actions, proceedings, claims and losses of any kind,
including but not limited to those arising from injury to any person, including,
without limitation, death, damage to or loss of use or value of real or personal
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property, and costs of investigation and cleanup or other environmental remedial
work, which may arise in connection with Hazardous Materials introduced to the
Premises or Property by Tenant or any of Tenant's agents, contractors or
employees.
(iii)
If at any time during the term of this Lease it is determined that
there are any Hazardous Materials located in, on, under, around, or above the
Premises or Property which are introduced to the Premises or Property by Tenant
or any o f Tenant's agents, contractors, or employees or anyone holding under
Tenant, which are subject to any federal, state or local environmental law, statute,
ordinance or regulation, court or administrative order or decree, or private
agreement ("Environmental Requirements"), including Environmental
Requirements requiring special handling of Hazardous Materials in their use,
handling, collection, storage, treatment or disposal, Tenant shall promptly notify
Landlord and Tenant shall commence with diligence, but in any event within
thirty (30) days after receipt of notice of the presence of the Hazardous Materials,
and shall continue to diligently take all appropriate action, at Tenant's sole
expense, to comply with all such Environmental Requirements. At Landlord's
request, Tenant shall promptly and properly remove such Hazardous Materials
from the Premises or Property and properly dispose of them. Failure of Tenant to
comply with all Environmental Requirements or failure of Tenant to promptly
and properly remove and dispose of such Hazardous Materials at the request of
Landlord shall constitute an Event of Default under this Lease.
If required by Landlord, Tenant, at its sole cost and expense, shall
(iv)
register as a medical waste generating facility with the State in which the Property
is located as required by applicable law, and shall prepare a written medical waste
management plan as described by applicable law which description, shall include,
but not be limited to, the location of all medical waste to be stored on the
Premises, if any. The plan, and any revisions, modifications and amendments and
updates thereto, shall be provided to Landlord as they are provided to the
governmental and/or regulatory agencies mentioned above. All medical waste
produced or stored on the Premises or Property (including, but not limited to
soiled laundry) may not be incinerated or otherwise disposed of on the site and
must be per applicable law: (A) packaged to protect the waste from being
released; (B) segregated by category; (C) not be compacted or mixed with other
waste; and (D) stored accordingly. Tenant shall anange for the disposal of
medical waste without relying on any janitorial or other personnel employed by
Landlord. Tenant, and its professional staff, and not Landlord, are responsible for
the management, handling and transportation of all of Tenant's medical waste
from the Premises or Prope1iy to the point of disposal. Any service selected by
Tenant to manage its medical waste facilities shall be subject to Landlord's prior
written approval, such approval not to be unreasonably withheld. Tenant
acknowledges and agrees that Landlord, from time to time, may review and revise
Tenant's janitorial and/or medical waste service qualifications and operations and
if Landlord disapproves of the same, Landlord may require that Tenant modify
the procedures, hire a new or additional service or otherwise comply with any
4

directions provided by Landlord or its consultants. Tenant shall take all action
necessary and appropriate, or otherwise required by Landlord and applicable law,
in order to minimize the exposure of any persons including, but not limited, to
blood or other infectious materials. Tenant agrees to indemnify, defend and hold
Landlord harmless from any and all liability which may be incuned as a result of
Tenant's breach of the provisions of this Section.
(f)

Tenant Covenants. Tenant covenants and agrees:
(i)

To use the Premises in a safe, careful and lawful manner.

(ii)
To report in writing to Landlord any defective condition which
Landlord is required to repair.
(iii)
To conform to all the Rules and Regulations set forth in Exhibit D
attached hereto and made a part hereof, as such Rules and Regulations may be
changed by Landlord from time to time .
(iv)
To keep and maintain the Premises in good order and condition, to
make and pay for all repairs to the Premises not required to be made by Landlord
under this Lease and to pay the cost of all remodeling, redecorating, painting,
alterations or additions required of or by Tenant during the term of this Lease.
(v)
To not cause nor permit to be caused any interference whatsoever
with the operation of or access to wireless, data, or telephone transmission
equipment, facilities, or services, by Landlord or other tenants or occupants of the
Building or Property, or its or their agents, employees, contractors or invitees.
(vi)
To make and pay for any repairs to the Building which Tenant is
required to make under this Lease.
(vii) Tenant shall, at its own expense, promptly repair any damage done
to the Building or the Premises by Tenant or its agents, officers, employees,
licensees or invitees, including without limitation, the repair or replacement of
any broken glass in or upon the Premises. Landlord may, at its option, make such
repairs or replacements and Tenant shall pay the cost thereof to Landlord on
demand, except to the extent that Landlord receives reimbursement for the cost of
any such repair or replacement pursuant to any policy or policies of insurance
pertaining to the Premises or the Building.
(viii) Tenant shall not place a load upon any floor of the Premises which
exceeds the load per square foot which such floor was designed to cany or which
is allowed by law; provided, however, the placement of Tenant's equipment
within the Premises as of the Effective Date is acceptable to Landlord. Landlord
reserves the right to prescribe the weight and position of all safes and heavy
installations which Tenant wishes to place in the Premises so as properly to
distribute the weight thereof.
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(ix)
At its option, Tenant shall either (A) pay Landlord for the cost of
two deep, surgical type cleanings of the Premises to be conducted annually during
the Tern1 hereof or (B) itself conduct such cleanings at its sole cost, and in either
event, such deep cleaning shall occur prior to the return of the Premises to
Landlord upon expiration of the Term.
6.

Services Furnished.

(a)
Landlord agrees to furnish and make payment for (some or all of which
may be reimbursed to Landlord as Operating Expenses) the following services to the extent
required for comfortable occupancy and use of Premises during reasonable and customary
business hours :
(i)
appliances.

Electricity for lighting and the operation of ordinary office

(ii)
Air conditioning; heat; water and sewer; elevator service (if the
Building contains elevators); and janitorial service in only the front office po1tion
of the Premises and in the Common Areas ( excluding removal of medical waste
and excluding the deep cleanings mentioned in Section S(Q(x) above).
(iii)
Such repairs to the Building as shall include exterior walls,
exterior doors, corridors and public areas, necessary to keep such portions of the
Building in a safe, clean, neat and attractive condition.
(iv)
Necessary repairs to keep Building equipment, such as plumbing,
heating, air conditioning and similar equipment, in good operating condition.
(v)
Such parking as is specified by the Landlord, from time to time,
to be used in common with other tenants in the Building; provided, however,
Tenant agrees that Tenant will only utilize the parking space allocated to it by
Landlord; Tenant further agrees that Tenant will inforn1 and direct anyone
utilizing the Premises to only use such assigned parking locations. Landlord may,
at any time, substitute such parking space upon notice to Tenant identifying the
substituted location for parking. As of the Effective Date, Tenant shall use the
parking spaces in Lot U for students and in Lot O for faculty, as such areas are
depicted on attached Exhibit E .
(b)
Landlord shall have the right t o enter upon the Premises a t all reasonable
times and to the extent reasonably possible, with minimal interference to Tenant's business, and
at all times in case of emergency, for the purpose of inspecting the Premises, preventing waste,
loss or destruction, removing obstructions, providing maintenance or making repairs as it may
deem necessary or convenient, or to enforce any of Landlord's rights under this Lease.
(c)
Landlord shall not be liable directly or indirectly for any damage or
inconvenience caused by the installation, use or inten1.1 ption of use, or reduction in amount
fu rn ished of electricity, air conditioning, heating, ventilation, plumbing, water, sewer, janitorial
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service, data, telecommunications, wireless or internet service, or parking, occasioned by fire,
accident, strikes, labor troubles, necessary maintenance, alterations, repairs, replacements, or
occasional failure of the operative equipment to function according to specified criteria, or
causes beyond Landlord's control. No such failure, delay, or reduction will be deemed an act of
eviction against Tenant or in any way operate to release Tenant from the prompt and punctual
perforn1ance o f its obligations under this Lease. Likewise, Tenant shall not be liable directly or
indirectly for its failure to perform any obligation of this Lease occasioned by any causes beyond
Tenant's reasonable control.
(d)
Landlord shall not be responsible or liable to Tenant for any loss or
damage to property or injrny to persons caused by the acts of other persons occupying or
otherwise utilizing the building or Property, and Landlord shall not be liable to Tenant for any
loss or damage of any kind or character to any of Tenant's files, goods, personal property, trade
fixtures or equipment at the Premises caused by anyone other than Landlord.
(e)
The cost of any maintenance or repairs made necessary by the negligence,
misuse or default of Tenant, its employees, agents, customers or invitees shall be borne by
Tenant, who shall be separately billed and shall reimburse Landlord for the same as additional
rent.
(f)
Tenant shall advise Landlord in writing of Tenant's proposed schedule of
hours and days of operation, such schedule to be mutually agreed upon between Landlord and
Tenant; Tenant acknowledges that Landlord must coordinate Tenant's schedule with utility and
security services provided to the Building. It is expressly agreed by and between the parties that
should any local, state or federal government, governmental body, agency or public utility
restrict or reduce the amount of fuel or energy which may be utilized to provide the utilities and
services specified hereinabove, then such reduction or restriction and the reduction in the
quantity or quality of such services which may result therefrom shall in no way create or
constitute a default on the part of Landlord under this Lease and there shall be no reduction in
rental for the period such services are reduced nor shall Tenant have the right to cancel or
te1minate this Lease.
(g)
If Tenant requests any other utilities or building services in addition to
those identified above or any of the above utilities or building services in frequency, scope,
quality or quantities substantially greater than that which Landlord determines are normally
required by other tenants of the Building, then Landlord shall use reasonable efforts to attempt to
furnish Tenant with such additional utilities or building services. In the event Landlord is able to
and does furnish such additional utilities or building services, the cost thereof, and the cost of
any meters or other equipment necessary to measure such utilities or services shall be borne by
Tenant who shall reimburse Landlord for the same as additional rent.
(h)
Landlord reserves the right to place a separate meter on any utility service
to the Premises. The cost of such meter shall be due and payable by Tenant within ten ( 1 0) days
after billing. Tenant shall promptly pay, directly to the utility provider, all charges for all
separately metered utility services.
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(i)
If Tenant does not complete the two deep surgical type cleanings as
described in Section 5 f x _ above, the Landlord shall complete such cleanings and charge
Tenant the Support Services Usage Fee set forth on attached Exhibit A per year for each year of
the Term.
7.

Relocation of Tenant. Reserved.

8.
Signs. All Tenant identification signs shall be of such order, size and color as
approved by Landlord and shall be installed by Landlord at such places as designated by
Landlord and at Tenant's expense. Tenant signs shall be limited to the identification of Tenant
only unless otherwise agreed by Landlord. Tenant shall maintain no signs within the Premises
which are generally visible outside of the Premises.
9.
Landlord's Lien. To the extent permitted by applicable laws, it is agreed that all
the goods, chattels, fixtures and other personal property belonging to the Tenant which are or
may be put into the Premises during the term of this Lease, whether exempt or not from sale
under execution or attachment, shall at all times be subject to a security interest in favor of the
Landlord as security for performance by Tenant under this Lease, which security interest shall be
subject and subordinate to any and all purchase money financing liens which may be imposed on
such property. Tenant hereby authorizes Landlord to perfect any such security interest. In the
event that Tenant shall have abandoned any of said property or in the event of any default of the
Tenant hereunder, the Landlord shall have the right to sell any or all of said property at public or
private sale without giving any notice to the Tenant or any other notice of sale, all notices
required by statute or otherwise being hereby expressly waived, and to apply the proceeds of
such sale, first, to the payment of all costs and expenses of conducting the sale or caring for or
storing said property, second, toward the payment of any indebtedness which may be or may
become due from the Tenant to the Landlord, and third, to pay to the Tenant on demand in
writing any surplus remaining after all indebtedness of the Tenant to the Landlord has been fully
paid.
10.

Alterations or I mprovements.

(a)
Tenant shall not decorate, paint, nor in any other manner alter, and shall
not install nor affix any device, fixture or attachment upon or to the exterior of, the Building,
including the roof or the canopy thereof. If Tenant shall do any of the foregoing acts in
contravention of this paragraph, Landlord shall have the right to remove any such decoration,
paint, alteration, device, fixture or attachment and restore the Building to the condition thereof
prior to such act, and the cost of such removal and restoration shall immediately be paid by
Tenant to Landlord upon demand, together with interest at the Default Rate, from the respective
dates of the payments made by Landlord, and such amount shall constitute additional rent
payable by Tenant under this Lease.
(b)
Tenant may make, or may pe1111it to be made, alterations or improvements
to the Premises (including, without limitation, telecommunications, data transmission and other
wiring), but only if Tenant obtains the prior written consent of Landlord, which consent may be
withheld in Landlord's sole discretion. Such alterations or improvements shall be made in
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accordance with all applicable laws and building codes, in a good and workmanlike manner and
in quality equal to or better than the original construction of the Premises and shall comply with
such requirements as Landlord considers necessary or desirable. Tenant shall promptly pay all
costs attributable to such alterations and improvements and shall indemnify Landlord against any
costs or expenses which may be inclmed as a result of building code violations attributable to
such work. Tenant shall promptly repair any damage to the Premises or to the Building caused
by any such alterations or improvements. Any alterations or improvements to the Premises,
except movable furniture and equipment and trade fixtures, shall become a part of the realty and
the property o f Landlord, and shall not be removed by Tenant, unless Landlord requires that they
be removed by Tenant, in which case, Tenant shall be required to restore the Premises to their
condition prior to such alteration or improvement.
(c)
Tenant shall keep the Premises and every part thereof, together with
remainder of the Property, free and clear of any and all construction, materialmen's and other
liens for or arising out of or in connection with work or labor done, services performed or
materials, appliances, equipment, supplies or fuel used or furnished for or in connection with any
alterations, improvements, repairs or additions which Tenant may make or cause to be made in
or upon the Premises, or in connection with the installation and/or removal of improvements,
furnishings and equipment as permitted hereunder. Tenant shall promptly and fully pay and
discharge any and all claims upon which any such lien may or could be based, and shall
indemnify Landlord, the Premises, Building, and all of the Property against any such liens or the
claims, suits or other proceedings pertaining thereto.
(d)
Tenant shall cause any construction lien to be discharged or bonded off
within fifteen ( 1 5) days after Tenant becomes aware that it was filed. If Tenant fails to cause any
such lien to be discharged or bonded off within the applicable time period, then, in addition to
any other right or remedy, Landlord shall have the option but not the obligation of discharging
the lien by payment of the amount claimed or by bonding. In such event, Landlord shall also be
entitled, if it so elects, to compel the prosecution of any action for the foreclosure of the lien by
the lienor and to pay the amount of any judgment rendered in favor of the lienor with interest
and costs. Any amounts so paid by Landlord together with all costs and expenses i ncurred by
Landlord in connection therewith, including reasonable attorneys' fees, shall bear interest at the
Default Rate, from the respective dates of the payments made, and shall constitute additional
rent payable by Tenant under this Lease, and shall be paid by Tenant to Landlord on demand.
(e)
Nothing in this Lease shall be construed as constituting the consent or
request o f Landlord, express or implied by inference or otherwise, to any contractor,
subcontractor, laborer or materialman for the perfo1111ance of any labor or the furnishing of any
machinery, appliances, materials, supplies, or fuel for any particular alteration, addition,
improvement or repair to the Premises or the Building or any part thereof or the creation or
confinnation of any agency relationship between Tenant and Landlord.
11.

Tenant's Insurance.

(a)
Tenant shall purchase and maintain in force, at its own cost and expense,
from the date Landlord first delivers possession of the Premises and at all times during Tenant's
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occupancy under this Lease: (i) a policy or policies of insurance with coverage at least as broad
as ISO Special Form Coverage insuring risks of physical loss or damage (commonly known as
"all risk"), to the extent of one hundred percent ( I 00%) of the insurable full replacement value
thereof, all property and fixtures in the Premises owned by Tenant against fire and casualties,
including extended coverage insurance, (ii) a policy or policies of commercial general liability
insurance, covering bodily, personal injury, and property damage, written on an occurrence
basis, or, i f written on a "claims made" basis, then "tail" will be required for a period of not less
than three (3) years to cover any liability resulting during the term of this Lease, in either case
with respect to the Premises, and the business operated therein by Tenant, including insurance
against assumed or contractual liability, with limits for liability of not less than One Million
Dollars ($ 1 ,000,000) per occurrence and Three Million Dollars ($3,000,000) annual aggregate,
(iii) workers' compensation insurance in amounts required i n accordance with applicable laws
within the State where work is being perfonned, (iv) automobile liability insurance covering use
of all owned, non-owned, leased and hired automobiles in a minimum amount of One Million
Dollars ($ 1 ,000,000) per claim and in the annual aggregate.
(b)
To the extent pennitted by applicable law and Tenant's insurance
program, Tenant's commercial general liability policy (or policies) shall name Landlord as an
additional insured with respect to the Lease.
(c)
All Tenant required insurance shall be written by an insurance company or
companies admitted and licensed to do business in the State where the Premises are located, with
an AM Best rating of A-:VITI or higher or otherwise approved by Landlord, which approval will
not unreasonably be withheld. Certificates of Tenant's insurance shall state that the insurer will
endeavor to provide for not less than thirty (30) days written notification to Landlord prior to
termination, cancellation, or material change to any such policies. In addition, Tenant shall
deliver to Landlord Certificates of Tenant's insurance (i) on each anniversary of the Effective
Date, and (ii) ten ( 1 0) days prior to the expiration of each of such policies. Client may self
insure, should it choose to do so, or may procure insurance tlu·ough the Michigan Universities
Self-Insurance Corporation (M.U.S.I.C.).
(d)
Tenant represents to Landlord that, if Tenant is a physician or physician
owned entity or other entity that is required by law or the Hospital to cany professional liability
insurance, then Tenant shall, at all times during the tenn of this Lease, maintain such
professional liability insurance.
(e)
12.

The terms of this Section shall survive the termination of this Lease.

Landlord's I nsurance.

(a)
Landlord shall purchase and maintain in force, at its own cost and
expense, at all times during the term of this Lease: (i) a policy or policies of insurance with
coverage at least as broad as ISO Special Forn1 Coverage insuring risks of physical loss or
damage ( commonly known as "all risk") to the Building, to the extent of one hundred percent
( 1 00%) of the insurable full replacement value thereof, against fire and casualties, including
extended coverage insurance, (ii) a policy or policies of commercial general liability insurance,
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covering bodily, personal injury, and property damage, written on an occu1Tence basis, or, if
written on a "claims made" basis, then "tail" will be required for a period of not less than (3)
years to cover any liability resulting during the term of this Lease, in either case with respect to
the Building (exclusive of the Premises) and Common Areas, including insurance against
assumed or contractual liability, with limits for liability of not less than One Million Dollars
($ 1 ,000,000) per occwTence and Three Million Dollars ($3,000,000) annual aggregate, (iii)
workers compensation insurance in amounts required in accordance with applicable laws within
the State where work is being performed, and (iv) automobile liability insurance covering use of
all owned, non-owned, leased and hired automobiles in a minimum amount of One Million
Dollars ($ 1 ,000,000) per claim and in the annual aggregate.
(b)
The Landlord's commercial general liability policy (or policies) shall
name Tenant as additional insured with respect to this Lease.
( c)

The terms of this Section shall survive the termination of this Lease.

13.
Mutual Waiver of Subrogation. Landlord and Tenant hereby waive their rights
of recovery against each other for any loss, damage or injury resulting from insured perils to
person or property under policies required to be carried hereunder by such party, occurring in, on
and around the Premises, Building, and the Property. Landlord and Tenant shall give written
notice to their insurers of this mutual waiver of subrogation and obtain endorsements to their
respective policies of insurance evidencing that the insurers waive subrogation in furtherance of
this provision and said endorsements shall be provided to the opposite party. The tenns of this
Section shall survive the termination of this Lease.
14.
Minimum Coverage Requirements. The amounts of insurance required to be
carried by each party under this Lease shall not be deemed or construed to so limit the liability of
such party. The tenns of this Section shall survive the termination of this Lease.
15.

Indemnities.

(a)
Indemnification by Tenant. Tenant shall indemnify, defend, protect, and
hold harmless Landlord and all of its Ministry Organizations, and its and their affiliates,
employees, agents, directors, officers, successors and assigns, from and against any and all
losses, liability, claims, suits, proceedings, damages, claims and allegations of any kind, brought
by any third party, including, but not limited to, reasonable attorneys' fees, costs and expenses,
arising out of Tenant's (including Tenant's affiliates, employees, servants, agents, directors,
officers, successors and assigns) failure to comply with the terms or conditions of this Lease or
arising in connection with Tenant's use of the Premises, except those which shall result, in whole
or in part, directly or indirectly, from the default or negligence of Landlord, or its Ministry
Organizations, agents, employees, successors or assigns. The tenns of this Section shall survive
the tern1ination of this Lease.
(b)
Indemnification by Landlord. Landlord shall indemnify, defend, protect,
and hold harmless Tenant and all of its affiliates, employees, agents, directors, officers,
successors and assigns, from and against any and all losses, liability, claims, suits, proceedings,
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damages, claims and al legations of any kind, brought by any third party, including, but not
limited to, reasonable attorneys' fees, costs and expenses, arising out of Landlord's (including
Landlord's Ministry Organizations, affiliates, employees, servants, agents, directors, officers,
successors and assigns) failure to comply with the terms or conditions of this Lease or arising in
connection with the use of the Building (exclusive of the Premises) and Common Areas, except
those which shall result, in whole or in part, directly or indirectly, from the default or negligence
of Tenant, its agents, employees, successors or assigns. The terms of this Section shall survive
the termination of this Lease.
(c)
Where Both Parties Have Responsibility. If both parties have an
obligation to the other under the foregoing provisions, tort comparative fault principles shall be
applied to allocate payment between the parties. The terms of this Section shall survive the
termination of this Lease.
(d)
Notifications and Survival Regarding Indemnities. Both Landlord and
Tenant agree to give the other party notice of any claim or liability which may give rise to
indemnification under this Section 15, and do so within a commercially reasonable time
following such party's receipt of notice of intent or notice of claim. The terms of this provision
shall survive the termination of this Lease.
16.

Damage and Destruction.

(a)
If either the Building or the Premises should be substantially destroyed or
damaged (which, as used herein, means destruction or material damage to at least titty percent
(50%) of the Building or the Premises) by fire or other casualty ("Substantial Casualty"), then
either party hereto may, at its option, terminate this Lease by giving written notice thereof to the
other party within thirty (30) days after the date of such casualty. In such event, Rent shall be
apportioned to and shall cease as of the date of such casualty.
(b)
If either (i) neither party exercises the option to terminate this Lease
pursuant to Section 1 6U!}, or (ii) the Building or Premises are destroyed or damaged by fire or
other casualty that does not constitute a Substantial Casualty ( defined above), then the premises
shall be reconstructed and restored, at Landlord's expense, to substantially the same condition as
they were prior to the casualty; provided, however, that Landlord's obligation hereunder shall be
limited to the reconstruction of such of the tenant interior improvements as are required under
this Lease to be provided by Landlord at the date hereof, prior to Tenant taking possession of the
Premises. At Landlord's election, Landlord may also reconstruct any improvements to the
Premises either made by Tenant in connection with its initial occupancy of the Premises or made
thereafter by Tenant pursuant to Section 10 (each a "Tenant Constructed Improvement");
provided, however, that Tenant shall reimburse Landlord for the cost of reconstructing the same
on terms satisfactory to Landlord in its sole discretion, and do so within fifteen ( 1 5 ) days
following Landlord's demand therefor accompanied by commercially reasonable backup
information. In the event of such reconstruction, Rent shall be abated for any period during
which the Premises are untenantable ( or be abated on a pro rata basis if only a portion of the
Premises is untenantable), between the date of the casualty and substantial completion of the
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reconstruction repairs by Landlord and this Lease shall continue in full force and effect for the
balance of the term hereof.
(c)
Notwithstanding anything to the contrary contained in this Section 16,
Landlord shall have no obligation to pay, for restoration of the Premises or Building, more than
the net amount of the insurance proceeds payable for the benefit of Landlord by reason of such
damage or destruction, after deduction of Landlord's cost of obtaining such proceeds and after
deduction of any amount any lender to Landlord requires to be applied to such loan. Tf such net
proceeds, plus (i) any amount Landlord voluntarily contributes in its sole discretion, and (ii)
Tenant's reimbursement for the cost of reconstructing those improvements made by Tenant
pursuant to Section 1 0, are insufficient to restore the Premises substantially to the condition they
were in prior to such casualty, Landlord shall have the right to terminate this Lease by written
notice to Tenant delivered within thirty (30) days after Landlord first becomes aware that such
insufficiency exists.
17.
Eminent Domain. If the whole or any part of the Premises shall be taken for
public or quasi-public use by a governmental or other authority having the power of eminent
domain or shall be conveyed to such authority in lieu of such taking, and if such taking or
conveyance shall cause the remaining part of the Premises not so taken to be untenantable and
inadequate for use by Tenant for its then cun-ent Permitted Use, this Lease shall terminate as of
the date o f such taking. If a part of the Premises shall be taken or conveyed but this Lease is not
terminated as provided for in this Section 1 7, then this Lease shall be terminated as to the part
taken or conveyed as of the date Tenant suiTenders possession, and Landlord shall make such
repairs, alterations and improvements as may be necessary to render the part not taken or
conveyed tenantable; provided, however, Landlord shall have no obligation to pay, for such
repairs, alterations and improvements, more than the amount of such award allocable to the
Premises and payable for the benefit of Landlord for such taking or due to damage to the
Property not taken ( excluding any amount required to be paid on any loan to Landlord), and the
Rent shall be reduced in proportion to the reduction in square feet of the Premises. If Landlord
fails to render the part not taken or conveyed tenantable within a reasonable time, Tenant may
tenninate this Lease upon prompt written notice to Landlord, as its sole remedy. All
compensation awarded for such taking or conveyance shall be the property of Landlord without
any deduction therefrom for any present or future estate of Tenant, and Tenant hereby assigns to
Landlord all of its right, title and interest in and to any such award. However, Tenant shall have
the right to recover from such authority, but not from Landlord, such compensation as may be
awarded to Tenant on account of moving and relocation expenses, so long as it does not reduce
the award to Landlord.
18.
Assignment and Subletting. Tenant will not assign, transfer, mortgage or
otherwise encumber this Lease or the Premises, or sublet or rent ( or permit occupancy or use of)
the Premises, or any part thereof, without obtaining the prior written consent of Landlord, which
consent shall be at the sole and absolute discretion of Landlord. Nor shall any assignment or
transfer of this Lease or the right of occupancy hereunder be effectuated by operation of law or
otherwise (including, without limitation, by merger or transfer of a controlling interest in any
Tenant which is a corporation or other entity) without the prior written consent of Landlord,
which consent shall be at the sole and absolute discretion of Landlord. The consent by Landlord
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to any assignment or subletting shall not be construed as a waiver or release of Tenant from the
terms of any covenant or obligation under this Lease, nor shall the collection or acceptance of
rent from any such assignee, subtenant or occupant constitute a waiver or release of Tenant of
any covenant or obligation contained in this Lease, nor shall any assignment or subletting be
construed to relieve any Tenant hereunder from obtaining the consent in writing of Landlord to
any further assignment or subletting. Tenant hereby assigns to Landlord the rent due from any
subtenant of Tenant and hereby authorizes each such subtenant to pay said rent directly to
Landlord.
19.
Subordination and Attornment. This Lease is subject and subordinate to the
lien of any and all mortgages which may now or hereafter encumber or otherwise affect all or
any portion of the Property or the Premises, or Landlord's interest therein, and to all and any
renewals, extensions, modifications, recastings or refinancings thereof. In confinnation of such
subordination, Tenant shall, at Landlord's request, promptly execute any requisite or appropriate
certificate or other document. Tenant agrees that in the event that any proceedings are brought
for the foreclosure of any such mortgage, Tenant shall attom to the purchaser at such foreclosure
sale, i f requested to do so by such purchaser, and to recognize such purchaser as the Landlord
under this Lease.
20.

Tenant's Default.

(a)
The occurrence of any one or more of the following events shall be a
default and breach of this Lease by Tenant:
(i)
Tenant shall fail to pay any monthly installment of Rent or any
other money due hereunder within thirty (30) days after the same shall be due and
payable.
(ii)
Tenant shall fail to perform or observe any term, condition,
covenant or obligation required to be perfonned or observed by it under this
Lease, other than one set forth in Section 20(a)(i) above, for a period of thirty
(30) days after notice thereof from Landlord; provided, however, that if the term,
condition, covenant or obligation to be perfom1ed by Tenant is of such nature that
the same cannot reasonably be performed within such thirty (30) day period, no
default shall be deemed to have occurTed if Tenant commences such perfonnance
as soon as reasonably possible, but in any event, within said thirty (30) day period
and thereafter diligently undertakes to continue such perfo1111ance until the default
is cured; provided, however, that in no event shall the period for curing a default
exceed ninety (90) days.
(iii)

Tenant shall vacate or abandon, or fail to occupy the Premises.

(b)
Upon the occtmence of any event of default, Landlord shall have the
following rights and remedies, in addition to those allowed by law, any one or more of which
may be exercised without further notice to or demand upon Tenant:
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(i)
Landlord may cure any default of Tenant, with or without
reentering the Premises, in which event Tenant shall reimburse Landlord as
additional rent for any cost and expenses which Landlord may incur to cure such
default, including reasonable attorneys' fees, together with interest thereon at the
Default Rate, from the date such costs and expenses are paid by Landlord; and
Landlord shall not be liable to Tenant for any loss or damage which Tenant may
sustain by reason of Landlord's action, regardless of whether caused by
Landlord's negligence or othe1wise.
(ii)
Landlord may reenter the Premises and dispossess Tenant or any
other occupants of the Premises, and do so without court order to the extent
permitted by applicable laws, and may remove their effects without prejudice to
any other remedy which Landlord may have for possession or arrearages in Rent,
in which event: (A) neither Tenant nor any person claiming under or through
Tenant shall thereafter be entitled to possession of the Premises and Tenant shall
immediately thereafter surrender the Premises to Landlord; (B) Landlord may
tenninate this Lease or not as Landlord elects in writing at any time after such
default; and (C) notwithstanding the tem1ination of this Lease ( I ) Landlord may
declare all Rent which would have been due under this Lease for the balance of
the term to be immediately due and payable, whereupon Tenant shall be obligated
to pay to Landlord the present value of such Rent (such present value to be
computed by discounting such amount at the discount rate of the Federal Reserve
Bank then published in the Wall Street Journal plus one percent ( I %) (the
"Discount Rate")), together with all loss or damage which Landlord may sustain
by reason of such tennination and reentry, including, without limitation, all of the
Landlord's other costs and expenses for preparing the Premises for reletting,
including all repairs, tenant finish i mprovements, brokers' and reasonable
attorneys' fees, and all loss or damage which Landlord may sustain by reason of
such termination rentry and reletting (the "Landlord's Costs"), or (2) Landlord
may relet all or any part of the Premises for a term which may be different from
that which would othe1wise have constituted the balance of the term o f this Lease
and for Rent and on tenns and conditions which may be different from those
contained herein, whereupon Tenant shall immediately be obligated to pay to
Landlord the difference between the Rent provided for herein and that provided
for in any lease covering a subsequent reletting of the Premises, for the period
which would otherwise have constituted the balance of the tern1 of this Lease,
together with the Landlord's Costs.
(iii)

Reserved.

(iv)
The liabilities and remedies specified 111 this
survive the termination of this Lease.

Sectjon 20 shall

(c)
No receipt of money by the Landlord from the Tenant after the
tem1ination of this Lease shall reinstate, continue or extend the term, nor affect or waive any
notice given by the Landlord to the Tenant prior to such receipt of money.
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( d)
The Landlord's rights, remedies and benefits provided by this Lease shall
be cumulative, and shall not be exclusive of any other rights, remedies and benefits allowed by
law.
(e)
No payment by Tenant or receipt by Landlord of a lesser amount than the
full amount of the Rent then due shall be deemed to be other than on account of the earliest
stipulated Rent, nor shall any endorsement or statement on any check or any Jetter accompanying
any check or payment as Rent be deemed an accord and satisfaction, and Landlord shall accept
such check or payment without prejudice to Landlord's right to recover the balance of the
amount due or pursue any other remedy.
Notwithstanding anything to the contrary, Tenant acknowledges and
(f)
agrees that its obligation to pay Rent under this Lease is an independent covenant, and that such
obligation to pay is not subject to setoff or recoupment in connection with any action for
summary proceedings to recover possession of the Premises.
(g)
Landlord and Tenant hereby waive trial by jury in connection with any
action for summary proceedings to recover possession of the Premises. Fm1her, Landlord and
Tenant waive trial by jury in connection with any action arising out of or relating to the
covenants of this Lease.
(h)
In the event that Landlord is required to bring an action arising out of the
covenants of this Lease, or in the event Landlord undertakes an action for summary proceedings
to recover possession of the Premises, the losing party agrees to pay the prevailing party such
reasonable costs and attorneys' fees as may be incun-ed in connection with such action.
21.

Default by Landlord and Remedies o f Tenant.

(a)
It shall be a default and breach of this Lease by Landlord if it shall fail to
perform or observe any term, condition, covenant or obligation required to be perfonned or
observed by it under this Lease for a period of thirty (30) days after written notice thereof from
Tenant; provided however, that if the tenn, condition, covenant or obligation to be performed by
Landlord is of such nature that the same cannot reasonably be performed within such thirty (30)
day period, no default shall be deemed to have occurred if Landlord commences such
perfo1111ances as soon as reasonably possible, but, in any event, within said thirty (30) day period
and thereafter diligently unde11akes to complete, and does complete, the same.
(b)
In the event of a Landlord default hereunder, Tenant shall have the right to
tenninate this Agreement upon written notice to Landlord, and to seek damages at law or
injunctive relief where available.
(c)
Anything to the contrary in this Lease notwithstanding, the covenants and
obligations contained in this Lease to be performed by Landlord are made for the purpose of
binding only the fee simple or leasehold estate that Landlord owns in the Building, including
rents, sales, condemnation, and insurance proceeds, and other profits derived from the Building.
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22.
Nonwaiver of Default. The failure or delay by either party hereto to enforce or
exercise at any time any of the rights or remedies or other provisions of this Lease shall not be
construed to be a waiver thereof, nor affect the validity of any part of this Lease or the right of
either party thereafter to enforce each and every such right or remedy or other provision. No
waiver of any default and breach of the Lease shall be held to be a waiver of any other default
and breach.
23.
Notices. Any notice required or permitted to be given under this Lease or by law
shall be deemed to have been given if reduced to writing and delivered (a) in person, which such
notice shall be deemed delivered upon actual delivery or refusal of delivery thereof, or (b)
mailed by certified mail, postage prepaid, return receipt requested, which such notice shall be
deemed received three (3) business days following deposit thereof in the U.S. Mail, or (c)
overnight, via nationally recognized overnight courier with tracking capabilities, such as UPS or
FedEx, which such notice shall be deemed received on the next business day following deposit
with such courier. Such notices to Landlord and Tenant shall be sent to their respective addresses
for notices set forth in the Summary Sheet attached to this Lease. The address of a party may
be changed by giving written notice thereof to the other patty.
24.

Additional Termination Rights.

(a)
The parties intend that this Lease comply at all times with federal and
state Jaws applicable to relationships between healthcare providers (collectively, "Applicable
Laws."), including without limitation, what is commonly known between the parties as the
federal "Stark Law." If at any time, as a result of the issuance of new federal regulations, or
otherwise, a party in good faith determines that this Lease does not comply with Applicable
Laws, then the parties shall use good faith efforts to conform the Lease in such a manner so that
it does comply with Applicable Laws. If after the exercise of such good faith efforts, the parties
dete1mine that the Lease cannot be so confonned, either party may tenninate this Lease
immediately upon written notice to the other party.
(b)
In the event this Lease is terminated during the one ( 1 ) year period
following the Commencement Date and Applicable Laws so require, the patties will not enter
into a new lease a1wngernent for the Premises until the end of such one ( 1 ) year period after the
Commencement Date.
(c)
Tenant may affiliate with other health care delive1y systems located
within the Hospital's primary or secondary market, or within the primary or secondaiy market of
the Hospital's Ministry Organizations or affiliates, which includes, without limitation, any entity
owned or controlled by Landlord or the Hospital, or under common control with Landlord or the
Hospital, so long as no medical or educational professional employed by or affiliated with such
other health care delivery system provides any educational or other services within the Premises.
25.
No Referrals. The parties acknowledge and agree that the amount of the Rent is
consistent with fair market value, has not been detennined in a manner that takes into account
the volume or value of any referrals or other business generated between the parties, does not
involve payment for referrals for medical services, and would be commercially reasonable
irrespective of whether any referrals are ever made between the parties. No payment is made
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under this Lease in return for the referral of patients or in return for the ordering, purchasing or
leasing of products or services from Landlord or Tenant. Nothing in this Lease shall be
constrned to require Landlord to Tenant to make referral of patients to one another.
26.

Miscellaneous Provisions.

(a)
Estoppel Ce1iificate. Tenant agrees, at any time and from time to time,
upon not less than five (5) days prior written notice by Landlord, to execute, acknowledge and
deliver to Landlord a statement in writing (i) certifying that this Lease is unmodified and in full
force and effect (or if there have been modifications stating such modifications), (ii) stating the
dates to which the Rent and any other charges hereunder have been paid by Tenant, (iii) stating
whether or not to the best knowledge of Tenant, Landlord is in default in the perfo1mance of any
covenant, agreement or condition contained in this Lease, and if so, specifying each such default
of which Tenant may have knowledge, and (iv) stating the address to which notices to Tenant
should be sent.
(b)
No Recording. Neither Landlord nor Tenant will record this Lease or a
Memorandum of this Lease.
(c)
Prohibited Persons and Transactions. Tenant represents and warrants to
Landlord that Tenant i s currently in compliance with and shall at all times during the Term
(including any extension thereof) remain in compliance with the regulations of the Office of
Foreign Assets Control ("OFAC") of the Department of the Treasury (including those named on
OF AC's Specially Designated and Blocked Persons List) and any statute, executive order
(including the September 24, 200 1 , Executive Order Blocking property and prohibiting
Transactions with person who Commit, Threaten to Commit or Support Terrorism), or other
governmental action relating thereto.
(d)
Indemnification for Leasing Commissions. Each party represents and
wanants to the other that there are no claims for brokerage commissions or finder's fees in
connection with the execution of this Lease and each party hereto shall indemnify and hold
harmless the other pa1iy from any and all liability incurred in connection with the negotiation or
execution of this Lease for any real estate broker's leasing commission or finder's fee which has
been claimed or earned by a real estate broker or other person on such party's behalf
(e)
Governing Law. This Lease shall be construed and enforced in
accordance with the laws of the State of Michigan. Legal proceedings with respect to this Lease
shall be filed either in the comis of the County where the Premises subject to this Lease are
located, or in such other court of competent jurisdiction for such County.
(f)
Successors and Assigns. This Lease and the respective rights and
obligations of the parties hereto shall inure to the benefit of and be binding upon the successors
and assigns of the parties hereto as well as the parties themselves. Notwithstanding anything
herein to the contrary, in the event of a sale or transfer of the Premises, the "Landlord" named
herein, or, in the case of a subsequent transfer, the transferor, shall, after the date of such
transfer, be automatically released from all liability for the perfo1mance or observance of any
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term, condition, covenant or obligation required to be performed or observed by Landlord
hereunder and which arises subsequent to the date of transfer; and the transferees shall be
deemed to have assumed all of such tem1s, conditions, covenants and obligations.
(g)
Severability of lnvalid Provisions; Survival. If any provision of this Lease
shall be held to be invalid, void or unenforceable, the remaining provisions hereof shall not be
affected or impaired, and such remaining provisions shall remain in full force and effect.
Notwithstanding the termination of this Lease, the parties shall carry out any provisions hereof
which contemplate performance subsequent to termination. The termination of this Lease shall
not in any way affect any liability or other obligation of the parties which may have accrued
prior to the date of termination. Upon termination of this Lease, Tenant shall promptly pay
Landlord all sums due and owing hereunder.
(h)
Quiet Enjoyment. If and so long as Tenant pays the prescribed Rent and
perfo1ms or observes all of the te1ms, conditions, covenants and ob>ligations of this Lease
required to be perfom1ed or observed by it hereunder, Tenant shall at all times during the tem1
hereof have the peaceable and quiet enj oyment, possession, occupancy and use of the Premises
against the claims of anyone claiming by, through or under Landlord, subject to any mortgages,
underlying leases or other matters of record to which this Lease is or may become subject.
(i)
Common Areas. The tem1 "Common Areas" refers to the areas of the
Building, any parking area and any land within the Property which are designed for use in
common by all tenants of the Building and their respective employees, agents, customers,
invitees and others, and includes, by way of illustration and not limitation, entrances and exits,
hallways, stairwells, elevators, public rest rooms, sidewalks, parking lots, driveways, landscaped
areas and other areas as may be designated as part of the Common Areas of the Building. The
lease of the Premises shall include the non-exclusive right to use the Common Areas in common
with and subject to the rights of other tenants in the Building and others and subject to rules and
regulations promulgated by Landlord from time to time. Landlord may modify the Common
Areas at any time, and from time to time, provided that such modification does not unreasonably
and adversely affect Tenant's access to the Premises.
(j)
Holding Over. If Tenant remains in possession after expiration of the
tern1 hereof, without Landlord's acquiescence and without written agreement of the parties,
Tenant shall be a tenant-at-will only, subject to all of the terms and provisions of this Lease,
except that Base Rent shall be one hundred twenty-five percent ( 1 25%) of the Base Rent in
effect immediately preceding the at-will tenancy, and there shall be no renewal of this Lease by
operation of law. The foregoing notwithstanding, in no event shall any holdover continue for
more than six (6) months after the tennination of this Lease. Any holdover tenancy shall
automatically terminate, without notice, at the latest, six (6) months after the termination of the
lease tenn. In order to extend the lease tenn beyond such six (6) month period, Landlord and
Tenant must execute a new lease or an amendment to this Lease which otherwise satisfies all
regulatory requirements.
(k)
Surrender of the Premises. Upon the expiration or earlier termination of
this Lease, or upon the exercise by Landlord of its right to reenter the Premises without
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terminating this Lease, Tenant shall immediately surrender the Premises to Landlord, together
with all alterations, improvements and other prope11y as provided elsewhere herein, in broom
clean condition with the deep cleaning described in Section 5(f)(x) completed to Landlord's
satisfaction, and otherwise in good order, condition and repair, except for ordinary wear and tear
and damage which Tenant is not obligated to repair, failing which Landlord may restore the
Premises to such condition and Tenant shall reimburse Landlord for all such costs, including
reasonable attorneys' fees, on demand. Upon such expiration or tennination, Tenant shall, unless
prohibited from doing so by other provisions of this Lease, have the right to remove its personal
property and trade fixtures. Tenant shall promptly repair any damage caused by any such
removal, and shall restore the Premises to the condition existing prior to the installation of the
items so removed, failing which Landlord may restore the Premises to such condition and Tenant
shall reimburse Landlord for all such costs, including reasonable attorneys' fees, on demand.
Tenant shall be deemed to have abandoned any improvements, furnishings and equipment that it
is entitled to remove but which it fails to remove upon expiration or termination of this Lease,
and such improvements, furnishings and equipment may be sold, discarded, or kept by Landlord
at its election exercised in its sole discretion, and Tenant shall reimburse Landlord for all costs
inctmed by Landlord in removing, selling, or discarding such property, and restoring the
condition of the Premises, including, without limitation, reasonable attorneys' fees, on demand.
The terms of this Section 26(k) shall survive the termination of this Lease.
(I)
Complete Agreement; Amendments. This Lease, including the Summary
Sheet and all Exhibits, Schedules and Addenda, constitutes the entire agreement between the

parties hereto; it supersedes all previous understandings and agreements between the parties with
respect to the Premises, if any, and no oral or implied representation or understandings shall vary
its tenns, and it may not be amended except by written instrument executed by both parties
hereto.

(m) Force Majeure. If either party is delayed or hindered in its perfonnance
under this Lease as the result of any labor dispute, strike, lockout, fire, unavailability of material
or other ordina1y construction delay, severe weather, acts of God, restrictive governmental laws
or regulations, riots, insurrection, war or other casualty or events of a similar nature beyond its
reasonable control, including, without limitation, delays caused by the other pa11y ("Force
Majeure"), then the period provided for such performance shall be extended by the period of
delay caused by the Force Majeure.
(n)
Counterparts and Signatures. This Lease may be executed in one or more
counterparts by the separate parties to this Lease, each of which shall be deemed an original, and
all of which, together, shall constitute one and the same document. Signatures to this Lease that
are transmitted via facsimile or electronically shall be deemed to constitute original signatures.
(o)
Confidentiality. Except as otherwise required or permitted by law or as
provided in this Lease, during the term of this Lease and thereafter, the parties shall, and shall
cause their respective directors, officers, managers, members, employees, contractors, and agents
to hold Confidential Information (as defined below) in strictest confidence and in accordance
with state and federal law. The parties shall refrain from using, for their own benefit or
disclosing to third parties, any and all communications, actions, infonnation, knowledge, or data
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regarding the business operations of the other party which is not generally known to the public
or generally known within the health care industry, including, but not limited to, infonnation
relating to patient medical records, student records, financial affairs, services, patients, clinical
practice protocols, quality assurance mechanisms, employees, employees' compensation,
accounting, marketing, trade secrets and other proprietary information, proposed or actual
business plans or operations, parties with whom the other party has a business relationship, and
the tenns of this Lease ("Confidential Information"). This obligation of confidentiality shall
survive the termination or expiration of this Lease. Upon termination of this Lease, each party
shall: (i) within ten ( I 0) days of termination, promptly return to the other party, or, at the other
party's direction, promptly destroy all Confidential Infonnation ( other than patient medical
records or student records), including all copies of documents, notes, or materials made by
receiving party or at its direction; (ii) certify, i n writing, to the other party that is has so
complied; and (iii) not use Confidential Information or transact business in a manner in any way
based upon or utilizing Confidential Information.
(p)
Authoritv.. Landlord and Tenant each represent and wan-ant to the other
that it has all approvals, whether required corporately or by applicable law, to enter into this
Lease and to perform its obligations hereunder; and each of Landlord and Tenant represent to the
other that the person signing on its behalf is duly authorized, empowered and has full authority
to execute this Lease and to bind Landlord or Tenant, respectively, to the terms and conditions
hereof.
IN WITNESS WHEREOF, the parties hereto have executed this Lease as of the day and
year first above written.

END OF TEXT
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SIGNATURE PAGE TO LEASE AGREEMENT
BY AND BETWEEN
TRINITY HEA LTH-MICHIGAN, D/B/A ST. JOSEPH MERCY ANN ARBOR,
AS LANDLORD
AND
THE REGENTS OF EASTERN MICHIGAN UNIVERSITY,
AS TENANT

TENANT:
THE REGENTS OF EASTERN
MICHIGAN UNIVERSITY,
a Michigan public body corporate

Printed Name: -

-----

Dean: ----Date: --

By: ---

----

Its: _

--

------

-----

Printed Name: _

----

----

Date: --

-

-----

-

By: --

-

_____

-----

- ----

-----

---

Printed Name: _

Provost: ----

-----

---

President: _____

Date: -----

-----

---

-
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_______

- ----

-

Printed Name: ----

___

_
_ ____

Date: _____

___

_
_ ____

_____

____

_

_
__

SIGNATURE PAGE TO LEASE AGREEMENT
BY AND BETWEEN
TRINITY HEALTH-MICHIGAN, D/8/A ST. JOSEPH MERCY ANN ARBOR,
AS LANDLORD
AND
THE REGENTS OF EASTERN MICHIGAN UNIVERSITY,
AS TENANT

LANDLORD:
TRINITY HEALTH-MICHIGAN,
a Michigan non-profit corporation
d/b/a St. Joseph Mercy Ann Arbor

Name: _

___

Its: ____
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_

___
_

_

_
_ ___

______

_ _

EXHIBIT A: RENT

LongTerm Anatomy Lab

LQDC IerroQg�catinc Cgsts
Base Usage -Facility
Adjustment for low usage (ES·fl£

Exhibit A
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68,450.47 $ 70,161.73
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(6.554.65)
(6,718.52)
(6,394.78)
(6,086.65) $ (6,238.81)
(5,938.19)
5
5
5
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Notes
a-Base cost includes facility, utilities and office level daily cleaning
b·Netting off the low usage, still need to add the cost of super cooling for 4 mths
c-Not needed as EMU will self direct this activity
d-None identified
e-2 OR Cleanings at EM Us option
f-Note no depreciation will be charged it is assumed to be covered in the usage and Contribution amounts
g·Assumed to be prorated and billed monthl y
h-Yrs 4-10 i nflated by 2.5%
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s
$
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s
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s
s
s
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71,915.77
(6,886.48) b
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EXHIBIT B : TENANT'S CONTRIBUTION

Anatomy Long Term
Exhibit · B

Exhibit B - Long Term Contribution (SJMH Prepayment - Related to Capital Spend)
Long Term Anatomy Lab fold ASEarea\
Construction
MEP
A/MEP Design Fees
Equipment (to also be used in temp space)
Total
E M U Share

Estimated Costs

Comments

$ 255,000.00
$ 312,000.00
$ 60,000.00
$

Estimated based on per SQFT
Estimated based on per SQFT
Estimated based on per SQFT
Per estimates

$ 627,000.00
$ 627,000.00

100%
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EXHIBIT C: IDENTIFICATION OF PREMISES
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EXHIBIT D
BUI LDING RULES AND REGULATJONS
Tenant agrees that it, its agents, employees, invitees and visitors will observe and comply
with the following:
1.
Landlord agrees to furnish Tenant with a mutually agreed upon number of suite
keys. No additional locks or bolts of any kind will be installed, nor will any existing locks or the
mechanism thereof be changed without Landlord's permission. Tenant will, upon tennination of
its tenancy, return all keys to Landlord. If a lock is to be changed, Tenant shall contact Landlord
and Landlord shall make said change at Tenant's expense.
2.
Tenant will refer all contractors, contractor's representatives and installation
technicians, rendering any service on or to the Premises for Tenant, to Landlord for Landlord's
approval before perforn1ance of any contractual service. This provision shall apply to all work
performed in the Building including installation of telephone equipment, electrical devices,
telecommunications, data transmission and other wiring and attachments and installations of
any nature affecting floors, walls, woodwork, trim, windows, ceilings, and equipment of any
physical portion of the Building.
3.
No Tenant shall at any time occupy any part of the Building as sleeping or
lodging Quarters.
4.
Tenant shall not place or use in or about the Premises any explosives, gasoline,
kerosene, oil, acids, caustics, or any inflammable, explosive, or hazardous material without the
prior written consent of Landlord.
Landlord will not be responsible for lost or stolen personal property, equipment,
5.
money or jewelry from Tenant's areas or public rest rooms regardless of whether such loss
occurs when area is locked against entry or not.
6.
No bicycles, vehicles or animals of any kind ( other than animals who assist
physically impaired people, while assisting such physically impaired people) shall be brought
into or kept in or about the Premises unless approved by Landlord.
kind.

7.

Tenant shall not contract with Landlord's employees to render services of any

8.
None of the entries, passages, doors, elevators, hallways or stairways shall be
blocked or obstructed, or any rubbish, litter, trash or material of any nature placed, emptied, or
thrown into these areas, or such areas be used at any time except for access or egress by Tenant,
Tenant's agents, employees, or invitees .
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9.
No person shall disturb the occupants of the Building by the use of any musical
instruments, the making of unseemly noise, odors or any unreasonable use of the Premises or the
Building.
I 0.
Nothing shall be thrown out of the windows of the Building, or down the
stairways or other passages.
1 1.
Movement in or out of the Building or the Premises of furniture or office supplies
and equipment or dispatch or receipt by Tenant of any merchandise or materials, which requires
use of elevators or stairways, or movement through the Building entrances or lobby, shall be
restricted to hours mutually agreed by Landlord and Tenant. All such movement shall be under
the approval of Landlord and canied out in the manner agreed between Tenant and Landlord by
preanangement before performance. Such prearrangement will include determination by
Landlord of time, method, and routing of movement and limitations imposed by safety or other
concerns which may prohibit any article, equipment or any other item from being brought into
the Building. Tenant assumes, and shall indemnify Landlord against, all risks and claims of
damages to persons and properties arising in connection with any said movement.
12.
The Landlord shall not be liable for any damages from the stoppage of elevators
for necessary or desirable repairs or improvements, or delays of any smi of duration in
connection with the elevator service.
13.
No awnings or other projections shall be attached to the outside of the Building
and no curtains, blinds, shades, or screens, other than those provided by Landlord, will be used
in connection with any window of the Premises without the written consent of Landlord.
1 4.
No space in the Building will be used for manufacturing, for the storage of
merchandise or for the sale from the Premises of merchandise, goods or property of any kind
without the written consent of Landlord.
15.
The requirements of Tenant will be attended to only upon notification of the
Tenant to Landlord's managing agent.
1 6.
Canvassing, soliciting and peddling in the Building are prohibited and the Tenant
shall cooperate to prevent the same.
17.
Tenant shall prohibit smoking in the Premises and all other areas of the Property
by Tenant, its agents, employees, contractors and invitees.
1 8.
Landlord prohibits any person from carrying a handgun or other deadly weapon
onto the premises of any of its property. No person shall knowingly possess, have under the
person's control, convey, or attempt to convey a deadly weapon or dangerous ordinance onto
these premises.
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It is the Landlord's desire to maintain the highest standard of dignity and good taste
consistent with comfort and convenience for Tenants. Any action or condition not meeting this
high standard should be reported directly to the Landlord. The Landlord reserves the right to
modify or alter these rules and regulations and to make such other and further reasonable rules
and regulations as in its judgment may from time to time be needful, for the safety, care and
cleanliness of the Building, and for the preservation of good order therein.
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Exhibit E - Parking Areas

Lot U - Students
Lot O - Faculty
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SECTION: 33
DATE:
June 1 0, 20 1 4

RECOMMENDATION

ACTION REQUESTED
It is recommended that the Board Policy 12. 1 . 1 . In-State Classification For Tuition Purposes be
amended to provide that Graduate Assistants be classified as in state students in accordance with
the attached revisions.

STAFF SUMMARY
Tuition for students who do not qualify for the in-state rate is significantly higher than tuition for
in state students. A consequence of this is that out of state Graduate Assistants typically only
elect the number of credit hours that are paid for by the University. Part-time Graduate
Assistants have half their tuition paid for by the University and therefore generally elect fewer
credit hours, frequently electing to attend part-time to avoid the out of state tuition rate. The
result is a longer time to degree, overall decreased graduation rates, lower retention rates and a
negative ability to recruit out of state students.
The policy of assessing only a uniform (in state) tuition rate to all Graduate Assistants will
shorten the time to degree and improve retention rates of out of state Graduate Assistants by
providing financial incentives for these students to complete their degrees within two years.
These financial incentives will also attract more out of state students. Finally, this policy will
enable the Graduate School to have a predicable budget. The current budget is not predictable
because the mix of in-state and out of state students is not considered in making graduate
assistantship appointments.

FISCAL IMPLICATIONS
The financial impact is minimal. Actual revenue change is impacted only by half-time out of
state Graduate Assistants (GAs) and Doctoral Fellows (DF)s, who would otherwise be paying for
half of their credit hours. However, half time GAs/DFs at EMU typically take only the number of
credit hours paid for by their assistantships, and extend their time to degree. Assistantships are
regularly extended beyond the 2 year policy limit to accommodate these students.
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ADMINISTRATIVE RECOMMENDATION
The proposed Board acjionjrns been reviewed and is recommended for Board approvfll.

U niversii;J Executive Officer
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12.1.1. In-State Classification For Tuition
Purposes
Printable version

Effective Date: l 1- l 7-1971
Revision Date: 12-10-2013

UNIVERSITY POLICY STATEMENT
Policy for the Establishment of In-State Tuition
I.

Regulations for Determining In-State Classification

A person enrolling at Eastern Michigan University shall be classified as an In-State or out-of-state
student for tuition purposes. A student's In-State tuition status shall be determined at the time of his/her
initial admission to the University. In order to determine the tuition status of a student, the regulations in
this policy will be utilized.
II.

Eligibility Through Michigan Residence.

You may qualify for In-State tuition by demonstrating that you are a permanent legal Michigan or Ohio
resident and are coming to the state for reasons primarily other than to attend the University. The
following criteria will be used to determine In-State tuition status:
A. Criteria for Establishing In-State Tuition through Michigan Residence
1.
Minors and Dependents over 18. The domicile of a student who is not yet 18 years of age follows
that of the student's parents or legal guardian. If that student's parents or legal guardian would qualify in
accordance with the University's regulations for determining In-State tuition status. that student shall be
considered In-State for tuition purposes.
Students 1 8 years of age or older who are claimed as dependents for federal income tax purposes by
their parents or guardians at the time of registration and for the tax year preceding the year in which they
register will be classified for tuition purposes as though they were minors.
2.

Nondependent Students

An independent student 18 years of age or older is considered eligible for In-State tuition if the student
has demonstrated that he/she has established permanent legal residence in Michigan.
3.

Spouse

The domicile of a student who otherwise would be classified as out-of-state for tuition purposes will follow
that of the student's spouse. if the spouse is eligible for classification as In-State for tuition purposes

(applicable only to U.S. citizens or to aliens admitted to the United States in accordance with subsection
4) .
4.

Aliens

An alien (noncitizen) student shall be eligible for In-State tuition if he/she is domicile in the United States
and meets the criteria below.
In order to demonstrate that he/she is domicile in the United States. the student must be a permanent
resident, or an alien with one of the following visa classifications, or an alien with other documentation
from the Immigration and Naturalization Services that reflects such status.
Visa classifications: E-1 - treaty trader, spouse, and children; E-2 - treaty investor, spouse, and children;
G-4 - international organization officer or employee and members of immediate family; H-1 - temporary
worker of distinguished merit and ability; H-2 - temporary worker performing services unavailable in the
U.S.; H-3 - trainee; H-4 - spouse or child of H-1, H-2, or H-3; J-1 - exchange visitor (limited to persons
engaged as trainee, teacher. professor or research scholar); J-2 - spouse or child of J-1 as limited above;
L-1 - intracompany transferee; L-2 - spouse or child of L-1.
5.

Migrants

Migrant status is one factor considered when determining if a student is domicile in Michigan for tuition
purposes. Michigan migrants are defined as individuals who have made their livelihood in seasonal work
in the state of Michigan, and have traveled interstate for this purpose. Migrant students shall be
considered Michigan residents for tuition purposes if they, or their parents or legal guardian, were
employed in Michigan for at least two months during each of three of the proceeding five years.
Verification of employment as migrant workers should be secured from the Michigan Farm Labor and
Rural Manpower Services Office. Other appropriate evidence also may be used be migrant workers to
establish their status.
6.

Active Duty Members of the Military, their Spouses and Dependents

Active duty members of the armed forces of the U nited States and their spouses and dependents will be
granted In-State tuition if the member of the armed forces is a Michigan resident (and has not established
residency in another state) or is stationed in Michigan. Once an active duty member of the armed forces
or his or her spouse or dependent qualifies for In-State status, that status will continue to be recognized
as long as the student is continually enrolled in the current degree program at the University.
The spouse or dependent of a person who died while serving in a branch of the U.S. military service shall
be eligible for In-State tuition purposes if that military service person qualified in accordance with the
University's regulations for determining In-State tuition status.
7.

U.S. Military Service Veteran

A veteran of a branch of the U.S. military service (excluding reserve programs) shall be eligible for
classification as In-State for tuition purposes if that person qualifies in accordance with the University's
regulations for determining residence classification.
B. Guidelines for Establishing In-State Tuition Status Based on Residence
Since a student normally comes to Eastern Michigan University for the primary or sole purpose of
attending the University rather than to establish domicile in Michigan, one who enrolls in the University as

an out of state student shall continue to be so classified throughout his/her attendance as a student.
unless a review is requested when circumstances change to meet eligibility requirements below.
The following guidelines and criteria shall be applied when reviewing a student's classification. It is
recognized that no one of the following criteria shall. standing alone, necessarily be controlling. All factors
indicating an intent to make Michigan the student's domicile will be considered by the University in
classifying a student.
A. The following facts and circumstances, although not necessarily conclusive, have probate value in
support of a claim for In-State tuition.
1. Domicile in Michigan of family, guardian or other relatives or persons legally responsible for the
student.
2. Former domicile in Michigan and maintenance of significant connections therein while absent.
3. Self-supporting reliance upon Michigan sources for financial support (verification of Michigan income
tax liability must be provided).
4. Continuous presence in Michigan during periods when not enrolled as a student.
5. Long-term military commitments in Michigan.
6. Acceptance of an offer of permanent employment in Michigan (in a position not normally filled by a
student).
7. Ownership of real estate in Michigan.
8. Please note: The following circumstances, standing alone, shall not constitute sufficient evidence of
domicile to effect classification of a student as In-State under these regulations:
1 . Voting or registration for voting.
2. Employment in any position normally filled by a student.
3. A tease of living quarters.
4. A statement of intention to acquire a domicile in Michigan.
5. Automobile registration, driver's license.
6. Other public record, e.g., birth records
Ill.

Establishing Eligibility Through Attendance at Michigan Schools

You may qualify for In-State tuition by demonstrating all of the following:
A. You attended an accredited Michigan high school for atleast 3 years and thereafter (a) graduated from
an accredited Mich i gan high school or (b) received a Michigan General Education Development High
School Equivalency Certificate (GED); and
8. You began your education at Eastern Michigan University within 28 months of graduation from the
Michigan high school or receiving your GED.
IV.

Veteran Status

You may qualify for a grant of the difference between In-State and out of state tuition by demonstrating all
of the following:
I. You are a veteran of the United States military, excluding services in the reserves; and
2. You served in the United States Military for at least one year; and
3 . You have been honorably discharged or medically separated from service.

This grant will be based on 24 credit hours per year and will be limited to the differential of In-State and
out of state tuition
V.

Graduate Assistant Status

Graduate Assistants (GAs) and Doctoral Fellows (DFs) are classified as In State for the puroose of
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Reclassification of In-State Status

A student's In-State status may be reviewed at each re-enrollment. If a student's circumstances should
change to the extent that he/she would no longer be considered an In-State student for tuition purposes,
as herein described, that student shall be reclassified as an out of state student for tuition purposes 12
months thereafter.
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It shall be the responsibility of all students, prior to registering, to raise questions in Student Business
Services regarding their right to be registered as an In-State student for tuition purposes.
The administration is authorized to establish procedures and delegate authority for determining the In
state status of students for tuition purposes.
A tuition reciprocity agreement with Ohio. entered into by the M ichigan State Board of Education and the
Ohio Board of Regent in 1980, allows an Ohio resident to attend Eastern Michigan University at Michigan
resident tuition rates. Monroe County residents can attend the University of Toledo at Ohio resident tuition
rates.

Authority for Creation and Revision
Minutes of the Board of Regents, November 17, 1971, para . . 1047M.
Minutes of the Board of Regents, August 26, 1987, para . .3537M
Minutes of the Board of Regents, December 2, 2003, para. . 6201 M.
Minutes of the Board of Regents, January 20, 2004, para . . 6222M.
Minutes of the Board of Regents, June 1 7, 2008
Minutes of the Board of Regents, December 10, 2013
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June 10, 20 14

RECOMMENDATION
AUTHORITY TO APPROVE COLLECTIVE BARGAINING AGREEMENT
BETWEEN EASTERN MICHIGAN UNIVERSITY AND
THE AMERICAN FEDERAL OF STATE, COUNTY AND MUNICIPAL WORKERS,
LOCAL 3866

ACTION REQUESTED
It is recommended that the Board of Regents delegate to the President of the University the
authority to approve a new collective bargaining agreement between Eastern Michigan
University and AFSCME Local 3866 representing the skilled trades, maintenance and food
service employees at Eastern Michigan University.
This delegation expires on October 6, 2 0 1 4 .
STAFF SUMMARY
EMU is currently in negotiations for a renewed collective bargaining agreement with the
AFSCME Local 3 866. The Board of Regents has authority to approve collective bargaining
agreements between EMU and the bargaining units that represent its employees. The Board of
Regents next meets on October 7, 2 0 1 4 . If an agreement is reached prior to the next Board of
Regents meeting, the Board delegates the authority to the President to approve the agreement.
FISCAL IMPLICATIONS
Not determined at this time.
ADMINISTRATIVE RECOMMENDATION
The �roposed Board action has bfen reviewed and is recommended for Board approval.

·university Executive Officer
Gloria A. Hage
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